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PREFACE

The development of the offshore petroleum industry is a remarkable story of inventiveness,
entrepreneurship, hard work, and risk-taking that turned Louisiana’s relatively isolated coastal
communities into significant contributors to the United States and global economies. This
industry emerged as local residents and returning World War 1l veterans applied skills,
technologies, and can-do attitudes to overcome the many challenges of producing oil from below
the ocean floor. Offshore workers initially came from Texas, Oklahoma, and Louisiana, but soon
people from throughout the United States were attracted to the Gulf Coast. This industry, born in
the Louisiana marshes, has grown to have a key place in the modern world. Yet, it is little
known, understood, or documented, and its dynamic economic role is virtually invisible.

To explore the history and evolution of this industry and the people and communities where it
was born, in 2001 the U.S. Minerals Management Service (MMS) sponsored a study to examine
the historical evolution of the offshore oil and gas industry and its effects on Louisiana’s coastal
culture, economy, landscape, and society. The study represented the convergence of the ideas of
several people who recognized that an important piece of history — the origins of the offshore
petroleum industry — was being lost and that capturing it would require the use of published
works, periodicals and other documents, and oral histories. The idea for the study was supported
by the Social Science Subcommittee of the MMS Scientific Committee, staff from MMS
Headquarters and the Gulf of Mexico Region office in New Orleans, members of the business
and academic communities, and Louisiana civic leaders and educators. As a result, researchers
from universities in Louisiana, Texas, and Arizona came together to trace the development of the
industry from land and marsh to state waters and then out across the Outer Continental Shelf.

Research of the MMS Environmental Studies Program provides information and analysis in
support of MMS decision-making and assessment. From the beginning, a principal aim of the
history study was to establish a collection of audio recordings of interviews with workers,
company owners, family members, community leaders, and others whose lives were shaped by
the offshore oil and gas industry in southern Louisiana. The focus of the study was on the earliest
days, especially the period from the 1930’s to the 1970’s. Interviewees talked about how this
industry grew from its fledgling beginning in the coastal wetlands and inner bays in the 1930’s
through the frenzied activity of the 1970°s and beyond. The interviews ranged from very general
conversations about life in southern Louisiana to very specific discussions of particular aspects
of the oil and gas industry.

The study began with a team of researchers from the Center for Energy Studies at Louisiana
State University (LSU), the Departments of History and Business at the University of Houston
(UH), the Program in Public History Studies at the University of Louisiana at Lafayette (ULL),
and the Bureau of Applied Research in Anthropology at the University of Arizona (UA). The
LSU team was led by Dr. Allan Pulsipher and included Ric Pincomb and Dr. Don Davis. Drs.
Tyler Priest and Joseph Pratt led the UH team and were assisted by Jamie Christy, Joseph
Stromberg, and Tom Lassiter. Suzanne Mascola transcribed the UH interviews. At ULL, Dr.
Robert Carriker was assisted by Steven Wiltz and David DiTucci.

vii



Drs. Diane Austin and Thomas McGuire of the UA were assisted by many people. Ari Arand,
Emily Bernier, Andrew Gardner, Rylan Higgins, Scott Kennedy, Christina Leza, Lauren Penney,
Jessica Piekielek, Dr. James Sell, and Joanna Stone conducted interviews and helped summarize
and transcribe them. Kevin Bulletts, Jacqueline Dorfman, Justin Gaines, Mary Good, Kris
Larson, Karen Morrison, Stephanie Pagac, Megan Prescott, Sherri Raskin, Jeremy Slack, and
Maisa Taha helped transcribe and edit interviews and manage the project office, website, and
multimedia products. UA researchers were supported by community assistants in Houma,
Raceland, and New lIberia: Lois Boutte, Charlene Broussard, Norma Cormier, Nicole Crosby,
Carolyn Cummings, Robyn Hargrave, and Debbie Toups. They received tremendous support
from local organizations and individuals, especially the Barataria-Terrebonne National Estuary
Program, Bayou Native Bed and Breakfast, C.J. Christ, the Desk and Derrick Clubs of Morgan
City and New Orleans, the Louisiana Technical College Young Memorial Campus, the Morgan
City Archives, the Morgan City Daily Review, the Nicholls State University Archives, Steve and
Jean Shirley, and the United Houma Nation.

Over 450 interviews were recorded during this study. The tapes and discs onto which the
interviews were recorded and the transcripts of the interviews are available in the archives of the
University of Houston, Louisiana State University, University of Louisiana at Lafayette, and
Nicholls State University. Each interview provides a unique look at the offshore oil and gas
industry and its impacts on workers, their families, and their communities.

In addition to the recorded interviews, six volumes were produced during this project. The first,
Volume 1: Papers of the Evolving Offshore Industry, is a collection of analytical papers, each of
which deals with an important aspect of the evolution of the offshore oil and gas industry. That
volume is followed by three more, Volume 2: Bayou Lafourche — Oral Histories of the Oil and
Gas Industry; Volume 3: Morgan City’s History in the Era of Oil and Gas — Perspectives of
Those Who Were There, and Volume 4: Terrebonne Parish, all of which examine the offshore oil
and gas industry through the lens of a particular community or region of southern Louisiana.
Volume 5: Guide to the Interviews summarizes information about the interviews, including how
each interviewee became involved in the study, his or her family and/or occupational history, and
particular highlights of the interview. The final volume, Volume 6: A Collection of Photographs,
is a compilation of photographs, diagrams, and other visual images that were collected from
interviewees during the study.

viii



ACKNOWLEDGMENTS

The interviews summarized in this volume were conducted between 2001 and 2006 with men
and women who lived and/or worked in southern Louisiana or Houston, Texas in the decades
that mark the beginning and early development of the offshore petroleum industry in the Gulf of
Mexico. These individuals offered their time and insights to make the study of the History of the
Offshore Qil and Gas Industry in Southern Louisiana possible. We thank them for sharing their
stories and reflections with us. Their names and interview summaries are included in this volume
and are arranged in alphabetical order by last name.

In addition, special thanks are due to the members of the research teams from the University of
Arizona, University of Houston, and University of Louisiana at Lafayette who conducted the oral
history interviews and created the summaries contained in this volume. Their names are listed
here and included with the summaries in Section 1 and in the list of interviews in Section 2 of
this volume: Ari Anand, Diane Austin, Bruce Beauboeuf, Emily Bernier, Debbie Bryant, Robert
Carriker, Jamie Christy, Norma Cormier, Carolyn Cummings, David DiTucci, Andrew Gardner,
Rylan Higgins, Scott Kennedy, Christina Leza, Thomas McGuire, Sam Morton, Lauren Penney,
Jessica Piekielek, Joseph Pratt, Tyler Priest, James Sell, Tom Stewart, Joanna Stone, Jason
Theriot, Debbie Toups, and Steven Wiltz. Thanks also to Lucia Sayre and Bonnie Jean Owen of
the University of Arizona who helped compile and edit the entries in this guide. We owe
gratitude to Maria Rodriguez, Armando Vargas, and Nancy Young, staff of the Bureau of
Applied Research in Anthropology at the University of Arizona, for their ongoing support and
assistance in keeping our office and research teams going.

Finally, this history study would not have been possible without the support of Dr. Harry Luton,
who championed and supervised the study, first in the Gulf of Mexico Region, MMS, New
Orleans, and then from the agency’s headquarters in Herndon, Virginia. The unwavering support
of Harry and others at the MMS ensured that this project would be completed.



1. THE INTERVIEW SUMMARIES

From 2001-2006 the U.S. Minerals Management Service sponsored a study to examine the
historical evolution of the offshore oil and gas industry and its effects on Louisiana’s coastal
culture, economy, landscape, and society. Researchers from universities in Louisiana, Texas, and
Arizona came together to trace the development from land and marsh to state waters and across
the Outer Continental Shelf. As one component of this project, university and community
researchers gathered oral histories from workers, family members, community leaders, and
others whose lives were shaped by the offshore oil and gas industry in southern Louisiana. Local
entrepreneurs, workers, family members, industry and community leaders talked about how this
industry grew from its fledgling beginning in the 1930’s through the frenzied activity of the
1970’s and beyond. The interviews ranged from very general conversations about life in southern
Louisiana during this period to very specific discussions of particular aspects of the oil and gas
industry.

Whenever possible, the interviews were recorded on tape or minidisk for archiving. All audio
files were converted to a common format and stored to compact discs for uniformity and ease of
storage. Photographs, diagrams, and other materials were gathered as well. The photographs
were scanned and a digital copy prepared for archiving; the originals were returned to the
owners. In most cases, a copy of the recorded interview was returned to the interviewee.
Interviewees granted researchers written permission to place their interviews and digital copies
of their photographs in the public domain. These materials are available for unrestricted
scholarly, educational and public use. Persons using these materials should credit the donor and
the Offshore Oil and Gas History Project (OOGHP). For example, “Interview with John Rogers,
OOGHP, 2001” or “Photograph from John Rogers, OOGHP, 2001.”

This guide to the interviews was created to organize the interviews and provide users access to
the vast quantities of information contained in them. Whenever possible, for each interviewee,
the entry was created by the researcher who conducted the interview, so there is variation in the
style of the interview summaries. A companion volume describes the photographs that were
collected during this project and presents a thumbnail and brief description of each photo (see
History of the Offshore Oil and Gas Industry and its Effects on Louisiana, Volume 6: A
Collection of Photographs). That volume also provides information about how to access digital
copies of the photographs obtained during the project.

1.1. Organization of Materials

Interviews and photographs archived during the Offshore Oil and Gas History Project were
catalogued and organized in electronic databases. Each interview was given a unique number and
a separate entry. Each photograph was stored in a separate file in jpg format.

Section 1 of this volume includes information about each interview. A list of all people
interviewed during the Project is provided in Section 2. The list includes the name of the person
interviewed, the date and location of the interview, the name of the interviewer(s), the interview
number, and the affiliation of the interviewer(s). The list of interviewees, created using MS
Office Excel 2003) is also available electronically on the accompanying compact disc and can be



readily sorted and searched. In addition, all of the information contained in this guide has been
entered into a database (created using EndNote Version 8) that is included on the accompanying
disc.

1.2. The Interviews

Each interview provides a unique look at the offshore oil and gas industry and its impacts on
workers, their families, and their communities. For each one, researchers created an
Ethnographic Preface summarizing how the interviewee became involved in the study, his or her
family and/or occupational history, and particular highlights of the interview. In general, the
Ethnographic Preface is then followed by a Summary of the topics discussed in the interview.
Researchers from the University of Houston/ History International created indices to the
interview transcripts; page numbers in the guide are those found on the transcripts.

An audio recording of each interview and a digital copy of the transcripts of each interview,
along with a digital copy of the signed release statements, are available in the archives of the
University of Houston, Louisiana State University, University of Louisiana at Lafayette, and
Nicholls State University. Copies of these materials can be obtained by contacting the archivists
listed in Section 3 of this volume.

The information in this guide is presented in the following format:
Interviewee Name

Location of Interview

Date of Interview

Name of Interviewer

Institutional Affiliation of Interviewer

Interview Number

Ethnographic Preface

Summary or Index



Niels Aalund

Houston, TX

August 9, 2006

Interviewed by: Jason P. Theriot
University of Houston/History International
MMS066

Ethnographic Preface:

Niels Aalund is a native Houstonian. He graduated from the University of Houston and worked
in D.C. as a maritime lobbyist before taking a job with the West Gulf Maritime Association,
where he currently serves as Vice President of the Maritime Affairs. He also serves on the
Houston Maritime Museum Committee.

Summary:

Index

Houston Maritime Museum & Jim ManzilillO............cccovviiviiiiiii e 29-31

Maritime LODDYISE (D.C.) .ot bttt sb e beeae s 2

Maritime Legislation
N I SRR 20
N[0 01 FS 3 A o1 SO URRRRSPP 20-21

Oil Industry
@1 £ 010 £ 1 411 1T SRS 8
=Y o] o7 ([ o IR 8
LING INAUSETY <ttt 17-18
FOreigN FIAg SNIPS ....c..eceeieicie ettt re e 21

Port of Houston
L T T 1AV ES] (0] TR 4
Support for bonds/capitol IMProVEMENTS..........cveiiiiiiiieiese e 4-5,27
VS, BEAUMONT/POIT ATTNUL ...ttt st erbe e s eabe e s erae e nes 5
o] LT £ 6, 32
NAtIONAL RANKING ....vevieiecic ettt e e e be e e e be e teeeesneenns 9
VS, INEW OFIBANS ...ttt e st e e e e et e e s s eab e e e e s sbb e e e e s eabbeeeessabees 9
LAY Lo T (o IRV AT = L | R 7
D TRV LT £ 1 [07= o] o ST 10
Panama Canal/Cuba trate ..........cuiiiiuieiiie et bee s 10
[ (0T 7= 1= 11, 23-24
I 1010 PRI 11-12
15 12
FUture ChangeS/TECN ......ovec et 12-13
AT (0] 1011 o R 15-16
"Cold Ironing™ or SNOreSide POWEN .........cccciieiiiieie et 16
L7 T- 1S A U o R 23-24



Port of HOUSEON AULNOTILY ......ooiiiiiiiieiecie e 26-27

Promoting/EAUCALION .......cceeveiieiieie ettt este e sreenne e 28-29
U.S. Merchant Maring deCHINE ..........ooiiiiie e 22
West Gulf Maritime Association (WGMA)
MATEIME ATTAITS ...ttt be et e nns 2
The "V0ICe™ OF the INUUSTIY ......oiveiieee e e ra e 2
POBITICAL ...ttt ettt e e e e b e be et e neenrs 3
o0 e L T 1 (- SRS 3
Security
ID CAIUS ...ttt bbb bbbttt bbb 18-19
HOMEIANT SECUITEY ...ttt nns 19
Members in the Ol INAUSTIY ......cve e 25



Robert Acosta

Houma, LA

February 7, 2003
Interviewed by: James Sell
University of Arizona
JS016

Ethnographic Preface:

Bobby Acosta was contacted though Diana Edmonson of the Terrebonne Council on Aging. We
met at the Council offices in Houma.

Bobby worked mostly in the Houma District for his 40 year career with Texaco. He started as a
kitchen hand in 1948 (Dog Lake, Bay Ste. Elaine, Lake Barre). At 21, he became a roustabout
(1951). In 1955 he became a pumper, working up through meterman to production supervisor at
Lake Barre. He shifted fields regularly within the Houma District, including a stint in the Houma
office. He was offshore for about six months. He finished up with four years as production
supervisor at Caillou Island until retirement in 1987.

Summary:

Pumper Work: Took care of oil production, gauged, loaded barges, took care of allowables.
Depth bracket allowable vs. natural allowable. Wells had to be tested each month. If water was
mixed with oil, allowable had to be separated. Mann Hot Oil Act to regulate oil sales, oil
produced and sold over allowable limit was illegal. The meterman would take care of
maintenance of the meters.

Oil Units: Wells drilled into certain sands were known as sand units, had to have their own
separate production facilities. Tank batteries were commingled but each well had to have
separate records.

Work Schedule: Worked 6 and 6. He worked at night, because the pay was slightly higher. Night
production supervisor had to do the paperwork, calculate production. Got Christmas and New
Years off, in alternating years. Supervisors would let as many people as possible off for the
holidays; pumpers, supervisors, and some boat crews stayed. On Christmas, at Dog Lake, for
awhile the pumpers worked an informal deal where the night and day crews would alternate
taking care of the whole field on holidays. After a few years the company stopped that because
of safety/liability issues.

Family: His wife had to carry a lot of the work, even though she didn't drive. Other mothers
helped, picked up his girls at school. "You missed a lot of things."”

Hazards: Didn't experience any blowouts, but there were some close moments with pipe leaks
and storms. Wells were kept producing until the last minute before a storm hit. The worst part of
the storms was cleaning and repairing afterwards.



Working for Texaco: It was a good company to work for, but many workers tended to go to work
the day before, so they would be able to start on time. "...there was always somebody waiting to
take your place.”

Changes: biggest change was in employee relations. In early days supervisors had a lot of power,
including the power to fire someone. Now the supervisors have to document "everything." Now
computer enables documentation and networking, so everybody maintains contact.
Communications were by radio, but were limited. A home emergency meant his wife had to call
the office, at night that would be the night watchman who would call the field.

Many times workers would be kept on the job indefinitely, 30-40 days at a time. Job
dissatisfaction and turnover has increased.

Work Experience: What he missed the most about work were the people he worked with, still
tries to keep in touch. Had 5-6 course meals at camps, but sometimes food quality varied with
the cooks.

Effects of Oil: Oil "put a lot of money in people's pockets.”" It made a number of local companies
- John Monteiro, Edmonson Construction, Benoit Machine Shop, Delta Ironworks.



B.A. "Red" Adams

Amelia, LA, Morgan City, LA

January 17, 2002, July 14, 2004

Interviewed by: Andrew Gardner, Jamie Christy

University of Arizona, University of Houston/History International
AG055, MMS032

Ethnographic Preface:

Red Adams is well known in and around Morgan City. He runs a company called Oil and Gas
Rentals, and this company is one of the larger employers in town. He was quite willing to talk
with me. Red has an office in his business complex in Amelia, alongside the bayou. We met
there and talked for just under an hour. Red reviews some of what he perceives as the keys to
managing a successful business in the oilpatch, as well as some of the ways that businesses can
be good participants in community life. Red was interviewed by Andrew Gardner in 2002 and
then again by Jamie Christy in 2004.

Red Adams was born and raised in Harvey, Louisiana, across the river from New Orleans, in
1933. He joined the Navy and spent five years there. After his discharge he began working in the
oilfield as a contract laborer in Bay Marchand for the California Company in 1952. Red worked
as a roustabout for 5 years, then roughnecked for a year in Bay Marchand, and worked his way
up to gangpusher. He moved to Morgan City to work for Arnold Pipe Rental in 1958. After six
years with Arnold Pipe Rental, Mr. Adams went to work for Drilling Tools, Inc. for three years.
In 1967, Mr. Adams formed Oil and Gas Rental in 1967, which he still owns and operates. Oil
and Gas Rentals grew from a handful of employees to 95 employees in 2002.

Summary of AG055:

Early history: Red was born across the river from New Orleans in 1933. His father was a farmer,
and later he worked for the water purification plant. His mother was a teacher. He had no idea
about the oil industry. He joined the Navy at 17, and got out in 1952. He worked offshore as a
roustabout for five years with The California Company. That was part of what is now called the
Chevron Company.

First day offshore: He recalls his first day offshore. He was loading sacks. All of the drilling was
done on pilings back then. In those five years, he went to pushing a crew, then pushing three
crews. He came to Morgan City because they were drilling off of Morgan City, and he ran a little
base for them.

Work schedules: He wasn't working directly for Chevron. He was a contractor. Most of the
people he supervised were hardworking, they came from farms where it was harder work, but it
was better paying. Offshore was good work for single men. Back then it was 14 out and 7 in.

Industry cycles and effects: Morgan City was just a two-lane road back then. He talks about how
the oil industry is cyclical. You can't legislate supply and demand. Yeah, people say it was a wild



time, but you had to be tough to work in the oilfield. And when they were offshore, they
competed with each other in a healthy way.

Labor camps: Even the labor camps served a purpose. It gave people a place to start, and then
they could move on. You could pick yourself up that way.

Sales position: After five years as a contract worker, he moved to Morgan City. He got offered a
salesman position, and that beat moving mud sacks around, so he said yes. He worked for Arnold
Pipe Rental. At the time, southern Louisiana was like Silicon Valley. All these companies were
bringing in college-educated personnel. These people got their starts here, and went on to
become presidents of the major oil companies. At first, he thought he had made a big mistake
with the sales job. The keys were integrity and honesty. He earned the trust of a lot of people. He
would stand behind what he was selling.

Drilling Tools Incorporated: In 1964, he set up with Drilling Tools Incorporated. He went to
work for them, and he stayed until November of 1967. In that month, he started his own
company, Oil and Gas Rental Services. He has two silent partners - they supplied the money.
The marketing has always been the same: you knock on the door and ask them for the business.
That will never change. No matter what technology comes along, you can't replace putting your
arm around somebody and saying thank you.

Sales: Now the equipment has changed a lot. He's got his sons working for him, and they work
hard to stay up to date. They used to do mostly inshore sales: when they started, it was 50/50.
Now it's 80/20 to the offshore. The majors have been eating up one another, and that has given
fertile ground to the independents. They do more business with independents than with majors.

Company niche: He describes the specific niche of his company. His company started off with
half a dozen personnel. Now they employ 90 people. The oilpatch has changed a lot, and most of
the companies relocated to Houston. Before all the communication came in to play, they had to
have camps and offices down here. Now you could be in Paris and talk to the fellow on the rig.

Community involvement: His company contributes to the community. Unless you give
something back to the community, you don't belong. They have kids on scholarship, for
example. He talks about the community relations for a while. They communicate with state
senators and so on.

New generation of workers: We talk about the new generation of workers. He says that they still
find some good ones, but there are some bad ones too. They have a program that brings high
school and college kids into work.

Future: As far as the future of Morgan City goes, we're never going to get all the big companies
back. And more than just the loss of industry, they don't have the land to support expansion
anyway. He talks about what's going to happen when a hurricane hits Fourchon. He chooses to
live in Morgan City because he loves it here.
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Gerald Adkins

Houma, LA

January 14, 2002

Interviewed by: Tom McGuire
University of Arizona

T™MO021

Ethnographic Preface:

Kerry St. Pé had referred us to Gerald Adkins as one who knew a lot of the commercial
fishermen in the area. | had called him several times in September 2001, but his "on-call" job
forced him to cancel a couple of appointments: he drives vehicles around to car lots all over the
region. He retired in 1997, and rather than return to his native Shreveport, he built a house in a
new subdivision behind the shopping mall in Houma. His wife, Jane, a nurse, was home but did
not participate in the interview. The interview ranged across a number of topics dealing with
W&F data collection and management, environmental changes and fluctuations, local
entrepreneurs, and the differing propensities of shrimpers and oystermen to interact with the oil
industry. He agreed with an impression | had been formulating: because of the greater degree of
variability/volatility in shrimping (i.e., year-to-year changes in catches due to environmental
factors), compared to the relatively steady nature of oyster harvests (function largely of how
diligently an oysterman cared for his reefs/leases), shrimpers were more aggressive than
oystermen in trying to find niches in the oil industry as it developed.

Gerald Adkins, a native of Shreveport, started working for the Louisiana Department of Wildlife
and Fisheries in 1963 at Grand Isle. He graduated from Northern and worked as a biologist at the
lab on Grand Terre Island, studying shrimp biology and population dynamics. He moved to
Houma, where he now lives, in 1966 and served as the District Biologist there until he retired in
1997.

Summary:

Early years: graduated from college at Northern; in the 1960s, decline in shrimp production put
pressure on W&F to study the problem; he went to work as biologist at the lab on Grand Terre
Island off Grand Isle, doing basic research on shrimp biology/population dynamics, though his
preference was for finfish research; passage of Public Law 88309 in 1966 provided research
funds to all GOM coastal states; biologists in each of Louisiana's 7 districts would select
research; in 1966 he moved to Houma as District Biologist, until he retired.

Finfish research: stimulated when Florida clamped down on gillnets and the fear that Florida
fishermen would bring "thousands of miles” of monofilament nets into Louisiana waters; at the
time, almost nothing was known about the magnitude of commercial and recreational fishing
effort in the state; finfishing was only a supplemental activity, done in cold weather, by crabbers,
shrimpers and oystermen; federal law prohibiting contraband fish shipments made it easier to get
more reliable data on fishing effort.
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Recreational fishermen: not powerful group in the 1970s, but in 1980s, the GCCA moved into
Lake Charles from Texas and united all recreational fishermen, gaining power in legislature;
though "compromise" legislation - primarily outlawing unattended nets by both commercial and
recreational fishermen, and restricting gillnets to mullet and a limited black drum fishery - the
fishery is now "stable".

Impacts of oil activity: until 1972/1975, very little state regulation of activity; he did study of
effects of canals and recommended that oil companies do directional drilling from central canals;
his boss wouldn't let him publish recommendations because it implied added costs to oil
companies; philosophy of little regulation was that "we have millions of acres of marsh;" canals
disrupt natural water flow; offshore activity has little effect on fisheries, and rigs concentrate fish
and thus make it easier for them to spawn; Houma Ship Channel increased in width from the
original 150 feet to 1500 feet since banks were never stabilized; saltwater intrusion now
impacting Houma's drinking water supply; Ellender got funding and Houma boomed with access
for deepwater shipping; Houma Courier ran article on this 2 or 3 years ago.

Freshwater diversions: do some good in small areas, much major diversions, e.g., running the
Mississippi down through Bayou Lafourche, resisted by landowners.

Effect of floods: 1973 to 1975 were flood years, displacing species 10 miles offshore; oysters
were reestablished in some areas, though overall catch was down.

Game wardens: he was a biologist, but wore a uniform; "everyone was a game warden by
association;" difficult to collect information from fishermen after someone from their dock gets
arrested.

Local entrepreneurs: Motivatit Seafood started by A.J. Busey in 1940s; Mr. Ernie Voisin moved
to California and worked in aeronautical industry, bought out oyster leases and company, and
automated it based on his experience from his California work and worked to broaden market in
urban areas.

Oyster reef damage claims: W&F biologists assess damages done by props and barges; testify on
behalf of oystermen; oil companies have their own assessors; reef off Grand Isle, right near
shipping channel, known as "Million Dollar Reef' because lessee would (supposedly) move the
navigation buoys onto his reef and collect damages repeatedly from boat and oil companies.

Recent marsh repair lawsuit: Michael St. Martin brought it for his own marshes, but offered to

include state school lands in it, so it meant money for the parish; he's very generous in donations
to causes around town.
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Ralph Ainger

Herndon, VA

November 22, 2002

Interviewed by: Tyler Priest

University of Houston/History International
MMS015

Ethnographic Preface:

Mr. Ralph Ainger grew up on Long Island, NY. A marine biologist by training, he was hired in
1976, around the time of the first Mid-Atlantic offshore lease sale, by the Bureau of Land
Management as an oceanographer. After a few years in the New York office, he moved to
Washington to work in the environmental policy group, and in the early 1980s took over as
regional supervisor for leasing and environment in the Atlantic region, formed with the creation
of the MMS. In the early 1990s, he went to work for the associate director of the MMS, working
on updating the data management system. In 1996 he became the chief of the leasing division,
and in 2001 he moved on to become chief of the international marine minerals division.

Summary:

Good background on historic functions of the BLM and the USGS in the overall offshore leasing
and regulatory program and the merging of the two into the MMS. Ainger talks about the
increasing politicization of the program despite its outstanding environmental record over the last
30 years. Some discussion of potential for offshore North Carolina and issues of oil import
dependence and conservation. Good detail on the "Western gap™ and the negotiation of the
boundary line between U.S. and Mexican zones in the middle of the Gulf of Mexico, in which
Ainger participated. Discussion of resource evaluation and different methodologies involved.
Problem faced by MMS of competing for technically trained people.
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Vernon Albert

Lafayette, LA

November 7, 2002

Interviewed by: Steven Wiltz
University of Louisiana at Lafayette
SW027

Ethnographic Preface:

Mr. Vernon Albert was born in Pennsylvania and grew up an "Army brat." He studied business
at San Antonio College before joining the Army, where he went to flight school and spent two
years in Vietnam. Upon leaving the military in 1967, he went to work for Petroleum Helicopters
Incorporated (PHI), where he stayed until he retired in 1994. The first six years he worked for
PHI, he lived in Lake Charles and worked in Cameron, but then moved to Lafayette when he
took a job in the company's training department. In 1982, he became vice president and chief
pilot. He currently works as an air safety investigator and consultant.

Summary:

Early life: born in Pennsylvania; father was in military; studied business at San Antonio College;
went into Army 1963, where went to flight school; went to work for PHI in '67. In Vietnam from
'64-65.

Flying: he wanted to fly; went into Army when they directly opened up flight school to enlistees.

Hiring at PHI: sent resumes and applications to many companies and PHI responded favorably;
wife was from De Ridder, so moving to southern Louisiana not a hardship. One of biggest
expense for PHI is training; have high pilot turnover because people don't want to live along
Gulf coast and don't want to work seven and seven or 14 and 14. At one time, 85 percent of the
pilots in the Gulf were ex-military; pilots and mechanics were from all over the country, but
locals usually most stable employees.

Training: military no longer training as many pilots; civilian flight school expensive. Unlike
pilots, mechanics have to go through civilian technical schools even if trained in the military.
PHI recruited some pilots at military bases with large air mobile divisions, especially during
period of major growth in 70s and early 80s.

Helicopters: PHI had jobs all over the world; at height had 90 international aircraft, with 2-4
pilots per. Must have two pilots flying if have 10 or more passengers. In Gulf people were flying
virtually every kind of commercially acceptable helicopter; majority of those crafts are working
full-time contracts. Taylor Energy and Chevron operate their own aircrafts; Exxon owns their
aircrafts, but contracts out the maintenance and flying.

Changes in helicopter use: in 60-70s, every field offshore had its own helicopter; today, aircrafts
are more expensive and are used more efficiently.
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Bust: at peak in the early 80s, PHI had 425-430 helicopters and 3300 employees and almost 1000
pilots; today they have 60-65% of that. A lot of the reduction in size was due to worker attrition
because of low salaries; describes pilots’ salaries.

Job: in '67, hired on with PHI out of Cameron and lived in Lake Charles; although where he was
based would change, stayed in Lake Charles until moved to Lafayette in '72. Pilots working crew
changes moved around a lot and lived out of overnight bag when on duty; people don't like being
vagabonds, added to turnover; as you gain seniority, you get more stable jobs.

Cyclical industry: support industries are finally recognizing the cyclical nature of what goes on
in the Gulf; effects of what is happening now in oil industry, show up in following years budget,
not immediately; support industry figured out have to size their company for their benefit and not
chase the oil industry cycle; good to be a little short on staff because gives opportunity for some
to get overtime - benefits individual workers and company.

Safety: helicopters are relatively safe; chances of surviving an engine failure in a helicopter is
significantly better than surviving an engine failure in an airplane; auto rotation. Four to five
times a year helicopters will be blown off the decks of platforms - not an accident, but has
economic impact.

PHI: Lees started it in '49 with three helicopters; sold company to Robert Suggs and M. M.
("Dickey™) Bayon and based in New Orleans with operational headquarters in Lafayette.
Lafayette a good central location; airport in New Iberia was being used by Navy.

Airports: discusses the many airports in the area and inefficiency in Lake Charles.

PHI’s impact on Lafayette: one of largest employers; many of the employees lived and spent
their money in Lafayette; PHI bought fuel, vehicles, paint, food from local businesses. Other
than turnover, no real negative effect on community. City experienced phenomenal growth partly
due to oil industry. Many of PHI pilots were ex-military and lived in areas like Pensacola that are
near an existing military facility.

Deficiencies in Lafayette: not until early 90s did they get an aviation trade school; still don't have
a flight school. None of the professional aviation organizations housed in the airport are
represented on the airport commission board - leads to problems. Oil Center was brought to
Lafayette because of Herbert Heymann; if not for him it probably would have ended up in New
Iberia. City built Ambassador Caffery instead of a limited access loop; now city talking about
bringing 1-10 through center of town.

After retirement: went to work as a consultant in '94; family decided to make the career change
and to stay in Lafayette - has no intention of ever moving away.

Aviation industry economic impact to area: has maintained a large payroll; paid lots of taxes
(companies have lots of assets); supported a subsupport industry (e.g., parts stores).
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Nedra Andrus

Lafayette, LA

June 11, 2003

Interviewed by: Steven Wiltz
University of Louisiana at Lafayette
SWO055

Ethnographic Preface:

Nedra Andrus is the wife of Lafayette realtor Dwight Andrus. She was born in Merryville, but
lived in a number of different towns in southern Louisiana while she was growing up. Her father
was a manager for Morgan-Lindsay stores (a five-and-ten cent chain store). She moved to
Lafayette when she was in the third grade and studied music at Southwestern Louisiana Institute
(SLI) and Loyola. She describes the growth and changes in Lafayette related to the influx of oil-
related business.

Summary:

Early life: Nedra was born in Merryville, near De Ridder. Her father managed Morgan-Lindsay
stores. She moved to Lafayette in the third grade. After graduating high school, Nedra studied
music at SLI (now ULL) and Loyola. She moved back to Lafayette in 1954 when her husband
started working for his father. She was a secretary for Dwight, Senior, for about a year before
starting a family (they have 3 sons).

Realty: Town-country border. During the 50s and 60s, the majority of the family's realty
business was related to the oil industry (“transits"). The town's growth shifted southwards. They
were major players in Lafayette realty.

Impact of oil industry: Growth in population brought money into the local economy. Lafayette
was very social and “"cultural" before oil came in (e.g., Mark Breaux). Lafayette impacted
"transits” more than the "transits" impacted Lafayette. "Transits" brought in different ideas about
education. People of Lafayette were generous and welcoming to newcomers; political party
affiliation; growth of different branches of Protestantism in city; prominent community members
related to oil industry.

Oil bust: Affected people personally and economically. It did not seem fair that some people lost
everything. People wanted to stay in Lafayette.
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Tom Angel

Houma, LA

November 11, 2002, November 21, 2002
Interviewed by: Diane Austin

University of Arizona

DA067, DAO078p

Ethnographic Preface:

Joe Sanford referred me to Tom Angel. Tom was one of the first employees hired by Sanford
Brothers in Morgan City. | met Tom at his office at Submar in Houma. He had an hour and a half
for the first interview. During the interview he told me about scrapbooks his wife had put
together from his early days in diving, and we agreed to get together again to look through his
books.

Tom first moved to South Louisiana from Pittsburgh in 1961. He began working with Sanford
Brothers in 1962 and retired from diving in 1988. He stayed with Sanford Brothers, which was
renamed Sanford Marine, when it was bought by Westinghouse, then by Fleur, and then by Santa
Fe Engineering. Among his contributions to oilfield diving, Tom helped develop underwater
photography and was a founding member of the Association for Diving Contractors. After
leaving diving, he became president of Submar, an oilfield service company.

Summary of DA067:

Early days: came to Morgan City in 1961; started profession as a commercial diver, then got into
underwater photography, hooked up with Joe Sanford; in those days it was all muscle, not much
brains; nobody was keeping records; worked up some systems for record keeping, went into
management with Joe, were bought out by Westinghouse, then Fleur, then Santa Fe
International; when Kuwait bought Santa Fe | sold the Santa Fe stuff to Sonat and went with
them.

Firsts: made the world record 600 foot dive in the Gulf of Mexico in 1967; set the first Christmas
tree on a wellhead on the bottom; pulled the first J tube; initiated a lot of safety things; guys used
to keep their time on the back of packs of Marlboro cigarettes, we really cleaned it up; that's how
I got into the Association for Diving Contractors

Underwater photography: cousin has his own studio; it was something done in our family; client
wants to see what is going on on a job; devised a method of taking pictures in turbid water -
pump a bag full of clear water and see through it; develop in the bag and the photo is 85 percent
dry by the time it reaches the surface; had a photo on the cover of Parade magazine in 1967 or
68; work an average of an hour a day, lots of fun; build reputation on how good you are, how
quick you are
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First job: worked in a garage as a diesel mechanic for Shell Oil, injured, told could never do that
again and needed to do lots of swimming; from Pittsburgh; had been in the SeaBees; met Joe
McCall from Morgan City at a truck stop, he said if you ever want a job come to MC

First impression of Morgan City: very different place; not a lot of highways, only gravel roads;
very difficult, lots of camps; Louisiana slow in advancing technologies; perceived as a leader,
paid attention to details, people came to me for help

Diving community: lots of guys with guts and no brains; made lots of money and came home
and drank it all up; never knew what was going to happen; mostly freelancing, lots of accidents,
especially in underwater burning; divers didn't understand decompression tables, didn't want to
do the math; | teamed up with Jack Laam out of the Navy; he and | would study the Navy
manual; I'd teach him about the oilfield and he'd teach me about diving; we'd do helium-oxygen
dives to test the system; a lot of people wanted to advance the safety and knowledge of diving,
but nobody ever kept records; about 1963 or '64 we started keeping a database of how long the
divers were down, who got bent, etc.

Hooking up with Sanford: was 7th employee, four were his family; joined Joe about 1 year after
getting in the Gulf; got together with photo lab, opened an office for him in Venice; when we
first started doing photography divers did not like it because they did not want anybody to see
what they were doing; Jessie Grice also got into it, he didn't last long

Use of photography: underwater drilling was highly classified; go behind closed doors to see
blueprints to go down, many divers could not read blueprints, colors on valves are not the same
underwater; I would make three albums for the rig, the diving company, and the home office;
Sanford Brothers and Jack Laam did not have the secrecy;

Diver knowledge: Jack insisted that divers had to be able to work the calculations themselves to
be able to dive; competition would put guys down who didn't know what they were doing;
Norman Knudson and Norm Ketchum made the deepest dive off a stage using mixed gas tanks
we had ordered without knowing how to use them; Ketchum did the dive; all the divers had that
attitude

Change: cost of insurance went up so high; we made it that if the diver did not turn in
decompression sheets and dive sheets he could not get paid; when we finished we had a safer
diving record than the U.S. Navy; Navy divers were puppets and had the chief to take care of
them; it was the opposite of what we had in industry due to the high cost of insurance and
liability; before insurance, in an accident you would file a lien against a job to get some money

Westinghouse to the Gulf: they had an underseas division that developed the Emerson rebreather
and Deep Star, a manned submersible; Dr. Mickey Goodman helped develop decompression
tables; Al Craftsberg and Jerry O'Neill had a rebreather and hot water suit; | made the 600 foot
dive with them; used a bottle with a gauge for decompression; they brought this interest of
Westinghouse, purchased Sanford Brothers and established Sanford Marine; we picked up Jack
Laam; in 1961, 150-200 feet was a deep dive; I did the 600 foot dive with helium-oxygen and a
Craftsberg system.
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Relationship between oilfield and diving: diving was ahead of the oilfield and deep water; with
air you can stay down 30 minutes, with helium, one hour, with saturation you can spend 8 hours
down there; the oilfield was trying to do everything topside; diving made it possible for them to
work at the bottom; NASA came to Sanford Brothers in the late 60s and early 70s because
aerodynamics and hydrodynamics are the same; we showed them different tools and how to use
them under those conditions; got media attention when we started to go international; first
overseas job was in Cairo in the mid-60s for Phillips; we provided services on the first well
drilled in the North Sea; Jack and I designed and built the bell chamber for it, trained the French
divers in Morgan City

Source of divers: first company in the Gulf - Glomar - brought in California divers; they were
used to seeing underwater, had a hard time here where they could not; only Can Dive - Laddie
Handelman's company - stayed in the Gulf; they teamed up with World Wide Divers in Morgan
City; the rest of the early companies were local entrepreneurs

Morgan City and Houma: only one diving company in Houma, and they built the tunnel; others
were in Morgan City because that is where offshore was; left Morgan City 30 years ago,
company was expanding and couldn't get any land in Morgan City because all tied up by a few
families

Association for Diving Contractors (ADC): was founding member - along with Mike Hughes,
Buster Hughes (no relation to Mike), Dick Evans (McDermott), Jack Smith (S&H), Danny
Wilson (Subsea International), Ken Wallace (Taylor) and John Galletti (J&J); hardest thing was
to gather everyone in one room; Andre Galerne came later; got started for community education
and safety; shared information about equipment, etc.; what we did, which was to get together and
talk about how divers had died and why, was unheard of in those days; held diving symposium in
Morgan City to educate the divers; seminars to teach them new techniques and show them new
equipment; divers liked it except it was held during the off season when many of them were on
vacation; we recruited other companies to join ADC; started inviting Shell, Exxon, etc. to join as
affiliate members and come tell us what they needed

Forces for change: insurance and liability; Bill Hunter had law firm in Morgan City, started
going to seminars, knew what was going on and what should have been going on; lawsuits had
been unheard of due to the Jones Act and unlimited liability; lawsuits could bankrupt a company;
lawsuits and insurance made ADC stronger; oil and gas companies supported us when they saw
we were doing it to cut costs

Relationship with oil companies: divers seen as necessary evil; got inspection divers from S&H;
construction divers from Taylor, McDermott, and Sanford; in early to mid-80s stared prepack
qualifications and safety programs; diving always was and still is competitive; construction
divers are most highly paid; inspection divers well paid but work not as hard; consulting
companies started in the 70s to tell companies what the divers could do and if they were doing it
right; most companies work for the majors, would do big contracts on bid and then special call
out work; Westinghouse got out because did not know diving business; bought by Fleur
Services, then Santa Fe; Santa Fe sold to their best customer, the government of Kuwait about 19
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years ago; Kuwait just sold about 50 percent of its stock back to the public; pattern of companies
buying up diving companies, bigger ones buying smaller ones

Changes: helium diving; sat diving; ROVs and manned and unmanned submersibles; with ROV
can go see the problems and suggest solutions before putting diver down; J&J did not get into
sat; lots of the early companies are gone now; ROVs enhanced divers' ability to go deeper, divers
resented them at first but then found they made it safer; most companies now have ROVs or, like
CalDive, McDermott, and now Global, subcontract out the ROV work

Other shifts: lots of mergers after things peaked and started to go back down; Taylor Divers and
Subsea sold; where the diving industry and the ADC became very weak, were fighting OSHA; at
Santa Fe were training Coast Guard divers so they would know what to look for; unions tried to
come to Gulf, bad time for divers; OSHA and AFL-CIO pushing to get divers into the union;
proposed regulations we saw would make diving more hazardous or put companies out of
business; said tables have to be bend proof; we fought hard and finally got the regulations thrown
out; it took a lot of hard work to explain the technology when it had never been there before; it
took getting diving companies on the committees; divers started getting separated from their
companies when the companies started getting bigger; at first companies kept a large freelance
list, then due to insurance regulations the companies created requirements for divers to be on
their lists; harder for divers to move from one company to another; union attempt was the best
thing to happen to the Gulf because it brought safety into the limelight; ADC took the lead on
challenging the regs and worked with the Coast Guard on that.

Summary of DA078p:

1: Weekly Reader cover photo

2: Weekly Reader article, "Deep Sea Diving"

3: Submarine being lowered into the water

4: Submarine on deck

5: Submarine being lowered into the water

6: Dixie Roto magazine cover, bottom 1/2, from the article "The Depth Frontier" from the
Times-Picayune

7: Dixie Roto magazine cover, top 1/2, from the article "The Depth Frontier" from the Times-
Picayune

8: Color photo of diver welding from 600" dive

9: Cover of brochure from Santa Fe Engineering and Construction Co.

10: Page #5 of the brochure from Santa Fe Engineering and Construction Co.

11: Christening of new system, RCV 25, Nicholas Bartinsky, President of Honeywell back in the
early Santa Fe days

12: Christening of new system, RCV 25

13: Cover of program for 4th Annual Diving Safety Symposium, Morgan City, LA

14: Man spot welding pipe on boat

15: Santa Fe Underwater Services R&D facility - Houma, LA

16: Association for Diving Contractors Board of Directors; (back row, | to r) Skinny Brown,
Tom Angel, Johnny Johnson, Carl Helwig, not remembered; (front row, r to I) Jack Lamb who is
deceased now, Bill Dore, Don Terry, Ken Wallace, and Buck Humphrey
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18: Tom Angel exiting chamber after 600" dive

19: Four men in front of the diving chamber

20: Three men standing on top of platform above diving chamber

21: Man talking into radio

22: Two men sitting inside the diving chamber

23: Diving bell off barge

24: Tom Angel's emblem on the side of his truck; I bought that and had a sign painter do that for
me because that was a prestige thing back in them days; you had to haul your gear so you had to
have a pick-up truck to haul your gear

25: Crane and diving stage

26: Diving suit, hot water

27: Tom Angel with diving suit

28: Helicopter, chamber and crane on the end of a barge

29: Diving bell being lifted and lowered by crane on the end of a barge

30: Photo of dive tank on boat deck

31: Dive suit being lowered by crane; at OTC show;

32: Tom Angel in dive suit on deck; what they gave me the inventor on the radio to tell me how
to maneuver this suit; it was in the shallow water and in the shallow water the seals leak, | am in
coveralls and a slicker suit and you would come out of there very oily because there is not
enough pressure to really seal them seals off

33: Johnny Johnson talking to man in dive suit

34: Tom Angel taking photos underwater outside Perry submarine

35: Tom Angel's truck

36: Amoco job 546100 - setting charge in piling; this was setting the charge and that's shooting
‘'em, the diver would just go over in a basket and lower the explosive down in there and then the
flare goes in

37: Amoco job 546100 - blasting piling

38: Display - "Total Diver Communication System"

39: Panel for communication

40: "Umbilical winch™ - large roll of cable

41: Fluor Ocean Services test chamber on deck

42: Stand-by diver area on deck

43: Surplus LCM rigged up by students in ADC training school at the Florida Institute of
Technology; the ADC and Taylor Diving, Santa Fe and McDermott were the three big leaders at
that time, we got the Florida Institute of Technology into a diving curriculum and we got the
U.S. Navy to donate this boat, their diving boat.

44: Tom Angel's flipflops after coming out of the saturation chamber on Project 600, a record-
setting saturation dive to 600'; flip-flops look 2 or 3 inches longer than my feet and they were
very thin and they are just like a spongy rubber and then several days later they got like they had
oil on them, they were just flat.

45: Diver on stage getting dressed out by tenders, Tom Angel and Sanford Bass

46: Diver on stage underwater
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Bruce S. Applebaum

Houston, TX

November 12, 2002

Interviewed by: Tyler Priest

University of Houston/History International
MMS005

Ethnographic Preface:

Bruce Applebaum retired from Texaco following its merger with Chevron. He had been vice
president of Texaco and president of the company's Worldwide Exploration and New Ventures.
Prior to joining Texaco in 1990, Applebaum had held positions for several independent oil and
gas companies, including exploration manager with Sun Oil and Texas Eastern, domestic
exploration manager for SEDCO Energy, and division exploration manager for Union Pacific
Resources. He was born in Buffalo, NY in 1947 and received a B.A. in geology from SUNY-
Buffalo and a doctorate in geological oceanography from Texas A&M.

Summary:

Free ranging interview on the general history of offshore exploration from the late 1960s and
especially on deepwater developments in the 1990s. Applebaum talks about the coring program
undertaken by the "Glomar Challenger" and his expertise in turbidite geology. He covers the
history of natural gas exploration on the shelf and its terminal decline, pointing out that
deepwater is most important as an oil play. Discusses offshore bidding and bright spots, and
offers interesting comments on the history of Texaco and why he was brought in to help improve
their exploration program.

Index:
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Cleejus "Click™ and Betty Arcenaux

Bourg, LA

March 26, 2002

Interviewed by: Emily Bernier
University of Arizona

EB048

Ethnographic Preface:

The interview with Click was a long time in the making. F.J. Matherne and | had become friends
since my interview with him in July of 2001. Since that time, he had been wanting me to contact
his good friend, Click Arcenaux. I tried for 3 months and had all but given up when F.J. said he'd
call for me. Click and his wife were happy to be interviewed, and were apologetic that it had
taken so long to arrange the meeting.

Click became involved in the oil industry in 1948. He had gone to school after getting out of the
military with the hopes of getting a degree in geology. He spent a year at LSU and then decided
to come home. He worked for Halliburton from 1948-1951. In 1951, he got a job at Texaco as a
roughneck. He worked the majority of his years out at Lake Pelto. He was a derrick man on the
night shift for 13 years before moving to push tools for 18 years. He was promoted to field
superintendent in the late 70's. He retired in 1984 and has enjoyed farming his land and fishing.

Summary:

Background: Click was born in 1929. He graduated from Terrebonne High School in 1946 and
went into the Air Force for the next 1% years. When he got out of the service, he attended LSU
with an interest in pursuing a degree in geology. He ended up returning home after completing
one year and going into the oil business.

Oil Field History: Click got on with Halliburton from 1948-1951 after returning from LSU. In
1951, he got a job with Texaco as a roughneck. He was a derrick man on the night shift at Lake
Pelto for 13 years. After his stint as a derrick man, he moved on to pushing tools for 18 years. In
the late 1970's, he was promoted to Field Superintendent, a position he held until his retirement
in 1984,

Retirement: Since his retirement in 1984, he has enjoyed farming his land and fishing.
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Earl Armstrong

Boothville, LA

July 19, 2002

Interviewed by: Tom McGuire
University of Arizona

TMO050

Ethnographic Preface:

Bud Latham and Sam Pizzolato both recommended Earl Armstrong, a cattleman born in 1944
down at Pilot Town, now living in Boothville. I hooked up with Earl at the Fill-A-Sack
convenience store in Boothville, as arranged, and we went next door to the house his father keeps
when he's not down in Pilot Town. Earl himself owns a house, barn, and pasture across the
highway. Dressed in cowboy hat and boots, Earl looked the part. He was articulate about
environmental deterioration in the delta.

Earl was born in 1944 in Pilot Town, and now lives in Boothville. He is a cattleman and runs
1,200 head on a dozen islands his family owns. His father and grandfather grew up at Pilot
Town, as trappers, fishermen, and tenders of the Coast Guard's navigation lights along the
channels. He and three partners bought four crewboats and a 160" supply boat in the 1980's, and
"lost money for seven years" before selling the boats, two to Chevron and two to buyers in
Venezuela.

Summary:

Cattle business: cattle range freely on the islands; he pens them once a year for vaccinations, puts
them on barges to take to market; leaves bulls with herd year-long; some buyers suspicious of
this, label such herds as "down the river" cattle; had trouble penning them once with horses so
decided to turn an airboat backwards on them -- immediately scared them into the pen;
occasionally, helicopter pilots flying over will spot cattle mired in muck and call him; during
storms, only thing he can do is get cattle up on levees; can't get insurance on them; has trouble
with coyotes - believes they were introduced to eat nutria.

Environmental change: nutria eat back of willow trees which grow along river banks, killing
them; "oyster grass" (bull tongue) invading because if increasingly brackish water, cattle won't
eat it; suspects he'll be out of business in 5 years; Corps dredges but doesn't use dredge material
to try to restore delta, which is "sinking;" 30-40% of river's silt now diverted into Atchafalaya
system; some restoration efforts going on, such as West Bay Diversion, but need "more work,
less study;" oil spills clean themselves after a while; roso cane grows in brackish water and
absorbs oil.

Navigation and river pilots: navigation on river getting more dangerous, especially in fog season
(Nov-March), due to recreational fishing boats setting straight-line course by GPS and not
watching where they're going; river pilots organized in 2 associations: Associated Branch pilots
(New Orleans) are "bar pilots” who navigate from river mouth up to Pilot Town, and Crescent
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Pilot's Association (Belle Chasse) are "river pilots,” from Pilot Town upriver; pilots make
$300,000/year and "are worth every penny of it;" dangerous to get on/off large ships, and
responsible for safe navigation of dangerous materials/chemicals; Earl's son has just joined one
of the associations.

Burrwood: from 1930s to 1960s, army personnel stationed there; nothing left but a water tower;
Corps stores its dredging equipment there.

Pilot Town: had one-room schoolhouse, all grades through the 8th; houses on pilings, connected

to each other by boardwalk; I said I might want to visit - he said maybe he could take me down,
but I should work through heads of pilot's associations.
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Ken E. Arnold

Houston, TX

May 10, 2004

Interviewed by: Tyler Priest

University of Houston/History International
MMS030

Ethnographic Preface:

Ken Arnold worked for Shell Oil Company from the 1960's to the 1980's. He is now CEO of
Paragon Engineering Services in Houston. Arnold got into the oil field in 1964. He graduated
from Cornell with a degree in civil engineering and went to work for Shell in New Orleans. From
there, he was transferred to the head office in New York City where he worked in the production
department. He also worked a year in head office transportation and supplies and another year in
manufacturing / engineering (refinery work). He was transferred back to New Orleans as section
supervisor of mechanical engineering in the Delta Division. In 1971, Arnold moved to offshore
operations as a section leader and division mechanical engineer. Four years later, he transferred
to Bellaire Research Center as the manager of the production operations research department.
Arnold spent his last couple of years with Shell as engineering manager of the mid-Continent
production division (west Texas, New Mexico, Oklahoma, Illinois, and Michigan). After leaving
Shell, he opened Paragon with a partner.

J. Frank Davis went to work for Shell in 1958. He grew up in the oil fields and got a degree in
electrical engineering from Texas Tech. His first job was with W. A. Bill Farmer Construction in
1943. Over the years, he worked on drilling rigs, pulling units, and doing construction and
roustabout work. He was in the Houston area gas department as plant engineer, project manager
building gas trading plants, gas liquid recovery plants, compression plants, and gathering
systems. He was construction inspector and first plant engineer at Shell's first sour gas operation
in the United States.

Summary:

Mr. Arnold interviewed with J. Frank Davis. This interview covered mainly facilities
engineering, mostly from the Shell perspective. There was also interesting commentary on safety
management, including accidents, government response, and MMS standards. Also, discussion
environmental issues, Paragon, and Pecten.

Index:
Background
T T AN 1o ] o 2-4
JoFTANK DAVIS ...ttt ettt e st e e sbt e e s sbt e e s b ee e e bae s 4-6, 11-12
ENVIFONMENTAL ISSUEBS ......eveiieiiiiiie ettt ettt e e st ae e e s s eab e e e e s s abaea e e enres 79-83, 97-98
FaCilitieS ENQINEEIING ..c.vvcviivieece sttt nre e 84-98, 101-105, 145
(G700 - o USSR OP TSP 148-152, 156
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COSE ACCOUNTING. ...ttt sttt sttt sttt et se e sbeebe e s e beesbeeneenes 98-100
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Safety Management ..........ooiiiiiie e s 15-18, 55-56, 69, 118
ACCIABNTS. ... bbb 13-19, 39, 46-47, 58-59

BAST BAY ...t s 13-16, 55
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Government ReSponse (USGS) ......covviiiieiieiesie e 20-22, 36, 58-59
Failure Mode Effects Analysis (FMEA).......ccccieiieieiie e 22-26, 31

OCS OFUBIS ...veveitesteeteeieeeeie ettt et et st e sbe st e ese e e et ebeseesbesbanrens 39-40, 68-69
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TN (=102 AU o [ SO SSS 61-63
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LI - UL 1o OSSPSR 76-78
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Leonard Aucoin

Morgan City, LA

June 2, 2004

Interviewed by: Jamie Christy

University of Houston/History International
MMSO033

Ethnographic Preface:

Leonard Aucoin was born in Little Bayou Long, Louisiana in 1927 as the son of a fisherman /
shrimper. Mr. Aucoin worked on a dredge boat, as a dishwasher on a houseboat, as a deckhand,
and then as an oiler. He went to work for Sun Oil in 1946 at age 19. Mr. Aucoin was most often
working with seismic crews and he traveled with them all over Texas and Louisiana. He also
worked for Geotech and Apache Oil for very brief periods and took a job with Band Marine of
Berwick in order to return to his home near Morgan City. On his off days, he drove a cab. Mr.
Aucoin was adept at operating boats and convinced Band Marine to promote him to captain. He
retired with Tidewater Marine in 2000.

Summary:
Index:
ACCIABNTS. ... bbbt 12, 25, 27-28, 43-44, 73
[N o TN olod o (=] 1 £ USSP UPTRT 19
N 11T U PSPPSR PSR 51
Apache Oil (EmpPIoyment WIth)..........coooiiiiiiiicc et 36
BACKGIOUNG ...t bbbttt bbbt bbbt s e et e bbb e ens 2
BANA IMAIINE. ...ttt bbbt b et e st et et sbesbe st st neene s 52-53
On Becoming Captain for Band............ccocoiiiiiiiiiiiire s 54-57
Quit Sun Oil to Work for Band Marine in Berwick and Come Home ...........ccccovevveenen. 53
BarTioS, IMIIITON .......eviiie ettt e s et e e e s et e e e s s ebbe e e e s e bbeeesssbaneeeans 52
2 7=] | IO o TSRS P RO UTRPRPRPRPRPN 76
Belle 151 (PrOTQUCTION) ....c.eoiiiiieiieiee bbbt eneas 50
BIIE RIVET ..ttt b e bbbttt e bbb e eneas 19
BBIWICK ...ttt e R et R e R te Rt e Re e beeneenreenreenee e 51
Berwick Brothers (Sun Rented Houseboats from Them) ... 8
Black TOP (HOIA Tthe Cap) .....coeiiiieieiiieee bbb 17
Blanchard, Malcolm (Band Marine Captain of EI Toro Tugboat)............cccccoeveviivieiieinenene, 54-55
Bozeman and Gray Dredge Boat COMPANY .......ccoiiiiriiiiriniieieiesee sttt 4
L0 10 01 o DO TSP U PP PO PRSP PRRO PR 37
Captains Now Only Know Computers, NOt BOALS ...........ccooeierininiiinisieee e 65-66
Careless JUQ HUSLIEIS ...ttt b e te e e sreesreeneesnaenae s 29
(08 10 V71 Tl o [ o USSP U PP PR URPPOP 15
Conservation Man on Boat at All TIMES ......ooveiiiiiiiieee e 41
Taunting CoNSErVALION IMAN ..........oouiiiiiiiieie e 41
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French (SPOKEN 1N SCROOI)......cuiiiiii e e 3
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Buddy Ayers

New Orleans, LA

March 2, 2002, July 27, 2003
Interviewed by: Diane Austin
University of Arizona
DAO034, DA114

Ethnographic Preface:

I was referred to Buddy Ayers by Leslie Learney of the Historic Diving Society (HDS). | was
talking with Leslie at the HDS booth at the Underwater Intervention conference, and he
suggested that Buddy would be a good person to talk to about the history of diving offshore in
the Gulf of Mexico. Buddy was also at the conference, and when he came over to the booth
Leslie introduced us. We went and sat at a table in an area designated for Latin American
contacts and chatted. Buddy introduced me to a couple of other people who came over and gave
me the names of a number of people he thought would be good contacts. We arranged to meet
again at the conference two days later for an interview. We connected up at the HDS booth late
Saturday morning and walked to a nearby restaurant to have lunch and talk. The restaurant was
almost empty and Buddy indicated that we wanted to be left alone, so almost no one came by.
Buddy talked for a couple of hours and then we had lunch and went back to the conference
before it ended. Buddy told me about the divers' reunion that was taking place the following
Sunday and invited me to go along. | flew back early from Atlanta on a standby flight and rode
with him out to the reunion. We picked up another diver, Jerry, on the way out. Buddy and Jerry
talked all the way out and back. At the reunion I spent most of the time meeting other divers. |
returned in July 2003 to complete the interview.

Buddy began diving in Texas when he taught himself to scuba dive as a young teenager. He
started working offshore in 1961. During the 1970s, Buddy became the secretary for the newly
formed divers' union. As a result of his union activity, he was blackballed in the Gulf of Mexico
and ended up spending four years in the North Sea. He stayed there until the contracts ran out
and he went to work in Mexico. He returned to the Gulf in the 1990's as an independent
contractor.

Summary of DA034:

Early occupational history: from the Corpus Christi area, got into diving in 1961; still in the oil
and gas business but as a consultant; started scuba diving at 16, "man laying pipelines asked me
to go to work for him while still in high school; he had a hose and compressors, so | started
working off a shrimp boat". In 1961, storm Carla hit, tore up facilities in the Corpus Christi bay,
had to go out and salvage it; in 1963 friend's brother got a job tending, said come to Louisiana
and get a job with Dick Evans; packed up 1958 Ford and came in; started out January 2, 1964,
tended for a couple of months, and then back in the water.

Dick Evans Divers: Elba Masters worked for him, answered the phone, was the operations
fellow; he called me and sent me on my first job; Gulf Platform was on fire; | went out, met Red
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Adair, played poker with him; we never got that fire out; had done a lot of shallow diving, that
was my first job with depth; Dick Evans worked mostly for McDermott; laid pipeline out to
platform; pneumofathemeters just coming out to get depth; we were making lots of money;
Chuck Yates, one of my seadaddies, got me on as a barge diver; | was 22, had a wife and child
on the beach, was making more money than I could spend; some heady times; mostly just a lot of
work; barge divers got to work a lot; others had to scratch; had to have your own equipment,
gasoline compressor, hose, ladder; they paid $30 a day for gear rent; could also write off
expenditures for gear for income tax purposes; Dick Evans bought out by McDermott.

Hurricanes and work: 1964 Hilda hit and gave us work; 1965 Betsy hit and brought more work;
Dick Evans had no choice but to sell; if not McDermott was going to start its own diving
division; they hired him as president of the subsidiary, Dick Evans Professional Divers; he
worked 5 years as president and then went into another line of work; he was a welder and
professional gambler from Texas; his brother was a gambler and killed a guy, came to Louisiana,
got a job as a diver with Underwater Services owned by Al Warriner; worked on jobs till the late
1950s when he started his own company.

Seadaddies: one of mine was Joe Savoie; he invented the light weight diving helmet; had it in his
car when | arrived in Louisiana; steel shell and fiberglass, made by hand in his garage; made 12;
Joe died in 1996; went to fixed plate; quality made, | used mine for 30 years.

Innovations: things getting deeper, started using helium; first time | saw helium Roy Carroll was
hired from the Navy, came out, said this is going to be the future; kept going deeper, using gear
that wasn't all that safe; Kirby-Morgan came out with mask with demand regulator, came out
with another helmet that cleaned the gas using barrel lime and then soda sorb which was not as
caustic; Joe Savoie developed a backpack we used for a couple of years; found it was just as
cost-effective to use as the demand type; soda sorb would clean the gas, reuse it and expel it;
helium only found in a couple of places; first saw it in 1964, using it in 1965; Taylor Diving in
early 1970s developed a helmet with a push-pull system, it killed a diver, Hoover, and they
abandoned it.

Decompression tables: lots of experimenting going on in those days, especially with
decompression tables; Navy had developed dive tables, in order to compete companies wanted
more work time on the bottom, less decompression time; | experienced the bends 28 times; on
one job 13 guys were bent within a 24 hour period; there was competition between Taylor
Diving and Dick Evans; after McDermott bought the company, it remained Dick Evans Divers
until 1971 when Dick's contract was up and he left; then McDermott Diving Division; they had
all the barges, built some really sophisticated stuff for the time.

Divers' role: had small crew, took profiles on pipeline; then started using SCUBA gear, had
battery operated scooters; diving 250 feet on SCUBA,; people thought we were not safe, diving
off end of barge; McDermott had old tugboat for live boating; could decompress on stringer or
behind the barge; then got bigger, McDermott started hiring more divers; 70-80 divers, not
including tenders; some working overseas, McDermott had spread operations to Africa, had a job
in the early 1960s in Alaska.
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My role: mostly diving pipeline; had barge to bury line; jet barge; Taylor called it a dredge
barge; at least 4 divers on lay barge and anywhere from 4-6 or 8 on jet barge; everyone had own
tender, unlike today where tender not assigned to diver, treated pretty much as deck labor; in the
good old days, tender did not have to do anything but clean up the diver's gear; some of our
tenders made it a profession.

Safety: in early 1970s, 1972, saw need for increased safety, for divers to get involved; bends
were happening quite often, people were getting crippled up; Donald Boone started International
Association of Professional Divers; pretty loosely run outfit; Association for Diving Contractors
was starting up, some of them were members of our group; I'll never forget, we said we need
safety standards, and they said it's our ball and bat, if you don't' like the game go find something
else to do; we knew we needed to get together.

Union attempt: Mechanical Engineers Beneficient Association was the maritime union; fellow
lived down the street; | invited him to our meeting; we voted to go with this union, found out
they didn't have the know how to deal with this; carpenters' union were pile drivers, on the east
and west coast; none in the Gulf; we were all new to this, lots of skeptics, but we voted to go
with the carpenters; they put money behind it, had their office across the street from the
Department of Labor; diving companies dead set against it; Taylor Divers scared to come to our
meetings; | was elected treasurer; people started getting summarily fired, said you weren't called
out even if a barge captain had called you out; McDermott changed it around to where barge
captains couldn't call out divers, would send who they wanted to try to break the union; in 1973
senate subcommittee hearings going on, | went to Washington from a job in the Bahamas to give
testimony on behalf of the divers' union; was the only guy still diving giving testimony; it cost
me; 1976, with the company for 13 years, 4 of us in the union were fired over an incident; when
the union started McDermott sent people to recruit divers from China and prison system in hopes
they would scare us away; these guys joined the union; got pay raises; weeded out most of
supporters, voted union out, the company cut the pay a month later, about 1977; | was
blackballed at that time.

To North Sea: was blackballed, found out we were listed in the computer with "union" stamped
across our records; hired a lawyer; Freedom of Information Act had just passed, got our records,
saw "not for rehire" there; couldn't get a job; in mid-1977 guy from Subsea called me to the
North Sea; | went into exile in the North Sea; company's gear was so bad | planned to come
back, but president of union and others also in exile, working for Occidental; got me the job;
worked as a consultant diving for Piper Alpha 1978-1980; only time in my life on 7-and-7
schedule; lost contract, moved family to Texas, and built a home; started working in Mexico
through the 1980s and 1990s; Subsea was U.S. company owned by ODECO Dirilling.

Working in North Sea: standards loose, had Department of Energy, Jackie Warner, ex-Royal
Navy guy, starting to get some standardization; then all Americans; now no Americans,
everything is up to snuff; did not take family, boys in junior high and high school; later got
divorce, probably related; gone 10 months one time, one time home only one week; divorce rate
in U.S. 50 percent, among divers it's 80 percent.
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Working in Mexico: guy | had met in the North Sea called me; all Mexican companies,
American equipment; Mexican companies paid your way down and back, paid you in cash if you
wanted it; did some salvage work, but most was pipeline, setting pipelines, putting valves
together, putting risers in; considered ourselves professionals, not commercial divers.

Other companies: Professional Divers of New Orleans, sold to Cal Dive; Vin Russ had company;
some inspections companies that would go behind and inspect work, before video cameras; now
all divers carry video cameras, people on deck can watch to see that work is done right; Packer
Divers - started by a member of Green Bay Packers; always two camps, Morgan City Divers and
New Orleans Divers; Morgan City Divers did a lot of inspection work, didn't have equipment;
Dick Evans stared Global Divers; McDermott bought out Dick Evans; McDermott built a new
building; Dick Evans had a big desk, we carried two dive books; you'd get a call, they'd tell you,
take your Global book with you; McDermott found out and made them move; supposed to
belong to Elba Masters, but Elba didn't have enough money; Katherine LaGrange did
bookkeeping for Global Divers; her daughter married Bill Doré; separate bookkeeper, Guidry,
for McDermott.

Global Divers: about 1965 Dick started Global; was upset he was forced to sell out to
McDermott; losing money; Bill Doré's mother-in-law talked him into buying the company; Dick
was 50 years old, | was 21 when | met him; it was wild and woolly; you could do what you
wanted if you were big enough to do it; could take a bottle offshore.

Training: didn't know they had diving schools; other than how to decompress somebody and run
a chamber, it's all nuts and bolts; | was a dumb ass Texas boy; lots of guys never went to school;
except maybe the Navy school, lots of Navy Seals from 1968-1972; you don't learn in diving
school, why you have a tender; now getting more technical; remember when they first came out
with unscrambler, about 1967-1968 to improve communications; seadaddies show you how to do
things, you learn as you go; when | started you'd spend 6-8 hours a day in the water, not deep
water; did my first sat dive about 1967; didn't have sat chambers before that; did sat job in
Flower Gardens, 360" of water, we blew the coral to smithereens; Don Bergeman was my
partner, we took a parakeet in with us, he stayed the whole time.

Relationship with tender: if compatible may stay together for a year; some professional tenders;
some tenders would get a percentage of the diver's depth pay; companies took away depth pay,
stopped paying for gear; some companies paying as little as 60 percent of what they charged to
the customer; part of the union deal - safety and pay; water was getting deeper, they were hiring
people with little experience, the volume of work increased, a lot of cowboying going on; divers
don't usually kill themselves, someone topside made a mistake; tenders learn by someone
showing them, may have a mentor; now they have to chip, paint, etc. and cannot stand by and
watch, learn; started to change when the union got voted out at McDermott; diving schools
flooded the market with kids who think they'll make $100,000 a year, now they can't get there for
ten years; not a profession now, just another goddamn job, and not a very rewarding one.

Labor Board hearings: companies paid overtime on base wages rather than that plus depth pay;

Labor Board ruled against them, they owed the divers money; didn't pay depth pay overseas; lots
of allegations against McDermott, including $500,000 payoff to Tenneco Pipeline; had one of
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the longest Labor Board hearings when we were fired; guy from New York said they did not
think the company was justified in firing us but would uphold the decision; idea of union came
from me, Paul Woodhall, guys in Morgan City; guys offshore would start talking about it; saw
things being stripped away from us, about 15-20 guys; began with International Association of
Professional Divers, like a social club; Boone got settlement with Taylor for having his guts
pulled out; we voted him out; then NEBA in but they didn't last long; no other organizations
forming; in Mexico they kept us separate from the welders; they kept our base pay at $5.85 an
hour and then would double our wages, but they paid retirement on the base pay; none of us
dumb asses knew what they were doing; some guys said they did not need representation;
knowing what I know now, | would never get involved in organizing again; I'd mind my own
business and go elsewhere when it gets too bad; McDermott had a color code system, green was
company man, yellow was fence rider, red was union; it was stamped on your personnel folder;
they spent a lot of money fighting us, hired a big, anti-union firm.

Association of Diving Contractors: dragged their feet in getting things going because it was to
their advantage; lawsuits and insurance companies started to get in on it too, they had pressures,
but didn't want things to happen too fast.

Early divers and companies: locals from Louisiana included Joe Savoie, Blue, his brother; Walt
Daspit, Frenchies working for Dick Evans, Michel L'Clair had a company, was bought out by
Smit; J&J out of Houston, Oceaneering was pretty good size, started by divers; Taylor started by
divers but corporate now; Dick Evans bought out, Chuck Yates a diver, but then Bob McGuire
took over, he was no friend of the divers; the whole structure of the diving companies pretty
much changed, took away a little at a time; things like tenders not being able to tend one diver
had a profound effect on the whole business; Gulf does not have much influence on diving any
more; at one time Gulf divers could go anywhere, took our skills to the North Sea, Australia,
Nigeria, Mexico; you don't find Americans scattered out like that; Jones Act affects what
companies take on, ADC trying to castrate the Jones Act.

Summary of DA114:

Forming union: International Association for Professional Divers, divers and contractors were in
the association, really started pushing safety issues, uniform manual; contractors more or less
told us they would take care of it; some of us got together, decided to disband; Ed Parks, who
was with the Marine Engineers Benevolent Association, approached me about affiliating with a
union and offering his services; met with him, put it before the members, decided to go with
them; discovered they were not going to be able to do what we wanted, we approached the
Carpenters' Union; somewhere around '72, '73; sent organizer down; we filed charges of
companies not paying overtime through the Labor Board; dismissed; | called Washington so job
threatened; about half supported doing something, others did not.

Biggest accomplishment: getting contractors to get safety program going; diving wages went up
for a while but back down in the bust; increased wages were short-lived; have manual with safety
procedures, example of accident where injured diver brought up too fast, not recompressed
correctly, died; company sent divers who were witnesses overseas; company settled out of court;
industry not regulated, had standards but they were not enforced unless case ended up in court;
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union pushing Department of Labor, they were pushing the contractors; MMS wasn't a player
then.

Accident: supervisor made error, no consequence back then; now can be held liable for
negligence; award based on money person could make in his lifetime, based on Jones Act;
companies are fighting it; supervisor may get inhouse training, mostly coming up from diver; no
real certification, only card that you have been to school, show you are a member of the club;
early days no training, diver had his tender, taught him, journeyman type of situation.

Job: could make more money for increased depth; discussion of photo, job in Bahamas in 1974;
no real schedule, would take a few days off every month or so, lived on the barge; had supervisor
for a while, he had heart attack so diver took over.

Accidents: not that many when first started, water not too deep; accidents came with deeper
water, more divers, not pressing safety issues, just trying to get production; experimenting with
tables.

Response: never thought about quitting, stay and fight; fun, good pay.
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Eddie and Marie Babin

Houma, LA

January 21, 2002, January 28, 2002
Interviewed by: Emily Bernier
University of Arizona

EB026, EB034p

Ethnographic Preface:

I first met Eddie at the Halliburton Retirees' Breakfast in Houma. | met Eddie and his wife,
Marie, at their house for the interview. Marie had some things to say about being on her own
while Eddie was offshore. Our second discussion also covered the activities involved in drilling,
and the situation for women onshore. After retiring at age 50, Eddie served as a truck-driving
instructor.

Eddie Babin's father was an oyster shucker. Eddie started as a cement truck driver, beginning in
1956. His job gave him experience in cementing, which he later applied to oilfield drilling. In
1958, he went into the service, spending 13 months in Korea. He worked offshore on a drilling
rig for awhile. His truck was often loaded onto a barge and carried to the rigs.

Summary of EB026:

Work on a drilling rig: Discussion of use of cement in drilling, and how it is pumped in.

Changes to Houma: Death of Main Street, changes in size and natural vegetation. Growing up in
Houma.

Family Jobs: Father worked in the oyster industry, brother worked in retail.

Equipment for pumping cement. Kellage Screw, blowout preventers, monkey board, volk
material equipment operator

Boom and Bust: Hard to make ends meet in the down times. Eventually Eddie opted to work as a
driving instructor.

Cement Trucks on Barges: Cement trucks loaded onto barges to reach wells by water. Eddie had
to service the rigs as the barge reached them, this was a time consuming process.

Accidents and Safety: Some accidents but also discussion of toxic chemicals and the red tape
associated with them.
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Summary of EP034p:

1: 1956 diesel truck with mud pump and pipe on back, had a diesel engine underneath the hood
and had one diesel engine on the back; the diesel engine on the back operated a pump that was
known as an AC pump; it was acid and steam engine.

2: Cement truck early '70's; on the yard. Right here on Dunn Street, in Houma; had twin P-10
engines on it

3: This was the first FWD that came on the Humble yard and it was a complete flat front but it
had 4-wheel drive. [Note: this photo is missing from the collection]

4: Cement pumper truck after rolling over; blows cement

5: The same truck after 2 months of repairs.
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Martial Babin

Galliano, LA

July 18, 2001

Interviewed by: Tom McGuire
University of Arizona

TMO002

Ethnographic Preface:

After my interview with Butch Renois, Butch went over to visit with Martial Babin, an 80-year
old Chevron retiree who lives on the east side of the bayou. Butch called me at the motel to say
that Mr. Babin had agreed to talk to me. Mr. Babin was Butch Renois' former boss for part of
their time with the Chevron operation out of Leeville. Martial's second wife passed away in
2001; at one point in the interview, he pointed to a huge mounted fish on the wall and talked
about how she, not he, would always catch the big ones.

Martial Babin grew up in Lake Charles and did metalwork in Texas during World War Il. He
began working for Chevron in 1947 and worked eight years on drilling rigs. He later did
engineering work and advanced to drilling foreman where he trained new engineers coming into
the business. He retired from Chevron in 1980 at the age of 59 and built a fishing camp to enjoy
with his wife.

Summary:

Career: didn't go to the service, had asthma; during the war, working in Valasco, Texas in the
metal department, light metal that they use in aircraft. While in the plant, got to know a man that
had been in the oilfield before; after the war finished he went into the oilfield and brought me
with him; came back home in 1945. August 1947, went to work for Chevron; eight years on
drilling rigs; learned the trade through practice; later doing engineer work; advanced to drilling
foreman; broke in the new engineers

Bay Marchand field: started in 1948; had a lease dispute between the state and the federals;
would shut down for a little over a year and started drilling again in late 1949.

Transportation: before the time of the helicopter, had to do all of these crew changes by boat;
was rough going, changing crews in rough seas. In 1955, the helicopter came out and we were
able to change our crews out using the helicopter; first supply boat came out in 1956 or early
1957. The company built two of their own-the Tayte and Borre.

Retirement: retired May 1, 1980 at 59 years old; no packages; would retire older men and replace
them with younger men; | was volunteer retiree. They gave me a $3000 per year raise right
before | retired in hopes to keep me for a couple more years. My wife wanted me to retire early,
built fishing camp.
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Evacuations/storms: we used to evacuate when a hurricane was about 40-60 hours away from us
if it seemed to be heading our way. We used to close production, load everybody in the boat, and
bring them all into port, stay until it was over. Then we had automation, could float the wells and

shut them off from the base.
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Milo M. Backus

Dallas, TX

June 12, 2002

Interviewed by: Tyler Priest

University of Houston/History International
MMS001

Ethnographic Preface:

Milo Backus is largely credited with being the father of 3-D seismology. Longtime head of
research at Geophysical Services, Inc., he masterminded the creation and application of many
digital signal processing techniques in the 1950s. He developed the concepts behind
deconvolution in the changeover to digital technology, and led the development and promotion
of the practical application of 3-D methods to exploration and production in the 1960s. He is
currently a geophysical consultant and Dave P. Carlton Centennial Professor of Geophysics at
University of Texas-Austin. He lives in Dallas.

Summary:

Fascinating interview with one of the technical giants in the field of exploration geophysics.
Topics include: graduate work at MIT; early years at GSI; work on deconvolution; digital
seismic and effects on offshore Gulf of Mexico; move to digital recording; structural trap
exploration; use of different sound sources; costs of 3-D seismic; important GSI scientists and
managers; SEER project (Solid Earth Exp Res) at UT.
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Oden "Donnie" Bacque

Lafayette, LA

February 18, 2003

Interviewed by: David DiTucci
University of Louisiana at Lafayette
DD012

Ethnographic Preface:

Oden Bacque was born in 1944 in Philadelphia, Pennsylvania but he lived in Lafayette all of his
life. His father was from Lafayette and his mother was from Puerto Rico. He graduated with a
History degree from Louisiana State, went into the army for three years and then worked in the
insurance industry. He was very involved in city politics - he ran for City Council in 1972 and
lost, but subsequently became involved in the City's Chamber of Commerce and the Optimist
Club. He ran for parish council in 1987 and won. He talks at length about politics in Lafayette,
and how it has grown to be a fairly progressive town. He believes the oil industry made
significant changes to the town both economically and culturally.

Summary:

Early Life: Born in Philadelphia, PA in 1944, raised in Lafayette, LA; mother from Puerto Rico,
father from Lafayette - a salesman and farmer; grandfather an educator and served in the
Louisiana State Legislature from 1940-1944; great-grandfather from the Alsace Loraine region
of France.

Education: three years at University of Southwestern Louisiana, but graduated from Louisiana
State University with a bachelor's in History and a Political Science minor; one year of law
school, dropped out, went into army for three years.

Role in Politics: 1972 ran for Lafayette City Council as a Republican but lost - no one knew who
he was; became more involved in the community and civic groups. Optimist Club worked with
disadvantaged youth and sports. President of Chamber of Commerce '74-'85; chamber
responsible for promoting changing city's government, cleaning city's river; Leadership Lafayette
community group; best to return to a citizen-legislature instead of current career politicians. 1987
ran for parish council, served for four years; won as Independent; switched from a Republican
because of Watergate scandal.

Lafayette: always a progressive town; two mayors Ashton Mouton and Raymond Bertrand did a
lot to make Lafayette a better place to live; changed form of government to a city council, then to
a city parish form of government; also progressive because of influx of "oil people” from out-of-
state in the '50s; Lake Charles not as good quality of life because it didn't have the same diversity
of people. Edwin Edwards instrumental in building the Republican Party in Louisiana. Many
changes in Lafayette - oil and gas boom brought in more Protestants; more young people feel
they can make a difference; better government. 1980s oil bust, community pulled together.
University of Louisiana brought in diverse people with different views; outsiders were always
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welcomed and never excluded; today many of the old families still run the area with new ideas
adopted from those who came in search of careers in the oil industry.

Insurance: after coming back from the army in 1970, began to work in insurance; insurance very
much involved in the oil industry and it suffered as well during the oil bust; barely survived the
downturn. Today business has fully recovered; Lafayette taken steps to prevent another
economic downturn by diversifying its economy; today's oil/gas industry accounts for 10-15% of
the local economy; back in the 1980s 30-40%.

Improvements needed: many of Louisiana's best and brightest young people leave the state for
better opportunities; serious problem since LA does not have the same opportunities as other
states; need a better standard of living in order to attract companies to LA and Lafayette; the
state needs to change the image of LA; Governor Mike Foster has not been the salesman that he
could have been; need to improve our educational system; a lot of potential but need leaders who
have good vision, political capital, and who do not worry about getting re-elected.

Conclusion: oil industry changed Lafayette for the better; besides economic benefits there were a

lot of cultural benefits as well; the introduction of Broadway and the symphony all came here
because of the oil and gas industry came in the 50s and stayed here.

47



Bill Bailey

New Orleans, LA

June 26, 2001

Interviewed by: Rylan Higgins
University of Arizona

RHO01

Ethnographic Preface:

Jackie at the Frame Shop in Morgan City told me about Bill Bailey. She knows Bill and his wife
and suggested that I call them. When | did, I only spoke to Bill's wife. She informed me that Bill
has a tracheal tube and that, though he was interested in doing the interview, it might make it
hard to record. She and | scheduled the interview, and | drove to their home, which is located in a
wealthy neighborhood in New Orleans. Bill was there with Griff Lee, whom Bill had contacted
earlier in the morning and asked to join us. Bill explained that he and Griff had worked a lot
together over the years and that Griff would have much to add to the conversation. And he did.
We sat in the living room. Infrequently throughout the interview, Bill rang a bell for the servant
to come. He would ask her to bring us drinks or tell her to answer the phone. The two men are
both in their early 70s, and though Bill's tracheal tube slows him down a bit, they were both
talkative and articulate. They spoke as two individuals telling their own stories, but they did
reference each other often, and also told stories as a duo. They both talked with a rather intense
nostalgic flare, often referencing the pioneering nature of their ideas and work, especially during
their early adulthood, when the industry was young.

Bill began his career working at Humble Oil Company. He left and went to McDermott in 1956
to open the company's fabrication yard. He helped build and launch the first platform that was
constructed on land and then hauled by barge to a location in the Gulf of Mexico. He stayed with
McDermott until his retirement in 1973.

Summary:

Technology: Before the recording started, Griff talked a bit about offshore oil technology. He
said that in the early years, "there was no technology." He said there were no technical papers;
everything was very informal.

Bill's early adulthood: Bill worked for Humble Qil Co. before going to work for McDermott. He
talked about going to McDermott in 1956 to open "the first fabrication yard in the world." He
stayed with McDermott until he retired in 1973.

Griff's early adulthood: Griff got a civil engineering degree from Tulane University. He, too,

worked for Humble for a few years (at Grand Isle) before coming to work for McDermott in
1954.
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Idea to launch platforms: According to Griff and Bill, they came up with the idea to build
platforms on land and then launch them on barges to their locations in the Gulf. They also claim
to have come up with the idea of building platforms on their side.

First launch: In 1955, they built and launched the first platform in this manner. Griff and Bill
gave a fairly detailed account of the launch. They tied a buoy to the platform before sliding it off
the end of the barge. Having never attempted this type of operation, they were not sure whether it
would sink or float.

Platform design: Around the same time (1955), Bill and Griff also designed a particular structure
type. The idea for this new platform construction came from an Austrian bridge builder. Bill had
somehow come across this person's idea on how to enhance the structural integrity of bridges-
which was never successfully implemented in bridge building-and applied it to the building
offshore platforms. It has something to do with the angles at which pieces are welded together.

Going public: Bill talked a bit about the company going public, which he remembered happened
in the late 1950s.

The beginnings of McDermott: Griff talked about the nature of the company before it went into
fabrication. R. Thomas McDermott started the company. At first, it was contracted out to do
onshore operations. The company dug canals and built board roads for inland oil and gas
exploration.

First offshore structures: McDermott built their first offshore structure for Superior, and Brown
and Root built their first structure for Kerr-McGee.

Raymond Concrete Piles: Bill talked about how Raymond Concrete Piles played an important
role in the early fabrication industry. Some early structures were made out of concrete.

Bayou Boeuf Fabricators: Bill talked about how R Thomas McDermott was hesitant at first to
associate his name with the company. He thought the company would likely fail, so the company
was called Bayou Boeuf Fabricators during the early years.

Labor: Bill and Griff discussed the need for trained workers in the early years. They said the
company had to train nearly everybody back then. They hired blacks from the cane fields and
hired whites from outside the area. Griff said the type of welding they were doing was unique to
the industry.

Unions: Griff and Bill discussed the early presence of unions in the area. They said that local law
enforcement helped stave off the unions through ostensibly legal forms of harassment. For
example, they would stop and ticket union organizers for driving one mile/hour over the speed
limit.
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P.T. Bailey

Morgan City, LA

September 27, 2001
Interviewed by: Emily Bernier
University of Arizona

EB021

Ethnographic Preface:

P.T. is Dub Noble's brother-in-law. He owns Bailey's Basin Seafood in Morgan City. It was
brought to my attention that P.T. had been interviewed for the previous project, mainly about his
business and the regulations that were affecting small business owners in the area during the
1980's. 1 had Tom McGuire look at the previous interview to pick out topics | needed to discuss
further. My interview focuses exclusively on his time in the oil industry and the impetus behind
his move to owning his own business. We met in his at the bait shop where three young to
middle-aged men, one of them being his son, were sorting large crates of crabs. We went upstairs
to his office for the interview. His shop is located on Front Street in Morgan City. He appeared
willing to talk with me, but it was apparent that he was extremely busy as well as the phone rang
several times during the interview. Prior to the interview | had not known that he spent 15 years
overseas in Malaysia and Singapore. He talks some about what it was like and the differences
between working overseas and working here. We then move into a discussion about what
prompted his decision to quit the oil field and start his own business.

P.T. Bailey was born in Morgan City in 1927. He worked as a shrimp trawler for 20 years, joined
the Navy and then shrimped again after getting out of the service. His neighbor got him a job at
Tidewater in 1966, and he started out as a deckhand. He quickly became captain after a couple of
weeks on the job. After five or six years, the company moved him to Venice to be a Port
Engineer. After four years, he became Marine Super for Offshore Logistics. He stayed with
Logistics as a Manager until 1983, when Logistics sold all of its boats and got out of all aspects
of the oil business except for helicopters. P.T. decided to go into the seafood business with his
son.

Summary:

Early life: Born in Morgan City in 1927. Originally he was a shrimp trawler for 20 years, went
into Navy and then began shrimping again. In 1952, bottom fell out of the shrimping business
due to the recession.

Oil job: His neighbor got him a job at Tidewater in 1966. He was a captain but didn't know much
about the oil industry. $25 a day as a deckhand at first. Couple of weeks later became a captain
on a small boat that hung around the rigs to provide backup or help if they needed it. Only
getting $27 because he didn't have a license. Went to get a license, needed 2 years of sea time
and the vessels had to be 50 tons or over. Wanted a raise to $35 a day running the bigger boats.
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Boat license: They were hiring all the men they could because they were building boats so fast.
The oil industry acquired experienced boat captains due to the slack in the shrimping business.
He had all of his knowledge from real life experience. Had to study for the test for 2 months,
learn navigation, for 500-ton license. Passed the test after 3 days. Began running the bigger
boats, carried mud and drilling pipe and casing pipe, also fresh water and food.

Oil: it was a learning process for a lot of people including the toolpushers who at first were all
from Texas and used to land drilling.

Hiring: Tidewater would lease the vessels to the oil companies. Dispatchers onshore were the
link between the boats and the rigs.

Description of job: One rig might hire out 1 or 2 boats. Depends on how much time they had and
how quickly they needed supplies. Maneuvering around the floating rigs was extremely difficult,
especially running the anchors from the rig. Story about the first time he ran anchors. Couldn't
touch the rig when you moved it because you'd put a hole in it and it would sink. Had to really
know your vessel to do a good job. Dropping the anchors would take about 10 hours.

Cargo: picked up tons of fresh water and pipe. The water was needed for stability of rig, mud and
consumption.

Hours of work: Schedule was 7 & 7 but if he was off and they needed to move the rig he would
have to get back to work. He was the only one qualified to move a lot of the rigs so he
complained. Moved one rig around for about 5 years.

Changing jobs: After 5 or 6 years they moved him to Venice to be a Port Engineer. His role
became that of a problem solver and supervisor. There about 4 years. Had to drive 70 miles each
way. Became Marine Super for Offshore Logistics in 1972. He was in charge of about 70 boats.

Changes in industry: huge changes in technology. Captains don't have to have too much
experience now because there are machines that hold the boat in place. Cargo stayed about the
same, water mud, food and pipe. Not sure how rigs have changed. Used to have an engineer to
control valves where as now most things are electronically controlled. Altered boats to do the
jobs more efficiently. Before, the boats were not made to do what the oil industry needed them to
do, especially with horsepower.

Overseas: Logistics sent him to Singapore in 1975 as boat manager over there. Asians are set in
their ways and you can't tell them what to do. Brought his wife with him. Stayed 2 years.
Operations manager meant he was in charge of everything. Had to get contracts for his boats.

Contractors overseas: Drilling for the same companies that were over there, not too bad finding
companies to take the contracts. Story about an accident (knocked a beacon over) that sent him
to jail. Used to insurance taking care of things. Government wanted the $250,000 so they held
him until the company paid the bill. In jail 7 days, fed him pretty well.
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Living in Singapore: His wife had a difficult time adjusting to the live-in maids that were
customary, called "Ammas." His wife was used to doing her own work but finally caved in when
they wouldn't stop knocking on the door. She didn't have anything to do for a while until they
met some people.

The impression of oil industry in Singapore: Singapore depends on shipping because it was a
duty free port. That was the major industry. Didn't feel that they were overtly happy about the oil
companies, they liked it being there but had other industries. Didn't like the Americans too much
because they were driving the prices for the locals and nationals up. Never had a visa for over 2
weeks because of bureaucracy. A lot of women workers in the oil industry as far as the cleaning
crews went.

Back in States: still with Logistics as a manager. In 1983, Logistics sold all its boats and got out
of the oil business save for the helicopters. Tried to go work for other companies but wasn't
happy with the industry. He got burnt out and was worried about the money, which was scarce.
Decided to go into the seafood business with his son.

Seafood business: enjoys the sleep. He had saved enough money, especially overseas. You were
tax-free if you worked more than 18 months. He signed a 2-year contract and saved a lot of
money. Got a loan from the bank to open his business. Had enough of the stress of the oil
industry. Had a good wife who was really conservative. Hard times because of imports and
competition.

9/11 Attacks: shut down business for a week because no flights were going out. P.T. ships crabs
and crabmeat to the north, especially around Baltimore. Not sure if things are going to get back
to normal because the country is in a recession.

Crawfish: Chinese immigrants ruined the crawfish business. Don't process the crawfish anymore
because the Chinese markets are so much cheaper than anyone else. Pay their employees a penny
a pound to process and their fisherman the same price. They can afford to sell for a dollar a
pound. Used to sell tons of crawfish to Sweden. Now everything is on the live market. Southern
Louisiana imports crawfish from California.

Shrimping: Doesn't shrimp anymore because things have changed too much. Shrimp are too
small now. No one wants to buy or sell the large shrimp (15 to a pound) now mostly dealing with
shrimp that are 100 to a pound. Big dispute between which size shrimp to catch. Most shrimp are
imported nowadays.

Environmental: Had to put a hole in the nets so Ridley Turtles could escape. Patrolled by the
Coast Guard very strictly. The turtles lay their eggs on the Mexican coast and the Mexicans eat
their eggs, which affected their populations. Knows that shrimpers were to blame for some of the
deaths, but doesn't think there are as many as the environmentalists say there are. Say they are
very powerful politically. Has caused a lot of problems for the seafood industry.

Relationship between seafood industry and oil: no problems, bend over backwards to get along.
Paid for nets to get fixed from pipes on bottom of Bay. So much money involved, they had it to
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fix things so they spent it. The seafood industry hurt itself by catching too many shrimp and fish.
Last year was really good.

Changes in boats: Types of vessels in shrimping industry are now much smaller. Allowed
smaller shrimp in Bays to be caught, extended season into December, needed smaller boats to get
into the bays. Smaller boats have much smaller expenses as far as gas and repair costs. Labor is a
large part of the cost. Vietnamese are the predominant laborers who pick the crabmeat.
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Jim Baker

Houston, TX

June 6, 2006

Interviewed by: Jason P. Theriot
University of Houston/History International
MMS067

Ethnographic Preface:

Jim Baker is a retired Houston port captain for Lykes Brothers. A native of West Virginia, Baker
is a graduate of King's Point U.S. Merchant Academy (1949). As a cadet, he traveled throughout
the Caribbean and West Indies aboard ships for several years before landing a job with Lykes
Brothers. His career with the steamship line spans nearly three decades. His positions included:
port captain, marine division manager, and assistant vice-president of the traffic department. He
also served as chairman for the Port Safety and Advisory Council, and also served on the West
Gulf Maritime Association. Capt. Baker has been involved in nearly every aspect of the Port of
Houston, including environment and safety regulations, dredging, pipelines, Houston Pilots and
Coast Guard.

Summary:
Index
Academy TrainiNg REPS (ATRS) ..ooueiiieiiiie ettt sttt snee e 29
2 TV o1 3 1| PSR 26
BT Y7 o [0 1 S SRR 57
Beneficial Use Group (BUG).......c.uiiiiiiiieieii ittt 58
BrOWN SHIPYAIG ... ..ottt b e et e e re et e e e r e e re e 10
O T= 1S A U T o R 23, 25, 26, 47,52, 61
CONLAINETIZALION .....cvieiecic et e st e st e e e s e e ste e e e sreesteaneeas 38, 39, 40, 43
7o) 1 (0] o 1T 2,6,7,12, 38
DT Y (o] o PR PPR 25
DiX0ON GUN PIANT (MWW ...t 10
[ (1 TSRS 41,42
0 (O ]\ SRSSSSRN 13,53
GAIVESEON ...ttt n et be e e nre s 5,6,7,9, 21, 30,
Houston Ship Channel/Port of Houston
[ (=T [0 [ o TSSO SS 5, 8, 55, 58
PIPEIINES ...t 14, 15, 16, 17, 18, 19
FIFEDO0ALS. ... e rs 22,24
AT (0] 11T o | R 23, 58
HOUSEON PHIOTS ..ot 32,46, 47, 48
SATELY/TECN ..t nee s 35, 36
Aol od [0 11 ] £ SRS 37
TSN ANNIVEISANY ...ttt bbbttt et b bbb b e 49

54



CHEY DOCKS ...ttt bbbt eb et et be et e e b nneenrs 50

PUDBIIC REIALIONS ...ttt sra e reenaenneenne s 56
IMPOIT-EXPOIT BANK ... ittt sttt et e e ntenneenrs 12
JESSE JOMEBS .ttt nR e ab e e e rr e e 5
KING'S POINT ...ttt bttt sttt be e sre e e 27,31, 33,61
Lyke Brothers.........cccoceviveninnnnnnne. 9,10, 11, 12, 16, 17, 18, 30, 32, 33, 37, 40, 41, 43, 47,50, 51
Y B AN o (=T 1o o PSPPSR 2-4
AN LN | TSRS 19
O INAUSEIY .t 13, 14, 15, 17, 53, 55
PetroChemiCal INAUSLIY ....c.veiieiieicee et e et e e e e e eneenns 20, 54
Port 0f HOUSEON AULNOTILY ...o.veoiiiiiiiee et 20, 21, 22, 44
Port Safety and AdviSOry COUNCIl .........ccveiiiii i 14, 22
1 (0 [0 SRR USSR 6, 39
RS A Y oo =] OSSR 45-46
RS (=L PSPPSR 12
UNited Fruit COMPANY .....c.viiieiieieciese sttt ste e e sba e e e saesreesaeeseesseebeeneenreeneeenee e 28
L0 O] 1= PSR P PRSP 26
R A Tc =T AT T S 10, 11, 12
WESE GUIT IMAITEIME ASSOC ...ttt sttt sttt ettt et sbeete s e sbeebenneenneas 17, 47
LAY [ IR 7 U 1 SR 9,13

55



Gene Bankston

Houston, TX

December 3, 1999

Interviewed by: Tyler Priest

University of Houston/History International
SOC001

Ethnographic Preface:

Gene Bankston grew up in Southeast Oklahoma. After serving in World War 11 as a B-17 gunner
he studied petroleum engineering at the University of Oklahoma, earning his degree in 1949. He
began working for Shell that same year and quickly rose through Shell's ranks. He worked
towards economically evaluating prospects in order to maximize profits for the company. After
working in New York in 1957, Shell assigned him to the Hague to better understand the "big
picture” at the company. Between 1957 and 1963 he worked in various capacities for the
company including division exploitation engineer for Southwest Louisiana and assistant to
Shell's manager of exploitation in New York. He was the key liaison between development and
E&P for Shell. He became manager of the economics department in 1964, and in 1965 he
worked in London as head of the North American Division for Shell International Petroleum. In
1966 he became the Vice President of E&P for the Houston area. He served in that capacity for 6
years until becoming Production VVP. He worked in that position until his retirement in 1980.

Summary:

This interview covers the impact of the economics department on exploration. He has interesting
information on Production Economics. This included a thorough discussion of the impact various
economic models had on offshore lease analysis. Some discussion of technology including bright
spots and recovery methods. Short discussion on reorganization and research.
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Herb Barrett

Houma, LA

January 22, 2002, January 28, 2002
Interviewed by: Emily Bernier
University of Arizona

EB028, EBO55p

Ethnographic Preface:

We met Herb Barrett when Diane, Tom, and | attended a breakfast meeting of the Halliburton
retiree's club in Houma. Herb was born in Duncan, Oklahoma in 1928. He graduated from high
school in 1946 and went to the University of Oklahoma to study petroleum engineering. He left
after two years to take a job with Halliburton working in the machine shop and as a cement truck
driver. He was transferred to Harvey in 1949 and asked to be placed on the boats because the
schedule allowed for some days off so that he could visit his family in Duncan, Oklahoma. In
1951, he went to work on the pump trucks in Harvey and transferred back to Houma in 1952.
After serving some time in the army, he went back to work for Halliburton where he worked as a
diesel mechanic until 1971. He quit Halliburton in 1971 because of circumstances around the
Shell platform fire, and after going to school to study mechanics, he spent the last 13-14 years of
his career working for Duplantis Trucking.

Summary of EB028:

Personal history: Herb Barrett was born in Duncan, Oklahoma in 1928. He finished high school
and two years of college at the University of Oklahoma studying petroleum engineering, working
off and on for Albert's Recliner company in the chemical plant. He moved to Texas to drive a
truck for a short time and ended up in Louisiana in 1949.

Work on the boats: He wanted to be placed on the boats because there was a 12-4 schedule; he
would get 4 days off, which was enough time to get back to Oklahoma to see his family.
Workers on the boats had a nice place to sleep, food to eat, but the boats were hot in the summer
and cold in the winter.

The company rigs were much better organized than the contractor rigs. They had been working
for 12-14 years consistently.

Halliburton: Herb worked for Halliburton from 1956 until 1971 as a diesel mechanic; he quit

because he felt he wasn't appreciated for the work he had done during the Shell platform fire.
Herb went on to finish his career with Duplantis Trucking.
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Summary of EB055p:

01: A Halliburton super cementer built 1947; had the cab in front, cab over the truck and it had
the 2 engines mounted behind and the engines were coupled where you could drive the truck
over what's called a teaser engine, and you could run, it would normally run the 2 pumps by
separate engines; Detroit Diesels. Or GM's as we called them; 1952 or 53

02: Cement barge, a converted LCT, landing craft tank, from World War 11; Halliburton 204. It
was a cementing boat, it carried 2000 sacks of bulk cement, had 3 power pumps and 4 steam
pumps on it

03: New International four wheel truck, bought by Halliburton.

04: Another view of the same International truck used for mud service in drilling.

05: same as number 1.

06: Pipe joints carried on the truck are used to tie into the well.

07: Same International truck, sitting beside a canal and a barge behind it.

08: An International World War Il surplus truck, used by Halliburton for hauling cement to drill
sites; little short nose truck was an International, a surplus WWII truck. When they were in
Army, they had canvas tops on them. At Halliburton, they took them to their shops and put metal
tops on them

09: Back end of the pump truck, in the Oklahoma/Texas panhandle, hooked up to the well.

10: Another International truck, pumping cement in Louisiana.

11: Another view of the pump truck in Oklahoma/Texas panhandle.

12: A combined bulk cement/acid truck; my second truck up in Oklahoma, there's a pump
mounted behind the cab and an acid tractor, also had a winch down in the back of it

13: Pump truck used in Oklahoma, with winch on front to pull other trucks through the snow to
the drill site.

14: Another view of the pump truck in Oklahoma/Texas panhandle.

15: Old cable tool rig, still used in West Virginia. This one is in the Oklahoma panhandle, late
1940's.

16: FWD diesel cement truck in Naples, Florida; truck wouldn't move but 33-36 miles an hour,
wide open

17: Outside of Leeville, a derrick and all the drill pipe fell over onto a truck.

18: The oil show in Tulsa, Oklahoma.

19: The pipe as it fell over, with the casing still in the well, center, Leeville, LA; the derrick fell
right straight across that pump truck.

20: View from the rig floor of the pipe fallen over. A line tied into the well, to make sure it was
dead before they started cleanup.
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Julie Barrilleaux

Amelia, LA

July 29, 2003

Interviewed by: Diane Austin
University of Arizona
DA118

Ethnographic Preface:

I met Julie Barrilleaux in 1999 when | interviewed her boss, Earl King, Jr., as part of the study of
the impacts of the offshore oil and gas industry on individuals and families in southern
Louisiana. | returned to visit Earl in 2001 as part of the offshore history study and spent some
time talking with Julie as well. When | began looking specifically for women who were involved
in the industry, | asked Julie if she would be willing to be interviewed, and she consented. |
contacted her on several trips, but we had a hard time coordinating our schedules. We finally met
in July at her office.

Julie Prestenbach Barilleaux was born and raised in Morgan City, Louisiana. When she
graduated from high school in 1977, her parents could not afford to send her to college, so she
began looking for a job. At the employment office, she learned that King Trucking was looking
for help, so she applied for the job. She was hired and has been with the company since then. She
has enjoyed working for a smaller company where she has many different responsibilities and
has earned enough to raise her son. In 1996, while still working for Earl King, Jr., Julie returned
to college; she was awarded her baccalaureate degree in 2001.

Summary:

Personal history: Born and raised in Morgan City; Graduated from Berwick High School in
1978; Started working as a secretary at King Trucking 2 weeks later; Had worked for Shell Oil in
high school

King Trucking: In 1978, there were three women in the office; They had 30 trucks, 4 were
owned by King Trucking and the rest were lease operators; Business was good and the number
of trucks increased to 40 by the end of that year; JB started with typing invoices and filing and
eventually started doing bills, payroll, processing the invoices, and pricing the runs

Pricing: Settlement sheets for driver and truck pay; Commission (70%); Deductions (fuel,
administrative fees, repairs, etc.); When the price of fuel went up in the 1980's, they
implemented a fuel surcharge; Regulated by Louisiana Public Service Co.; Insurance surcharges
started in the early 1990's with rising insurance costs; Permits no longer required

Job satisfaction: JB felt that her boss treated her well and had confidence in her; She enjoyed her
work
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Economic downturns: In 1985, cutbacks in staff at King Trucking, down to only three employees
in the office; In 1987, business started to pick back up and JB got part-time help in the office; In
1995 deregulation of the oil and trucking industries, formation of alliances between major oil
companies and truck lines and King Trucking had trouble competing; Sought alliances with other
small trucking companies, but nothing panned out

Changes in labor force: 20 years ago people were more job-oriented, more willing to work hard;
Contribution of the oil boom to people's perceptions of work; In the late 1980's it became almost
a necessity for both husband and wife to work, not many high paying jobs, increases in contract
labor

Crane business: King Trucking rented cranes (with operators and roustabouts) to ODECO from
late 1970's till 1990; Rates per hour; Roustabouts loaded trucks and moved pipe from rack to
rack; Dispatchers called labor camps to get roustabouts on a daily basis; Today the labor camps
hire out mostly engineers and technical experts; Cranes were at ODECO's yard; King Trucking
had a mechanic there as well to service the cranes; Ended when ODECO was bought out and
King Trucking couldn't get another contract

Labor: Problems with roustabouts, both employees and those from labor camps, including
attendance, staying on task, safety issues; Labor camps sent an invoice and King Trucking paid
them directly, didn't take on as much liability in terms of workman's compensation, insurance
and social security tax

Family history: JB's father worked for Shell in the 1950's and early 1960's offshore; He didn't
like working offshore and became an air conditioning repairman

Women in industry: Increase in number of women working since JB started in late 1970's

Changes in Morgan City: Increase in population and business until 1986, then businesses went
bankrupt and people moved away; Interstate bypass has negatively affected Morgan City; Even
though things eventually picked back up, Morgan City never fully recovered

Growing up in the 1970's: JB's parents were strict with their children; Drinking and driving,
packed barrooms, overpopulation were prevalent in Morgan City; Serial murders

Fringe benefits of oil industry: During the boom up until mid-1980's, vendors would entertain
potential customers, buying food, drinks; Corruption; Now businesses take careful inventory and
gifts in kind are not permitted

Changes in industry: Deregulation resulting in cut-throating; Drug screening, beginning in the
mid-1980's; Safety growing in importance as a result of insurance cost increases; Changes in
unemployment benefits; More women in the industry, even in jobs that used to be dominated by
men

Truck drivers: Only 3 out of 30 drivers at King are women, but bigger trucking companies have
more women because they can be more flexible with schedules; King has low turnover and often
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gets drivers from some of the bigger companies and those in alliances because their rates are
higher

Alliances: Service quality has gone down; King's big customers were ODECO, Oil and Gas,

Texaco, Chevron, and Kerr McGee; some of the bigger companies are starting to move away
from alliances
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Thomas D. Barrow

Houston, TX

October 30, 2001, November 7, 2001
Interviewed by: Joe Pratt

University of Houston/History International
OEC006, OECO007

Ethnographic Preface:

Dr. Barrow received a BS in Petroleum Engineering at the University of Texas in 1945 and his
Master's degree in Geology in 1948. He went on to complete his PhD in Geology at Stanford
University in 1953. Even before completing his doctoral work, Dr. Barrow joined Humble Oil
and Refining Company. He became president of that company less than 20 years later. When
Humble was transformed into Exxon, he was elected senior vice president and member of the
board of directors. He also served as CEO of Kennecott Corporation when it was acquired by
Exxon. When Standard Oil of Ohio acquired Kennecott, Dr. Barrow led their exploration
division and served as vice chairman and member of the board of directors of SOHIO. He retired
again in 1985, but couldn't stay out of the oil business. He is currently president of T-Bar-X,
Ltd., an oil and gas exploration company, and chairman of Tobin International.

Summary:

Interview begins with discussion of geologic studies offshore California in the 1950s. Talks
about Humble Oil's analog 3-D seismic system developed in the early 1960s. Moves on to
discussion of Humble's early offshore gravity surveys along the Gulf Coast in the 1930s. Shift in
geologic thinking in the late 1950s and early 1960s from salt domes to lower relief fault features.
Story about Humble's West Delta 72 field. Change in Exxon worldwide exploration structure in
1964. Shell-Esso partnership in the North Sea. International explorations offshore, especially
Asia. Story about concession from Thailand.

This is a second interview with Dr. Barrow. Starts with background on the creation of the
National Ocean Industries Association (NOIA). Talks about NOIA's effectiveness in lobbying
Congress on offshore issues. Discussion of offshore Malaysia and Australia. Problems working
in Algeria and former French territories in Africa. Exxon's role in Aramco. Wallace Pratt and
Exxon's entry into the Middle East. Story of Barrow's father's trip to the Middle East and Europe
in 1937. Barrow' experiences running Humble's exploration effort during 1965-1970. Barrow's
role in the discovery and development of Alaska's Prudhoe Bay field. Story about radar system
in Valdez area. Barrow's move in 1972 to head Exxon exploration and production research. Time
as head of Kennecott beginning in 1978 and relationship with SOHIO. Story about John Browne
of BP.
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Arthur Barry

Lafayette, LA

June 19, 2002

Interviewed by: Steven Wiltz, David DiTucci
University of Louisiana at Lafayette

SW001

Ethnographic Preface:

Arthur Barry is from Carencro. His father was a banker and a farmer. He graduated from
Louisiana State University with a degree in Petroleum Engineering in 1939, and started working
with Superior Oil Company, right out of college. He was in a training program, working as a
Roustabout for 6 months on a rig. He stayed with Superior for a few years, then went to Conroe,
Texas for 11 years. Then he moved back to Louisiana to work for the Natural Gas and Oil
Corporation. He came back to work for Superior Oil in Lafayette in 1953, right about at the
beginning of the oil boom. In his interview, he mostly discusses his role in the oil industry and
the industry's effects on Lafayette.

Summary:
Early life: originally from Carencro, LA, father was a banker and a farmer.
Education: graduated from LSU with a Petroleum Engineering degree in 1939.

Employment with Superior Oil: first offshore well in Louisiana built for Superior Oil Company
in mid-1930s, 9.5 miles offshore of Cameron; first job right out of college was with Superior Oil,
was in a training program and worked as a Roustabout for six months on a rig; worked as part of
an on-line wire crew; the platform he was working on was not too dangerous and he never saw
anyone hurt; during this training program he would live in a hotel; earned 75 cents an hour and
ten cents an hour overtime; a comparable job would pay less than fifty cents an hour. Superior
Oil was owned by the Katt family out of California with a field office near Bosco oil field,;
decided to move the office to Lake Charles.

Other Employment: stayed with Superior for a few years before moving to Conroe, TX for
eleven years; quit that job, moved back to Louisiana to work for the Natural Gas and Oil
Corporation; worked for them for a year and then worked for a mortgage company for a year.
Came back to work for Superior in Lafayette in 1953; worked in the office dealing with
production records. 1965 General Superintendent of Superior Oil retired; Mr. Barry got the job;
retired in 1977 because Superior wanted to transfer him to Houston, he didn't want to go.

Oil Industry and Lafayette: upon return to Lafayette in 1953, the oil industry started to boom; the
area was growing and he bought a home for $18,000; natives got along with out-of-state people.

Working for Oil Industry: enjoyed working for Superior Oil, many fringe benefits; last great
independent oil company. Worked as a consultant after working for Superior; involved watching
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the progress of a few wells. Has some patents for separating liquids from gas. Given the chance
he would go back into the oil industry. Oil industry has changed because of reliance on
computers and electronic equipment; when he was in the industry he did every thing by hand.

French and oil: French language was not as important an issue in his particular niche of the oil
industry; did not learn Cajun French but his parents spoke it.

Oil in 1930s: life was not really bad except for the depression; the turning point was in 1939 with

President Franklin Roosevelt; oil was a contributor to alleviating the economic conditions; Bosco
field was producing oil during this time.
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Aubrey Bassett

Metairie, LA

January 16, 2003

Interviewed by: Tyler Priest

University of Houston/History International
MMS022

Ethnographic Preface:

Mr. Aubrey Bassett joined Shell Oil in 1947, after obtaining a bachelor of electrical engineering
degree from Georgia Tech, and a Master’s in engineering from the University of Florida. He
worked on various offshore and land seismic crews. In 1961, he became party chief of a marine
crew shooting off the New Jersey coast. In 1967, he joined Shell's Offshore Division. In the mid-
1970s, Bassett handled special technology, regional mapping and sale work. In the early 1980s,
he became supervisor of the Data Acquisitions Group and helped design and oversee
construction of the Shell America, the largest seismic vessel in the world at the time.

Summary:

Interview discusses early refraction and gravity work offshore in the Gulf of Mexico, evolution
of converted and purpose-built seismic vessels, and seismic recording and processing
technology. Detail on move from analog to digital recording, deconvolution, the role of
geophysical contractors. Talks about surveying off the East Coast and Florida in early 1960s.
Sections on bright spots, depositional patterns, turbidite geology. Last section of interview
covers the Shell America story in detail.
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Roland Belanger

Montegut, LA

November 20, 2002
Interviewed by: James Sell
University of Arizona
JS003

Ethnographic Preface:

Roland Belanger was recommended by his son, Kevin, who is chief executive officer of the
South Central Planning and Development Commission, the regional planning agency. Roland
and his wife still live in Montegut in a house which was menaced by the hurricane floods of
September. They are long term residents of Montegut. Roland is one of the Montegut residents
who worked for Texaco his entire career of 37 years. Marie, Roland's wife, participated as well
as his son, Barry, who owns a fleet of offshore service boats.

Roland Belanger is one of a number of natives of Montegut who went to work for the Texas
Company and stayed with them for his entire career. His father owned a boat, and was hired by
Texaco in the 1930's as crew boat captain. After serving in the Marines in World War |1, Roland
began working in the Texas Company shipyard in 1946. Within a few months, he transferred to
Bay Ste. Elaine as a roustabout. In 1953 he was transferred to Garden Island. By 1960 he was a
driller on the Terrebonne Bay, making toolpusher in 1963. In 1968, after an injury, he was
assigned to a cost study team to evaluate costs of drilling. Returning to toolpushing in 1972, he
worked in Mississippi and Florida, finishing his career as rig superintendent in 1983. Of his four
sons, one works overseas on offshore rigs and one owns a small offshore service boat company.

Summary:

Background: Roland's father worked for the Texas Company in the 1930s, until his death
(stroke) in 1940. He originally was a shrimper, who found his knowledge of local waters was in
demand by the oil companies. In the military in WWII, Roland started working for the Texas
Company in 1946.

Career beginnings: His first job was repairing and refurbishing rigs, which gave him a working
knowledge of the equipment. In a year, he was working as a roustabout in Bay Ste. Elaine. In
1956, he transferred to Garden Island, working for an old hand, Mr. Les Lites, as a roustabout
and replacement derrick man, later he was a replacement driller, mostly working on rig
workovers. In 1960, he was promoted to driller in Terrebonne Bay. In 1963, he was a toolpusher
(drilling and production foreman). Because of an injury, he was assigned to desk job, working on
a cost study team. He noted that Texaco was considering automating its technology about then.
In 1972, he started moving - to Mississippi and Florida.

Work on the rigs: As a roustabout, he worked a 6 and 6 shift, traveling by boat from Cocodrie (a

one hour trip). These were 12 hour shifts, with the crew living in camps in their off time. When
he was a toolpusher, he worked 7 and 7 and was on call 24 hours/day, sleeping on the rig and
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dealing with problems as they developed. He discussed the changes in technology, from steam to
diesel power, hands-on to automated work. Most of his work was on drilling barges. He finished
his career as a rig superintendent (new name for toolpusher) at Caillou Island in 1983. He didn't
really recover from his injuries and was offered a medical retirement package.

Workers attitudes: Barry and he discussed the changes in worker attitudes, noting a tendency for
workers to set real limits on what they do and threaten litigation, as well as shift jobs more
readily. Roland felt the long apprenticeship he served in his career allowed him to have a strong
understanding of the work before being promoted. Now people are often promoted before they
are ready.

Changes in Labor: Today's work ethic is not the same as in the past. Many people will not put

out that extra effort, and a number are not reliable enough to show up for work regularly.
Liability issues are important, some people seem to be looking for excuses to sue for injury.

69



Arthur Bellanger

Grand Isle, LA

January 21, 2003

Interviewed by: Tom McGuire
University of Arizona

TMO056

Ethnographic Preface:

Arthur Bellanger, referred to me by Jean Landry, was born and raised in Lockport, and visited
Grand Isle while his father, a carpenter, was building camps. After school, Arthur took a job with
Louisiana Power and Light, and for 11 years was responsible for electrical work from Leeville to
Fourchon to Grand Isle. He then took a job with Conoco, getting tired of being on call 24 hours a
day for the power company. He worked for 17 years on the base, operating the separation
process, then was sent offshore his last 3 years to oversee the gathering system on "43 Double
A" Conoco's primary platform. He retired at age 55, having met the company's requirement of
age plus 20 years totaling to 75. He has been mayor of Grand Isle, prior to David Camerdelle,
and was largely responsible for the water pipe from Lafitte to the island.

Summary:

Background: father used to build camps down here; after school, Arthur got married and moved
to island, been here 55 years; started doing carpentry work; job opened with Louisiana Power
and Light; worked 11 years for LPL; bridge built 1932; gravel road when he came; went to work
for Conoco, was operator, shipped oil and gas to barges, pumped to Golden Meadow, retired
1985; 17 years on base, last 3 years offshore because they put everything on computers and he
was able to learn system, could shut and open wells by computer from New Orleans

Changes: oil companies needed good roads, started blacktopping; Texaco here for little while,
then moved to Leeville to use Bayou Lafourche; Chevron took over the gulf, Texaco inland; Gulf
operated out of Leeville, outside in gulf; pushed oil from Grand Terre to Ostrica, then onto ships;
then built Allied refinery on river; Conoco didn't have refinery, did trading of oil/swapping,
depending on closeness to refineries; Crude Oil Trading Company in Houston arranged swaps

Evacuations and automation: rented room in N.O. for 3 months every year to oversee
evacuations, shutdowns; 3 computers so that nobody messes things up; computers could do
everything; had backup, could change to manual; evacuation orders used to come from Parker
City, OK, and Houston; then N.O. office given call

Gathering platform: was on "43 Double A™; 7/7; could house 125 people on platform, exercise
room

Retirement: at age 55, companies started moving people around; company offered package deals

at 55 to people who had 20 years plus age, so retired at 55; played stock market; pull everything
out of company on advice of IRS man
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Grand Isle Shipyard, since 1940; son works there as clerk; drydock was for shrimp boats

Exxon: had 76-80 houses, sold them; houses moved to other parts of island; still has 1 house,
used for recreation; helicopter company Rotar Aid, had 16 houses

Water: Ivan Template used to deliver water to companies with tank truck, before pipeline; some
shallow well water; old man Aubin Rigaud (Aubin's grandfather): cart with barrels, pulled by
horse, $.50/barrel; Andy Valance talked to Jefferson Parish about pipeline

Mayor: Gov. Foster appointed him after a recall; cleaned out pipeline to get more water; David
Camerdelle took over from him; he's been on town council 3 times; now on port commission,
appointed by Foster; on Board of Adjustment

Factions: split within local people; certain people want to control things; no problem with
summer people, they give what we ask them to give

Production: sent oil to GI, gas directly into pipeline of a contractor
Port Fourchon: when he worked for power company, only thing there were tank batteries for

Chevron and Gulf; would have to walk line at night; Old Man Boudreaux worked for Chevron,
would cross me over canals in little boat; paid me time and a half
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Jerry Benton

Houma, LA

April 8, 2002

Interviewed by: Emily Bernier
University of Arizona

EB052

Ethnographic Preface:

I met Jerry Benton through his sister, Mary Samaha. | had a brief interview with him in January
when | stopped by to talk to Mary, and she called Jerry to come over. He is the oldest son of
Mary's mother and stepfather, Escoe Benton. Jerry helped to run Benton Casing for many years.
Since selling off his father's business due to the recession of the 80's, he has slowly been saving
money and has opened another tool company under a different name. Jerry and his brother still
run this company.

Jerry, born in 1944, began in the oil industry during summers off from high school. He worked
offshore for a contract company and almost died due to the carelessness when a Halliburton
truck was unloading some pipe. After he recovered in 1964, he went to work for his father at
Benton Casing. He opened his own business in the mid 90's after the loss of Benton Casing in
1992.

Summary:

Personal history: Jerry Benton was born in 1944. His father started with a small company called
Benton Casing; he started with equipment he would store right there on the egg farm. Family
moved around a lot in the early days as his father was growing the business. Jerry was about 20
years old when he really got involved with the business full-time, after he had completed a
couple of semesters of college work at Nicholls.

Small business: His father's business was probably different from others going into the business
because of how things got started, as small as possible from the ground up. He mortgaged the
house and the property to get it started. All the profits went right back into the company. He
would continue to buy equipment as he made a little more here and there. Jerry joined the
company in 1964-65, when there were about 6 employees - he started off in sales. He worked in
sales until he moved to Winea, TX in 1974 to open up a branch store, their third.

Recession in the 80's: By around 1981, the company had 350-400 employees, with a number of
stores in Texas and Louisiana. That was the extent of their expansion. In January of 1982, there
were something like 4,500 rotary rigs operating in the U.S., and 4-5 months later, there were 900
rigs operating. It was devastating. The company was in really good shape at that point, with over
6 million in receivables and only $500,000 in debt - everything went back into the company. At
one point after Jerry got married in 1969, his father gave him a raise from $200 per month so that
he wouldn't be making less than his new wife was - she was making $500 per month. The
general feeling was that things would turn around by 1985-86, so many people hung on,
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spending money, waiting for the turnaround. Those people in the production business fared
better than those involved with the drilling side of things.

Sale of the business: The business was sold in 1992 to Frank's International. Jerry's father was in
bad health, his wife had passed away, and they had lost a lot of money; by the time the oilfields
really started to turn around, he was just too old.

New company: Jerry was supposed to go to work for Frank's, ended up taking a few months off,
and began talking with some friends about starting up a new company instead. Business started
four years ago called Benton Completion. They are in the tubing business, running small pipe.
The oilfield is not what it used to be in the 70's and early 80's, but it is profitable. They now have
16 employees.

Labor: Labor is easier to work with when times are bad than when times are good. When times
are good, your good people are just going to walk across the street if they see a better deal. When
times are tough, people are less willing to risk their positions knowing there might not be another
job if they do. Safety on the job is a much bigger issue today than it used to be, which is a good
thing.

Environmental regulations: Jerry thought there always should have been more in place. There
were a lot of spills, contaminations, and chemical refineries dumping - Southern Louisiana got a
good share of that environmental damage. The United States still does better than most countries.
Some places have no laws or regulation in place.

Unions: The oil industry never unionized successfully. The union organizers were too few, with
too little money to wield any kind of substantial influence over workers here. They didn't have
the resources to really investigate what workers' needs were; they didn't even know what a
roughneck was!

73



Robert "Bobby" Bergeron

Houma, LA

January 24, 2003
Interviewed by: James Sell
University of Arizona
JS008

Ethnographic Preface:

Bobby Bergeron is the Parish President of Terrebonne Parish. As such, he was someone | wanted
to interview to gain his perspective on oil and community development. Other people also
recommended him because he also represents something of a success story in oil service
business.

Bobby Bergeron worked in the oil fields as a floor hand during summer vacations from high
school. After graduation from high school in 1956, he began working for Heldenbrand
Incorporated, a tool service company, rising to president. When Heldenbrand was sold to
Chromalloy American, he was made vice president in charge of the former Heldenbrand, then a
division of Chromalloy. After a rough time, the tool company was later bought by a group of
local investors, including himself. So now he is president and part owner of Surbo-Tubular,
which continues the tool joint rebuilding and repair work started by Heldenbrand in the 1950's.
After serving on the Parish Council, he was elected Parish President in 1998.

Summary:

Oil Field Development: In the 1950's the oil field was "truly a totally more primitive industry."”
Drilling rigs were brought in and channels dug without much concern for the environment. "I
have in my lifetime worked in areas where there were as much as 30 drilling rigs in sight of
where | was. It was just a flourishing industry.” At that time Caillou Island was the largest oil
and gas field in the world. And basically a lot of what is now looked back on as oil field
technology came from that time frame where new bits were invented, new ways of dealing with
pressures, new drilling muds and additives and all of those kind of things basically evolved
pretty much in that time frame."

Tool and Service Companies: Downhole assembly - drilling bit, stabilizers, drill collars to add
weight, drill stem (drill pipe), a lot of threaded connections were developed then. Reed Roller Bit
- rock bit. Rental tool companies started then: Patterson Rental (Mr. Patterson was from Houma)
started in the early 50's, Petco, Lamb Rental (Lafayette) MacDonald, Knight Specialties, Drill
String Incorporated. The first oil field service company he worked for was Heldenbrand. Many
service companies that have evolved into large outfits like BJ, Halliburton, Weatherford, Baker.
"This area of south Louisiana, it started out with land rigs. But basically it went to what we call
inland water drilling. That's these smaller barges that are floated on location and drilling occurs.
And it has now moved itself to where we were in deep water or as we refer to it - 'blue water
drilling.™
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Entrepreneurship: "Let me tell you how things would happen back in those days - Mr. Russell
Heldenbrand, who was the owner of that company, came down in an ole' pickup truck with a
cuttin' torch and went in business as Heldenbrand Incorporated, cutting off ... tool joints off a
drill pipe. And he ended up selling that company for a considerable amount of money back in the
early 80s to Chromalloy American, which was a ...stock exchange company.” Mr. Heldenbrand,
from his efforts many things were invented - the rebuilding of tool joints is Mr. Heldenbrand's
invention. Much of the, as we refer to it as 'hardband," which is a high chrome mixture, that is, a
band, is welded on the outside of the tool joint so that the wear can be reduced, Mr. Heldenbrand
is responsible for most of that."”

Louisiana as a Starting Area for Offshore Work: "But all of this started right on the edge of the
marsh. Many of the oil field service companies, including the rental companies basically were
born right in this area from Lafayette to, say, the end of the river in Venice and that area. There
is still, and even today, this area. is, because we are the stepping off area to the Gulf of Mexico
and to the deep water, the expertise in oil field service companies still belongs to this area."”

Southern Louisiana is Where the Industrial Base of Oil Work Developed: "Houston, in fact, is
where the oil field is managed. Houston, in fact, is where most of the sales transactions take
place. But south Louisiana, from Lafayette to Houma or maybe Lafayette to Venice, is where all
of this work is done. This is where the oil field service companies are, and this is where these big
production companies depend on the expertise, the equipment, and the knowledge that's needed
to deal with, you know, the drilling, even in the deep water."

Texaco and Terrebonne Parish: "The birth of Texaco didn't happen in Terrebonne Parish, but |
have to tell you, this is where it matured and became the world wide entity that it was."

Uncertainty in the Oil Field: The oil and gas industry is almost, very similar, to goin' to Vegas,
and rollin' the dice. You never know where you stand. Things that are completely out of control
if you're in the oil field affects your bottom line with you not having very much to say about it."
The uncertainty affects work conditions, financing. He feels that a national energy policy that
stabilizes the price of oil would be good for not just the parish, but the United States. He thinks
that would help avoid the boom-bust cycle that has been so hard on the local community.
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Lewis Bernard

Lafayette, LA

July 30, 2002

Interviewed by: Steven Wiltz
University of Louisiana at Lafayette
SW013

Ethnographic Preface:

Lewis Bernard was born in New Iberia in 1945. He entered the land title business mainly
because his father and grandfather were both land men. This made his involvement in land deals
easier as did his ability to speak French when communicating with older landowners of Cajun
descent. In this interview, he talks about dealing with landowners, Louisiana's unique land laws,
and Lafayette's role in the oil industry.

Summary:
Early life: born 1945 in New lberia; father and grandfather worked in land title business.

Oil in Louisiana: many land men came from LA but some also migrated from TX and OK due to
company transfers; lots of activity in South LA for these individuals because LA has unique laws
concerning mineral and surface rights that differ from laws in TX and OK; a lease lasted only 10
years from point of drilling; if no activity occurs on the land in question, the minerals and rights
revert to original owners. In TX and other states, mineral rights owned in perpetuity and do not
revert after a set period of time. LA's laws sometimes made things difficult but created jobs for
land men and lawyers.

Lafayette and Oil: Lafayette became perfect location for management offices of oil companies
because of location and willingness to host such companies; Heymann and his Oil Center were
key in developing city's willingness; cities like New lberia were not able to attract these
companies' offices but brought in oil support industries such as rental companies. Increased
technology hurt business opportunities for land men in the oilfield.

Oil Industry's effects: oil and gas industry brought much income and potential to LA; created
jobs, circulated money, assisted in development of the university; individuals who made lots of
money in the oil patch used that money in the community, which developed the arts, supported
restaurant industry, and spread the wealth.

Reciprocal effects: people of South LA contributed greatly to oil and gas industry; hard-working
individuals, rig builders, welders, and river pilots, among others, made it easier for oil patch to
survive and thrive in this region; deep oil prospects would not have been discovered and
developed if local landowners had not sacrificed their land (of course there was the incentive of
profit potential); oil industry and Louisiana benefited each other in positive ways.
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Melvin Bernard

Golden Meadow, LA

July 22, 2001, July 21, 2003

Interviewed by: Tom McGuire, Diane Austin
University of Arizona

TMO006, DA107

Ethnographic Preface:

Melvin Bernard is part of the network of Chevron people | got into after first interviewing Butch
Renois early on in the project. Some of the discussion deals with his recollections of the relations
between Otto Candies and Humble: Otto could speak French, and thus negotiate land leases for
Humble, so Humble gave Otto all of the company's supply/crewboat business. He also passed on
some secondhand observations regarding Louisiana Land and Exploration's acquisition of huge
tracts of land; the source was Loulan Pitre, Sr.

Gulf Oil drilled its first Southern Louisiana well on Melvin Bernard's grandfather's property,
now below the Leeville Bridge. Melvin started school in Leeville, but the family moved up to
Golden Meadow after a hurricane. His father and two uncles worked for Gulf before WWII.
Melvin, now 69, began working for Texaco during high school; then he started with Chevron in
1961 and remained there until his retirement in 1990. In 1969, he was transferred onshore in the
company's transportation division. His responsibilities included procuring supplies, services, and
boats for the offshore operations.

Summary of TMO006:

Gulf Oil: first oil well that the Gulf Oil Refining Company drilled was on grandfather's property
in Leeville, guesses around 1930; Gulf Oil was a little village with a population of about 10 or
15; they used to have a Christmas party for the kids; telephone service because the oil company
needed it; they even had, in the little village, a hotel and a store. It's been demolished now from
the hurricanes.

Father: father and his two brothers worked for Gulf Oil Company; father, before and during
WWII, worked in Timbalier Bay, which is still there now. In those days they had two real nice
camps; had two oil wells; had two derricks that were still there at the time; had a generator that
ran the lights and an icebox. Gulf Oil was rich and they were able to afford a refrigerator. My
father took care of the two wells in the field. The two wells and two tanks would produce the oil.

WWII: | personally saw three ships get torpedoed; daddy saw five; me and my daddy saw a
German submarine and a vessel that was probably bringing them supplies; the only landmark
they had were the two tall derricks; oil field was involved because they were bombing the ships
with oil in them; Coast Guard man only had a rifle and binoculars, but no radio or form of
communication; so if he would have seen a submarine coming out of the water, what was he
going to do?
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Career and oil development: started working in the oil field part-time when still in high school,
in Golden Meadow at that big school by the bridge; they had oil wells back there; Texas
Company was drilling in those days; they had some small independent companies taking care of
the drilling mostly on the other side of Bayou Lafourche and between Highway 1 and Catfish
Lake; Texas Company still has an office back here; Texaco was one of the first companies inland
that drilled; when 1 finished high school in 1952, | worked for a contractor of Exxon, then got
drafted and went to Korea; when | came back from Korea, | worked for Schlumberger from
1955-1958 and witnessed one of the biggest downfalls of the oil industry then; we had 15 crews
and they laid off about 13-14 crews; just kept a skeleton crew; after that, went to work for
Chevron in 1961 and retired in 1990; when I first started there, | worked offshore; they had a lot
of rigs at that time; in the 1940's when they started building platforms; all of a sudden it became
a big city out there off of Fourchon

Schlumberger: worked for every company-Chevron, Gulf, Exxon, and Conoco. Whichever
company was offshore, Schlumberger was the main service company; now there is a bunch of
them; that was also true inshore; we used to do a lot of truck jobs; | was an operator for whatever
we needed; worked a 10 and 5 schedule; spent most of our time offshore; we had a base here in
Golden Meadow.

Otto Candies: had the monopoly; he would charge the boats $50 a day if they worked for Exxon
but contracted through him

Minor Cheramie: one of my best friends; "Him and his brother, Minor and Lefty, that is why
they call it L&M Boat Company, saw a certain vessel, I don't know if it was overseas or in the
New England states, with a round front. Most vessels are pointed on the end. Well, these vessels
were round, pointed, and had a small cabin and a large deck. When they saw that, they fell in
love with it. That is what the oil field needed they thought. Lefty's father-in-law was in the oil
field business, but the reason was because he owned a lot of land with oil wells. It cost about
$85,000 in those days to build a boat like they wanted. They convinced the old man that they
didn't have any money. The old man said he would take a chance. | think they have about 40
botrucs now. They are about 300 feet long. So, that is how they got started."

Summary of DA107:

Economic growth: Before the arrival of the drilling companies, Golden Meadow was small town.
The cash crop was rice. The town itself was 3.2 miles long. It had no paved roads, no street
lights, 3 full piers, 24 bars, 5 doctors and 3-4 hotels. This changed when the drilling companies
arrived. Experienced men were brought down to work. This increased the population, and many
men would marry, stay in the community, and raise families, again increasing the population.
The Coast Guard established a base at Grand Isle and brought more people. More people brought
in more stores and jobs. There was an abundant increase in grocery stores, shoe stores, hardware
stores, ballrooms, more doctors, pharmacies and gambling casinos. When the companies left, so
did a lot of people and consequently, part of the new booming local economy.
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Frank "Peco" Besson

Grand Isle, LA

March 19, 2003

Interviewed by: Tom McGuire
University of Arizona

TMO061

Ethnographic Preface:

Frank "Peco” Besson was recommended to me by Jean Landry. | called him at his souvenir and
bait shop along the highway, and he told me to come over. He was doing some repair work,
getting the shop ready for the season. Most of the first side of the tape is concerned with looking
through photos and other materials Peco has at the souvenir shop. The second side has some
discussion of oil and gas industry involvement on the island, as well as his observations on
efforts made to turn the Tarpon Rodeo into a family affair.

Peco Besson's father was from Grand Isle, and his mother was from Golden Meadow. "Uncle
Nat" Chighizola "adopted” Peco, because he had no children. Nat is the great-great grandson of
Nez Coupe, Louis Chighizola, a lieutenant for Jean Lafitte. Peco worked for Grand Isle Shipyard
for 25 years, has been a councilman, and expects to run for mayor in the next election. He got
laid off 1990, then worked for Dolphin Services out of Houma for 3-4 years. He and his wife
bought the chicken/hamburger place and the souvenir business from his mother and then bought
the daiquiri shop across the highway.

Summary:

Jean Lafitte and pirates: going to war with British, Jean offered to fight; Jean and brother went to
Chalmette, Nez Coupe stayed over here to protect back way to New Orleans; Nez Coupe settled
middle part of Grand Isle, divided it up among 7 kids

Ludwig: we use to call it Coast Guard Lane, station there is now Town Hall;

Grand Isle: got built by driftwood out of river, sand built up beach; 3 dance halls; put drapes on
windows during war; Stevenson came by boat, but walked from New Orleans on high ridges,
built road in 1930s; Ludwig had boat named Chicago, shipped produce to Chicago; Ocean Club
Hotel destroyed by storm before it was used

Changes: oil people came in 1948; people had money in pockets, built better homes; people had
resentment of tourists coming in; Betsy in 1965; people took advantage of government and built
better homes; ordinance - built 8 feet above ground; we don't have the businesses we ought to
have to serve tourists

Storms: stayed at firehouse, kept eye on things
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Service: drafted 1969, went to Vietnam, got an early out if you had job; got letter from employer,
Mr. Prejean

Grand Isle Shipyard: was a supervisor, oversaw people working for Conoco, started as
roustabout; business started as drydock for small fishing boats, then started working for oil
companies, especially Exxon, then Conoco; structural and high-pressure welders; we just did
stick welding; main office in Raceland, safer for computers due to hurricanes

Bust and cycles: out-of-town people got laid off; tried to keep the locals working; took pay cuts,
cut hours; now the "graveyard” on the way to Houma piled with boats; nobody's drilling; "why
spend money when they could be making a lot of money just producing oil."

Exxon: couple hundred homes, people bought them up, moved them; moved office to New
Orleans in crunch; executives fly in and out of GI; did have 40 staff people here; put
superintendents offshore, reports to main office; father-in-law captain of derrick barge

Conoco: sold operations, never had staff, working out of New Orleans, fly people back and forth
from NO in seaplanes; cut flying business when crunch came, had to drive; automated, can
control out of NO;

Outsiders: Exxon people didn't get involved in island affairs; didn't mingle

Channel: when lots of activity, was dredged to 20 feet; now only 11 feet; Fourchon had short
channel they can maintain

Politics: plans to run against present mayor; after water line, more people building camps;
engineer goofed off, we've broke line 4 times, by boats; paid 20 million for it; trying to sell water
for revenues

Freeport: hired several people from GI; Carl Santiny retired with them, may still be consulting

Tarpon Rodeo: never was family-oriented; guys came to have fun, spend money everywhere;
women; my brother was chief of police and cut that out.
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James Bibee

Weimar, TX

May 27, 2003

Interviewed by: Tyler Priest

University of Houston/History International
MMS034

Ethnographic Preface:

Mr. James Bibee graduated from University of Tennessee with a degree in Geology in 1950, and
immediately went to work for Gulf. After spending a couple of years with another company in
Colorado, Gulf hired him again in 1956 to work offshore at their New Orleans office. He worked
on the 1970 and 1972 lease sales at the time when bright spots became an indicator of reserves,
and due to his success became head of E/P for Gulf. Bibee continued his service for Gulf during
its merger with Chevron and retired after 34 years.

Summary:

This interview dealt mainly with Gulf's use of bright spots in the 1970 and 1972 lease sales, as
well as the evolution of bright spot's from a research perspective at Gulf. There was some
discussion of the bad experiences in offshore Texas as well. Mention of the Gulf/Chevron
Merger. Texas Eastern contract. Significant discussion of Alaska and the Muk Luk dry hole.
Move to West Africa and growth of technology. Additionally, a discussion of deep water issues.
Talk impact embargo had on E/P in the Gulf.
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Wilbert Billiot

Dulac, LA

July 24, 2003

Interviewed by: Scott Kennedy
University of Arizona

SKO003

Ethnographic Preface:

I was referred to Mr. Wilbert Billiot by Kirby Verret. Mr. Kirby told me that he thought that
Wilbert was one of the first Houma Indian to really move up the chain of command in the oil and
gas industry. When | mentioned this to Mr. Wilbert, he chuckled and said not really. When |
arrived at his house he was wearing an oil-stained tee-shirt, and said that he was getting ready to
work on his car. After the interview, | spent a few minutes with him trying to troubleshoot the
problem. He had pulled out a lot of components to get to the water pump, and then he discovered
that that was not the problem. It looked like he had a lot of work ahead of him, and | wished him
luck.

Wilbert Billiot is a fifty-five year old Houma Indian who has lived in Dulac, LA all of his life.
He received a bachelor's degree from the University of New Orleans in petroleum services and
petroleum technology. He worked for Unocal Corporation for twenty-seven years as a pumper,
and traveled all over the Gulf of Mexico working in the oil field.

Summary:

Overview: WB is 55 and spent most of his career in the oil and gas service with Unocal
Corporation. He worked as a pumper, also called a gauger, and was responsible for monitoring
oil flow rates and preparing daily reports. He worked a shift of seven on and seven off, working
mostly offshore.

Education and early work: WB graduated from high school in 1964, and went to the University
of New Orleans where he earned an associate degree in safety and a bachelor's degree in
petroleum services and technology. His college education was interrupted by military service,
but after he finished school he went to work in the oil field for Otis Engineering, which is now
Halliburton. He began working as a roustabout and moved up to field operator. He got a job with
Unocal Corporation, and had to be away from home a lot as part of his work. He said that the
seven and seven shift was difficult but it allowed him to do more things that required longer
periods of time off.

Family: WB's father was a tugboat captain, and his mother was a housekeeper. He was raised by
his grandmother who worked in a shrimp factory, and made as little as 95 cents per hour. He said
this does not sound like much, but it was enough to pay the bills.

Native Americans in the industry: When he began working in the oil field there were fewer
opportunities for Native Americans, and said that a lot of racism existed in the industry. There
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were not many Indians or Blacks who advanced much farther than labor positions, which meant
that they were not able to have the better paying jobs. He said that he was able to get work with
Unocal because there was already a Native American working there whose opinion was
respected. WB had applied to several other companies without receiving a response.

Effects of the oil and gas industry: Some jobs were created for some people, but it had pretty
much peaked when he started to work. He believes that the oil fields are on their way out, but
initially the offshore area created a lot of money for people who provided services for the oil
companies. | asked him if he enjoyed the work he did, and he said yes. He enjoyed the mix of
working both indoors and outdoors. He was also very intrigued by the troubleshooting aspect of
his job.

Dangers associated with his work: Generally people had to be careful and pay attention to the
equipment, which could be under ten to twelve thousand pounds of pressure. He had heard of
close calls, and had been close to having an accident himself. He was being lowered in a basket
by a crane as part of moving from one platform to another. He and another guy in the basket
were 15 to 20 feet from the deck when the crane stopped. The other man in the basket fell and hit
his head on the side of a boat. This man was in a coma and ultimately died from the injury. WB
said that he realized that the work he was doing was dangerous, but he never considered quitting.

Injury: His last year of work he was injured on the job and his medical insurance increased
significantly. At 55 he could retire, and his medical insurance would be cut in half. He decided to
take retirement, but coincidentally the company he worked for instituted a general layoff which
he would have been part of anyway.

Changes he had seen in Dulac: There were quite a few jobs through the peak of the oil industry.
When the companies built inshore they created large canals which allowed salt water to intrude
and increases erosion. He says that now that the oil and gas industry is starting to move out, they
do not talk about undoing the damage they have caused. He says that water comes in his house
now when it floods, but it never did when he was young. He feels that the marshlands are
important, and if they disappear everything will be gone. WB feels that up until now the oil and
gas industry has enjoyed a "free ride", and has not been hampered by many state regulations. He
points out that refineries are given breaks on pollution, and that some hazardous materials
created as part of the production process are not considered hazardous by the state. He said that
in the early days of the industry they used to spray a chemical over the top of oil spills that made
it sink to the bottom. It was part of what he considered an out-of-sight, out-of-mind way of
dealing with pollution. He says this has changed, but oil companies do not take responsibility for
cleaning up past spills. I asked him if he would do the same work again, and he said yes because
the salary was double what he could get for doing anything else.

Storms and erosion: He said that he has property in Houma that he could go to if needed, but that
if people were going to do it right they had to move farther north than Houma. He has learned
that everything south of Lafayette is sinking, and he does not think that the levees will help this
problem because they do not rebuild the marshes. He thinks that sediment diversion projects
work, but they are expensive and would probably not be in place soon enough. He has lived on
Shrimpers Row all of his life, and his family and friends live near him. People are trying to raise
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their houses, but he saw a lot of people move after hurricane Andrew. Ultimately he thinks that
people are going to have to move. When he was young, moving was not ever talked about, and
now it is an issue. More people are working in Houma, and more people will probably move
closer to Houma for the added advantage of being closer to work. | asked what all of this meant
for the integrity of the Houma Indian community, and he said it will be difficult to be close to
family like it currently is. But he feels that the Houma Indians are already losing their integrity
because of intermarriage and the lack of a reservation.

85



Wenceslaus "Win" Billiot

Dulac, LA

January 19, 2005

Interviewed by: Joanna Stone, Betsy Plumb
University of Arizona

JLSO3

Ethnographic Preface:

This interview was conducted as part of the study of the links between WWII and the offshore
industry. Win was referred to us by Corinne Paulk, and she set up this interview. Win came with
his wife, but she sat across the table and did not participate in the interview. He talks about his
service during WWII and also his years as a tugboat captain servicing the offshore industry.

Win Billiot is part Choctaw, part Biloxi-Chitimacha. He was born in 1926 and grew up on Island
St. Charles, working on boats from an early age. He left school after the 5th grade and started
working for Delta Farm picking cotton and cutting sugar cane by hand at age 15. From there he
moved to Baton Rouge, where he worked in a fish market. He was drafted into the army and
served in the South Pacific during WWII and occupied Germany after the war. Upon his return
he got back on boats and eventually became a tugboat captain, working for various service
companies until his retirement at age 65.

Summary:

Childhood: Win was born September 28, 1926 on Island St. Charles; His mother died when he
was 9 years old and his father remarried; He has one full brother, 3 full sisters, a half brother and
a half sister; His grandmother would come to help the family, but he learned to cook to help out
as well; He went to the Baptist School four miles away until he was 10; He remembers starting to
really learn about boats when he was 8 or 9

Work history: Win started working at Delta Farm in Larose at age 15, picking cotton and cutting
sugar cane by hand, now all of this agricultural land is covered by 10 feet of water; Then he went
to Grand Isle to trawl and go offshore, they had to lift the nets by hand in those days, the road
was 1 mile from the beach, the Gulf was not as rough then, a 35 foot boat could go anywhere; At
age 17, he went to Baton Rouge to work in a fish market, making $20/week and sleeping at the
market

Military service: At 18 he had to register with the armed forces in September, they called him in
October of 1944; He went for an exam and he was lucky to get a few days to get his things
together; He went into the army; On the day he left, it took a whole day to get to Houma, and
then he stayed there overnight at a motel that cost $1.50/night; He did basic training at Camp
Gordon, Georgia and then was sent to Camp Chaffe in Arkansas; He made expert marksman and
was assigned to the infantry; The training wasn't very difficult for him because he was raised
pretty rough; Next he traveled to Fort Arthur, California, the trip took 3 days and 3 nights by
train, he received more training there and remembers having to crawl 100 feet with a 30 or 40
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pound pack on his back; On the trip to the Philippines, many of the other men got seasick, but he
didn't because he was used to being on boats; They disembarked in Northern Luzon and while
eating they came under fire, they lost some men, and it was very frightening, they moved into the
jungle for 2 weeks after that, which was also very difficult because of traps and snakes; He was
in the ordinance outfit, helping out the mechanics; Their ship zigzagged to avoid submarines on
the way

Home front during WWII: A U-boat was sighted 3 miles offshore in Fourchon; There was a
Coast Guard station there and everyone headed out to the Gulf had to pass through it and give an
account of everything on their vessel to make sure they weren't selling supplies to enemy
submarines

Military service: After the base treaty, he had to choose to go to Japan or Europe, Win asked for
Europe and was sent to Germany, where he served on Border Patrol for 14 months; He was at the
France-Germany border because of his ability to speak French, he worked with a man from New
Mexico who spoke Spanish; He had a German driver even though he was only a Private First
Class; He made friends from all over the US and found that many people spoke French, he also
made friends with a Cherokee Indian from Texas; He was discharged in June of 1947 at Fort
Dix, New Jersey; It was hard to readjust to civilian life

Boats: When he returned from the service, Win and his father built a 35 to 40 foot boat; He did
not get any help from the GI Bill; There were not as many boats operating as when he left; In
1955 they built a bigger boat and did some oystering; His brothers were trawlers; He got married
in December of 1947 and had to go to work; His great uncle taught him to navigate by the stars

Licenses: At first they didn't need licenses, but around the 1960's the Coast Guard required them;
Had to go to New Orleans to take the test; He had no trouble taking the test, he just got a book
and studied with a friend; At first the licenses were free, but about ten years later there was a fee
that his employer paid; They could choose to take an oral or written test, so he chose oral; He
was certified for inland and the Western Rivers and declined an offer from the tester to be
certified for the Gulf, he had had enough of offshore by that point

Work history: Win worked for LB Brothers Towing Company out of Montegut in the winters
and shrimped the rest of the year; Then he worked for Dufran out of Larose, getting clam shell
from Lake Pontchartrain; He worked 20 years for Al Cenac, which changed names to Loraine Co
and Caillou Island Co.; He retired at age 65 and 1 month; He's been retired for 13 years and
spends his time building boats

Changes in community: One of the biggest is that when he was growing up, there were lots of
places that Indians weren't allowed to go, for example, in the courthouse in Houma, the whites
sat up front with the Indians behind them and finally the blacks; Another is the land loss, one
time he saw a man from LSU that was planting marsh grass, Win told him that if the oak trees
couldn't stop the erosion then that marsh grass wasn't going to do much; Hurricane Juan pretty
much cleaned everything out

Impact of oil and gas industry: The canals really messed up the marshes; Changes in the weather
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Early childhood: They used to have a big garden and chickens, when his mom was a child, they
grew rice as well

Work history in the oil industry: Win was a tug boat captain; He worked at Caillou Island for 8
years, then New lberia and Garden Island/Venice; They mainly serviced Texaco, it was a
contract company; His schedule started as 14 and 7 and switched to 7 and 7, but it all depended
on what was needed; They would go to New Orleans to unload; It took them 7 days to get to
Texas City, Texas pulling a barge, going about 2 to 3 miles an hour; There were about 7 people
in his crew, depending; He was cook for awhile; There were generally 4 bunks on a tug

Connections between WWII and offshore: LSTs were converted to use as platforms, he

remembers seeing them used by Humble, Texaco, Shell, and Continental; Radios were also the
same technology
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Luke Billodeau

Lafayette, LA

June 17, 2002

Interviewed by: Steven Wiltz, David DiTucci
University of Louisiana at Lafayette

SW002

Ethnographic Preface:

Luke Billodeau was born in Cottonport, Louisiana on September 4, 1918. He attended Louisiana
State University and University of Southwestern Louisiana. He began his career in oil as a truck
driver for Progress Petroleum in 1942, and was later put in charge of rig operations, without any
previous experience. In the 50s, he worked for Pan American building wells.

Summary:
Early life: born in Cottonport, LA in 1918.

Education: graduated from Clossureville High School; attended Louisiana State University and
University of Southwestern Louisiana.

Early employment: worked for four months for the State Police in 1946; then Baton Rouge for
Dixie Electric; then Western Union and worked a variety places including Canada. Built
telegraph lines from Beaumont to El Paso, Texas; worked out of Dallas, Texas; was not drafted
at first because he was installing telegraph machines for Army bases; was eventually drafted but
failed his physical.

Progress Petroleum: worked as a truck driver for Progress Petroleum in 1942, which later
became Amoco and then British Petroleum; drove the truck and managed road building crew for
the rig site; those working at the rig site were from Magnet to Cotton Lake (near Houston, TX).
Work was extremely hard; many men could not do the work; was placed in charge of rig
operations (without any prior experience) to relieve the rig manager; an experienced well man
gave him a crash course; working schedule was twelve hour days, seven days a week.
Transferred to Dickinson, TX to manage a rig there; could not find a place to live; found another
job in Pine Prairie, LA; stayed in a motel seven days a week, twelve hours a day; made 62
cents/hour; had to ration. Worked there for nine years, all types of hours. In 1940s there was an
oil well there with many other oil companies drilling; about 15 wells at that location. Quit in
1946 because of a pulled arm muscle and did not want to work in the office; living in Easton,
Louisiana; located a doctor who could treat this condition there.

Pan American employment: part of a wire line crew, scrapping paraffin; worked for a year on
this job; transferred to Grand Chenier in May 1954; transferred to Church Point, assisting in
constructing new gas wells. First well had 10,000 pounds of pressure; all the latest safety
material used in construction of that particular well; started pumping eight million cubic feet of
gas/day. Sun Ray Oil built a refinery in back of the field; company built a pipeline through the
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refinery; had a disagreement with the new engineers over the rate of production that wells should
produce.

Oil field politics: many other oil companies offered him a job but did not want to quit because he
didn't like to start over.

Church Point: bought new house; helped create a water system and fire department.
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Charlie Blackburn

Dallas, TX

September 23, 1999

Interviewed by: Tyler Priest

University of Houston/History International
SOC002

Ethnographic Preface:

Mr. Charlie Blackburn had a long career with Shell beginning in 1952 after he graduated from
the University of Oklahoma with a B.S. in engineering physics. He became Chief Petroleum
Engineer for Houston E/P area in 1964. In 1966 he served as Budget Coordinator for Shell E/P
and later became Southwestern Production Division Manager. In 1968 he became General
Manager for the Onshore E/P division, and in 1970 he was promoted to VP of the Southern E/P
region. In 1974 he became VP for Transportation and supplies, and in 1976 named Executive
VP. Shell selected Blackburn as director and President of Shell Energy Resources in 1982 where
he served until his retirement in 1986.

Summary:

Interview offered insight into Shell's organization and bidding process. Discussion of lease sales
and the move to deep water. Interesting commentary on Alaska and frontier areas including
technology. Great detail on the Cox Blowout and Bay Marchand. Also, candid discussion of the
buyout.
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Lease Sales
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Acklin Blanchard

Houma, LA

February 3, 2003
Interviewed by: James Sell
University of Arizona
JS012

Ethnographic Preface:

Acklin Blanchard was recommended by Diana Edmonson, and is one of the people from
Montegut who went to work for Texaco. He and his wife met me in his new home.

Acklin Blanchard started work with Texaco in 1947 at the shipyard and warehouse in Montegut,
loading supplies, cement and pipes, for $.87 per hour with an extra ten cents for overtime. In
1949 he started in field production, starting as a roustabout. After two years he was promoted to
night pumper at Caillou Island, where he stayed for 30 years. In 1953 he was promoted to
meterman, then "head roustabout.” In 1972 he was named Production Foreman. After that he
was "shuffled around" to Bay Ste. Elaine and Lake Barre, ending up in Golden Meadow when he
retired in 1983.

Summary:

Local Environment: All focused on bayous. He used to live further down the bayou, but was
flooded out. He moved to his present house because of flooding further down the bayou. His
current house is located at a high point, elevation 7 feet. Skeptical of storm protection plans.

Hiring Bias: People from North Louisiana tended to hire their friends rather than people who had
worked locally.

Tankers: Before the pipeline the oil was loaded into barges at the tank batteries then transported
to storage tankers. Texaco used to have three tankers that were tied up at "Port Texaco™ near
Coteau. These were used for storage only. Tankers would tie up, offload the oil then transport it
to Houston before the pipeline was built. The pumpers' work changed with the pipeline and also
the introduction of the radio.

Texaco Fields: Texaco had Lake Barre, Caillou Island, Lake Pelto, and Bay Ste. Elaine fields in
the area. Texaco was the primary employer in the area.

Different Grades of Oil: Light grade and what they called "B" oil, which was noxious, full of
sulfur. When they gauged production, they had to get down into the wells with the gases, worried
about it.

Pumpers' Work: Pumpers had to gauge the amount of water, sand, and "BS" mixed with the oil,

and separate it. State "allowable™ was for oil, but oil companies wanted to separate the oil so
their allowable production did not include all the contaminants. At the end of the month, it was
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important to not pump more than the allowable, if so the next month's production had to be less.
Caillou Island field had different owners whose royalties had to be calculated.

Work Schedule: Camp food cost one dollar per day. In storms they wouldn't let the pumpers
come in, they wanted the wells shut down at the last minute, then wanted the pumpers to stand
by to start pumping as soon as the weather cleared. Everybody would gather in the dining room
and wait it out. Snow or ice made it really difficult to move from well to well by boat.

Engineers: New engineers were sent to the field for three months' field experience, "to break
them in." Engineers tended to look down on the field workers, but also took credit for
innovations by others. Acklin found a way to pump nitrogen to recover oil, but an engineer took
credit for it, and he complained. Because of that, he was transferred to Golden Meadow in 1980.

Oil Industry Changes: Major emphasis on training and safety certification. More attention paid to
pollution today. Now have a "pollution barge" that would dump solvent on a spill, then pump it
up. Drilling rigs used to pump mud overboard - even when it was mixed with diesel. Young
people from high school in the 1980's couldn't even calculate percent, so Texaco started its own
school. Blacks tended to come to work late, missing the boat to camp. This was mostly because
they had not had the job experience; "after a while they settled down."

Retirement: He retired in 1983 at age 57, took an incentive package. Had several bypass
operations in 1984. Now does woodwork when he wants to.

Oil Family: Has three sons-in-law working in the oil industry (one is a compressor mechanic for
Unocal, one a machinist, and the third is a pumper). Most people from Montegut worked for
Texaco. When they pulled out, there wasn't much left.

Oil and Community: The older people got a retirement incentive and were able to retire in their
50's. But it is hard to find work today.
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Melvin Blanchard

Houma, LA

March 25, 2002

Interviewed by: Emily Bernier
University of Arizona

EB046

Ethnographic Preface:

| received Melvin's name from Herman LeBlanc. Melvin worked for several different contract
companies during his time with the oil field. Melvin talks about his oil experiences with much
interest. He seems glad to be out of it, but is also thankful to the oil industry for providing him
with work. His last comment was very telling. He said, "Well the oil industry hasn't changed one
bit. My nephew was laid off this morning from Weatherford."

Melvin Blanchard was born in 1930. His father was a farmer, and Melvin began in 1949 working
for a contract company as a roustabout. He worked onshore and offshore on rigs and was
involved in drilling and pushing tools. He held jobs with 7 different companies, changing jobs in
response to layoffs and in search of better working conditions.

Summary:

Background: Melvin was born in 1930 and moved to Houma when he was 1 year old. His father
was a farmer, hauling sugar cane. He finished high school and began his work in the oilfields in
1949.

Oil History: Melvin began in 1949, working for a contract company as a roustabout. In 1951, he
was drafted into the service for two years at Camp Pope. In 1953, he went to Chancewell Service
to work on workover rigs. He worked 7 days a week, 8 hours per day with no time off. In 1954,
he went to Magnolia to do offshore work - they began laying people off. In 1955, he moved over
to Sea Drilling, Inc. where he worked for about 12 years. He also worked for Dresser Industries
on workover rigs and Maritime Oil Company on their drilling platform.

Oil Business: Seemed glad to be finished with the oil business, but thankful that they provided
him a job. His last comment was telling of his general feeling about the oil industry. He said,
"Well the oil industry hasn't changed one bit. My nephew was laid off this morning from
Weatherford."
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Rosalie Blum

Morgan City, LA

March 1, 2003

Interviewed by: Diane Austin
University of Arizona
DAQ97

Ethnographic Preface:

Rosalie Blum was referred to me by Steve Shirley. She is a lifelong resident of Morgan City, and
Steve suggested she would be able to talk about the oil and gas industry and its impacts on the
community. Rosalie was hesitant as she felt that she did not know much about the oil and gas
industry, but after we talked for a while she agreed to be interviewed. As a native of Morgan
City, Rosalie offers a valuable look at Morgan City before the oil and gas industry arrived and
then talks about life in the community.

Rosalie Blum was born and raised in Morgan City. She and her four sisters and two brothers
grew up on Railroad Avenue with her grandfather, Pieto Guarisco, her grandmother, parents,
uncles, and one unmarried aunt. Her family was one of several Italian families that, along with
black families, lived "across the tracks." Rosalie's father worked on the farm and in the family
bakery and later bought a bar and pool room and an ice cream store. Her uncle, Victor, had a
crab factory and a bulk plant and later built Twenty Grand, a boat company that serviced the
offshore oil and gas industry. Rosalie's husband, Milford, worked at the bulk plant and other jobs
around town. He died when their fifth child was only a year old, and in 1961 Rosalie began
working as a schoolteacher, a job she held until she retired.

Summary:

Personal history: Born a Guarisco; family had a bakery and the house at 210 S. Railroad Avenue;
lived with grandparents, uncles and one unmarried aunt; five girls and two boys, all born in the
upstairs bedroom; no hospital; grandfather was Pieto Guarisco; brother Peter killed by a train
when 11 years old and on the way back from serving mass in Bayou Boeuf; mother died at 91,
grew up across the tracks; large house, another double next to it and a big house across the street;
two hotels; blacks lived in a house behind the Guarisco house; Castelano family moved in from
Amelia and bought the grocery store; hotels and duplex were destroyed by fire; at one time there
was a Chinese laundry next door, in the early 1930s; the train station was at First Street; lived in
that home until married; had wedding reception at the house; lots of blacks on that side of the
tracks, nice, friendly atmosphere; married Milford, also from Morgan City; his mother was
Catholic and father Jewish; used to have Jewish stores on Front Street; not a lot of Jewish people
in Morgan City any more; Daddy worked on the farm, in the bakery, then bought a bar and pool
room, then an ice cream place; no women ever went in the bar; Daddy did well for his family

Uncles and Aunts: Uncle Victor Guarisco really made the money and left rich children; Milford

worked at the Esso Bulk Plant as manager after uncle had it; uncle had a crab factory, women
would go and pick crabs, including two aunts; one Castelano aunt was a seamstress; then uncle
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branched out and had all the oil stuff, including Twenty Grand and all kinds of stuff; they built
the Twenty Grand building on the highway and had their offices in there; Rosalie's daughter
worked as an operator there during the summer when she was going to school; the other uncles
ran the bakery

Living in Morgan City: Shrimpers came in and helped the economy a lot; they needed a
processing plant; husband's brother and a friend opened one in Berwick in the early 1960s, after
Rosalie's husband died; opened a seafood place Blum and Casso; when oil and gas industry came
it seemed people had more money to spend, the economy got better; family moved to Third
Street with mother-in-law who did sewing for a living; Mrs. Hazel Smiley had a dance school
and Mami made all the costumes; got married in August, then WWII started and Milford left in
November, gone till 1945, belonged to a medical supply company; when he returned someone
had bought the home we were living in so we moved upstairs over the restaurant and lived there
until we bought land where house now is; had five children, Milford died when the youngest was
1 year old and before the house was built; son designed the house in high school, lived here since
1946

Bulk Plants: Industrial properties and bulk plants were all along the river; husband worked at Rio
Fuel which belonged to Twenty Grand; provided oil and gas for service stations; when he first
started Milford would sometimes be called out at night, like when a barge arrived from Baton
Rouge

Growth: Lakeside was part of the growth from the oil and gas industry; a couple of other
subdivisions went in; the Guariscos had property in Morgan City and are now trying to develop
it, somebody said there was an eagle's nest in there; lots of developments in Bayou Vista and
Patterson; some people did not want the growth but we welcomed it

Career: Started teaching in 1961-62 at the Catholic school; had quite a few non-Catholic
families, mostly from Morgan City but some from across the river; had some oil people but
could not tell the difference; had a summer program for children, taught swimming, played
baseball and basketball; Milford was the basketball coach; had dance schools; did not worry
about living near industrial areas; one time had a fire on the other side of the seawall but fire
department put it out; at one time people worried about the youth when the town became wilder,
but the kids were always in groups; the bars were on Railroad Avenue, still are; where Daddy
used to have his; there were no businesses on Front Street; the kids never had any reason to go
there; the Gathright Building on the corner of First and Railroad Ave. had ladies’ material and
thread; DiMaggio's Shoe Shop, a men's shop; Milford and his brother bought it but gave it up -
Fisher; movie theater on the corner, a garage across the street where | worked in the office; story
of young man who was working in the oil and gas industry and came in and bought a car, went
out with him once

Children: All finished college; two sons are bankers, one is an architect; daughters are teachers;
"You have to do what you have to do, and when | think about it, you didn't realize...."
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Charlotte Bollinger

Lockport, LA

July 28, 2003

Interviewed by: Diane Austin
University of Arizona
DA116

Ethnographic Preface:

In addition to her position at Bollinger's, Charlotte is active in various community organizations.
I interviewed her when | was investigating educational issues in southern Louisiana for the
baseline study we conducted in 1997. When | called her to ask if she would be willing to do an
oral history interview, she invited me to come over within the hour. I met her in her office and
we talked for a while and then went to her house for lunch.

Charlotte Bollinger is the Executive Vice President of Bollinger's Shipyards, located on Bayou
Lafourche. Bollinger's was started in 1946 when Charlotte's father, Donald, was willed $10,000
by the owner of the company for which he and his father had been working. Donald moved his
family to Bayou Lafourche in 1960, and Charlotte grew up in the shipyard. She married and
raised three children and then went to work for the company in 1984. Since its inception, the
shipyard has been involved in building vessels for the offshore oil and gas industry. In the 1980s
the company began building patrol boats and has built the entire fleets of both the U.S. Coast
Guard and the U.S. Navy.

Summary:

Background: Executive Vice President of Bollinger's Shipyards, company started in 1947 with
two shipyards, today has 15 along the coasts of Louisiana and Texas; concerned about coastal
erosion, decided conveyance channel is the answer; if don't do something will have to move
away; problems with saltwater intrusion and subsidence

Family: Father, Donald, graduated from high school in 1932, grandfather could not afford to
send anybody to school, taught his children crafts; father was machinist, told story of 20 men
sitting on levee wanting his job; motivated to start his own company ten years later to be the last
person fired; Mr. Alex Barker owned the company grandfather worked for, left daddy $10,000
when he died in 1946; daddy used that and what he had saved to start business; fledgling oil and
gas industry onto continental shelf

Starting business: modified oyster and shrimp boats to store things to be brought to service the
oil industry; many fishermen made it big; uneducated but smart; children all well educated and
took over companies; our company 212 employees in 1983, now 2,700; enjoyed watching
company grow; had wooden-hull boats, one dry dock and one wet dock; grew with the industry,
didn't realize how much it would grow; Daddy's philosophy, ""Quality would be remembered
long after the price was forgotten;" good reputation; Daddy moved the family to the middle of
the shipyard in 1960, Momma would cook lunch and Daddy walked home to eat, brought
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customers, vendors, bankers, insurance people; they became friends; my husband started
working for the company, | stayed home with the three children for 12 years, then came to work
for the company in 1984; Daddy bought 80 acres of land for $7,000, Army surplus building after
the war for $2,000, poured cement by hand, brought water and telephone lines, spent $16,000
starting business

Getting into government work: built second shipyard in 1980; Coast Guard project changed
everything, so much work in the '70s, couldn't build fast enough; in 1980 industry dried up, just
two people who had built boats in that period, no confidence anything coming back, bid on
government contract in 1982 for 16 patrol boats, part of national Narcotic Drug Interdiction
program; boats to replace all Coast Guard patrol boats; ended up building 100 boats; gave
backbone of steady work

Industry cycles: always up and down, no rhyme nor reason; very reactionary to world events;
treated the government like commercial customers so never had adversary; won quite a few
awards; motto was "stay alive until '85;" nothing there; understood the business because we all
participated in it as a family; enjoyable; three generations and privately owned; working for
government was philosophy change between father and brother; father felt government would
come get in your business, unions would come, he would close down before he would let that
happen; lost the first bid on the Coast Guard boats, went to court and it was reversed

Community: people don't move away easily; passed on crafts to their children; whole family
works here, we encourage that; working hard to promote non-college-bound options, fast-track
apprenticeship; blame emphasis on college instead of crafts on report, "A Nation at Risk," which
claimed we were not teaching enough math and science; switched to college-prep curriculum,
kids in industrial arts or agriculture started not feeling good about themselves, lost their
relationship to school; proud of people in this area trying to do something about it; South
Lafourche High School rewrote curriculum to train mariners, help build our own workforce

Family origins: pure French families, strong Catholic background; grandparents had to learn
English when they went to school; | was born and raised in Lockport, Louisiana, moved three
miles away

Impacts of industry: can't separate the community from oil and gas; families put their children
through school; Glen Pitre wrote book of small communities in Lafourche thriving because of
the oil field; 125 percent employment because could work 7 and 7 and go work in a shipyard or
mill on the other 7 days; return to problem of saltwater intrusion, lobbying to make people
understand how critical highway LA is, started group; spend most of my spare time working on
these two groups; Shell Oil Company funded promotion, "America's Wetlands;" must find
money to save Louisiana’s resource; greater awareness less six years; needed private citizens and
business people to get on board, no time to lose
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Adrian Bonnette

Houma, LA

January 29, 2003
Interviewed by: James Sell
University of Arizona
JS009

Ethnographic Preface:

Bob Bonnette is another person identified by Diana Edmonson of the Houma Council on Aging.
He and his wife live in a newer part of Houma, not far from the Civic Center and YMCA. He has
a good retirement package, and has been able to be active in community politics. While he
doesn't regret the work, he is very aware of the "fast and loose" accounting of the oil fields.

Adrian (Bob) Bonnette began work in the oil field in 1959 after completing service with the
military. He worked his entire career with Texaco, mostly operating out of Houma and the
Caillou Island field. He began as kitchen help, but also worked as a roughneck at night. Within a
few months, he was promoted to radio operator. As radio operator, he was responsible for
communications, but also office management, production reports, payroll preparation. He
worked directly under the dome foreman. Eventually, Bob was also assigned to troubleshoot
situations where accounting wasn't properly maintained. He retired from Texaco in 1993 and has
been active in local community politics.

Summary:

Radio Operator Work: He wanted to work as a roughneck because the money was better than in
the office. He was given no choice, and his new job brought a reduction in salary. The radio
operator was involved in all office work, gathering information on oil production, drilling, and
field operations.

Oil Field Changes: Texaco didn't treat its employees that well, their pension plan wasn't as good
as other companies. In one case, he had an argument about overproducing a well, which killed it.
He feels that overproduction - "don't worry about tomorrow" - destroyed the Louisiana oil fields.

Techniques for Increasing Production: Gas lift is done by pumping natural gas into the well at
different levels, relying on increased pressure to lift oil. Also tried to use nitrogen gas, foam,
"fire flooding" to force well production increase. Water flooding is by pumping water into a well,
which can wash oil out of nearby wells. He felt water flooding "killed the oil industry in
Louisiana," because flooding the wells blocked the flow of oil.

Oil Field Corruption: Raping a well is overproducing a well and allocating over-production to a
"dead" well. Some toolpushers, pumpers were corrupt, took kickbacks, used falsified production
information. "Jumper lines" were lines laid from producing wells to intersect lines from dead
wells. Texaco would put guys who "couldn't read and write" on the job, they would rise up to
toolpusher but didn't know how to administer, and things could be done around them. Drillers
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who got promoted tended to be the ones who drilled the fastest, and they were prone to taking
shortcuts. "Hot oil barges™ were used to clean paraffin out of the flow lines and tank batteries,
but they also used them to store overproduced oil, which was then allocated to dead wells.
Bribery was common, conflict of interest even among the state conservation officers. Some state
officials didn't come out to check gauges or make safety inspections.

Dome Foreman: "Steel God," who had a lot of power. Was in charge of the entire field. These
were rough people.

On the Job Training: With a high school education, he had to teach himself to handle the
mathematics, learned calculus and slide rule techniques from an engineer. He was assigned to
accounting jobs but had to learn on the job.

Caillou Island: Was the largest producing field in the United States for awhile, was
overproducing its legal allocations. Eventually it ran dry.
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John Bookout

Houston, TX

July 16, 1998, September 24 and October 1, 1998, December 18, 1998
Interviewed by: Tom Stewart

University of Houston/History International

SOC003, SOC004, SOC005

Ethnographic Preface:

John Bookout had a tremendously successful career with Shell Oil Company. After serving in
World War Il as a B-17 pilot he attended the University of Texas earning a B.S. and a M.S. in
Geology. He began working for Shell in 1950. He became District Geologist in Amarillo in 1954
and stayed in that position until 1958. That year he was promoted to Division Geologist for
Wichita Falls, TX. He also worked as Exploration Manager for New Orleans in 1965, in
Economics Department for E&P, and as exploration manager and VP Denver. He became
president of Shell Oil Company from 1976-1988.

Summary of SOC003:

The interview covers Bookout's background extensively including discussion of his experiences
in World War I1l. Great information on his time in Amarillo as District Geologist with a
commentary on his experience with the Dalhart Basin. More discussion of some of his various
experiences throughout the early part of his career in Texas, New Orleans, Denver, and The
Hague. Interesting information on the Corporate Culture of Shell or, the "Shell Family."
Comments on the relationship Shell Oil had with the Group.

Index:

BACKGIOUNG ...ttt ettt e s et e e e esreesteeneesteeteaneenneas 2-7,10-12
L Y O - SRS 6
FAMITY et 20-22
WOTTA WAK Tttt 7-10, 12-15

(O 1T PO PRTRTOPOPR 24
Amarillo (DiStrict GEOIOGIS) .....ccuviieiieieee e 39

AAMINISTIATION L.ttt e e e sre e e sneenreas 36-39

Dalhart Basin (RANCNES) .........ccueiiiiieiiiieieese ettt sne s 31-36

Denver (Exploration Manager/VP)........ccuuuieiiiiiiiencsieeee e 40, 46, 51

E&P Economics Department (1966) ........ccccoveieeieiiieiieic e 46-47

[ oo U R I o= USSP 40-42

New Orleans (EXploration Manager)........cc.coueiverieiiieieeieceese e 46
Wichita Falls (Division Exploration Manager)..........cccooeririniiienenenene e 39-40
Corporate Culture (Shell FamMIly) .......ccoviiiieic e 16-20, 22-23
Group REIATIONSNIP ...ttt b e 42-46
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Names:

BrIAGES, HAIMY ..ottt es 17-18
CHAIK, INE ... bbbttt b e bbb enes 48
HAITINGION, DD ..ttt sb e e ne e 29
HUNT, HEIDEIT ... ettt bbb 31
SPAGNT, MONIOB......ceieiee ettt et be b e nneenrs 47
THhOMPSON, TOMMY ....iitiiiicie et e et re e reenaesreenteaneesneesneeneennes 27
VAN EVEITING 1ottt ettt sttt e b e be e st beesbeaneenreas 32-33
Summary of SOC004:

This interview has extensive discussion on bright spots and their implementation. Commentary
on the New Orleans office and other aspects of his tenure with E&P. E&P reflections included
Shell Canada and international efforts. Discussion on Shell's success in the Gulf of Mexico with
an emphasis on technological evolution and research. Talk about the move to deep water.
Candid discussion about his preparation for presidency. Showdown regarding Chemical
production vs. refining.

Index:
2 Lo a1 oo S 24-36
Chemical Production VS. REFINING ........coiiiiiiieiieie e 70-79
INTEINATIONAL ... et sb e 67-69
DEEP WALET ...ttt 20-23, 58-60
B P bbbttt bbbttt 52-56
[T N T YA = ST RSR 4
INEINALIONAL ...t s e e e e s sbee e e e e 2-4, 6-9, 48-49
ShEll CANAUA .....c.veiviiieciiecee e 6, 9-11, 50-52
NEW Orleans OFfiCE ......covveiiiiiiiie e 5, 11-17, 56-58, 79
GUIT Of MeXiCO LeAdRISNIP ...c.vvevveieieiie e 36-38, 44
ST DOMIES ...ttt sttt te et re et et e e nreeteaneenre et 38-39
Technological EVOIULION...........cccociiiieiccecce e 39-42, 45-50
B I 1= [ 1 0 oSSR 41-44
INAUSEFY STOWAOWN ...ttt e e st e e e s re e teenaesraente s 18-20
Presentation fOr PrESIABNCY .........oiiiiiiiieieiee ettt 62-64
SUPPIY AGIEEIMENTS ...ttt et e e ae e tesre e s teebeaneesaeesreeneesreenee e 65-70

NAME Index:

2] Fo 1o oL T O =T 1= R 28-29, 59
BIIOAGES, HAITY ..ottt e et e s b e te e st e s beeaeeneesreenreenee e 6, 52
T U (] (TN =T 1 VTSP PUR PSPPI 8
(OF 1oy o] o T=] | BT @ oo Jo I 1= o LSRR 5
(O g 11 (F= T TS TR =T R 50, 53
L0 F- 15 O N 1= o TR 2,4,49
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DY U B = = TE ) TSR PPTR 13

e L0 T = | | SO PSPR 11
FOPESE, IMIIKE ...t e e et et e e s e et e e s teeeteenree e 24-26
[ T0 1TV Vo R = o o SRR 23
MCCUIAY, DICK ...ttt bt et e bt e st e et e st e sbeetesneesne e b 2,5
Y (o] C =T () TSRO OPR TP 79
NANCE, BOD ... et e e e 11, 56
REAMAN, JONN......oi et ns 52, 56, 62
U TSI c] | 1 To ] o PSPPSR 20, 60
SPAGNT, IMIONTOB......ceeee ettt et et e e esre e e e seeesaeteeneesteeneeneenteeneenneenres 2
SHIIES, SEAN.....eeieiee et e e e e b e ra e nrre e 68
ATAT o g T=T G =T Y PRSP OTRPPPRPPIN 66-68
WWALKEE, HAITY ..ottt ettt e bt e st e ebeenbesneesreeneas 60, 62
WIISON, JIMIMY Lot e st e e s e s re e te e st e sseeteeneesreenseeneeaneeneas 79-80
WWEIGNT, IMITKE ...ttt ettt b e bt e st e b e sbeenbenneenaeas 32-33
Summary of SOC005:

Interview covered more information on move to international. More on the role of technology
and secondary recovery. He ties much of this to the Belridge acquisition. Extensive commentary
on the debate to diversify the company. Excellent anecdote on the Carter years and public
criticism during his APl years. He contrasts API's position to Shell's. He also discussed
regulation as it pertained to the environment and safety. Interview ends with a long commentary
on Shell strategic planning leading up to, during, and after the downturn of the mid 80s.

Index:
AP EXPerience (ChailmMan).........ouiiiiiiieiesie ettt 32-34
SN VIBW ...ttt e e b e e s b e e e s b e e e sabeeesabeeeenns 34-38
1= LT[0 OSSPSR 13-14, 17-26
DTNV = Y1 {[o7= 1 (0] o TR 7-13
DOWNEUIN (LO80S) ...tttk b bttt bbbt 48-55
E&P
LY C=T g T o] T | 2-7
] 111 G-V To - SRR 2,4
Names:
BIAAIES, Bill ... 69
BrIAGES, HAIMY ... bbbt 2
BUITON, JBITY ottt bbb e n e e et e e b e e e nnbe e e e 2-4
(0= T (o] | R = o 1 48
D= 10 0] (= A 0] )RR RPRPRN 8
DOWIY, IMATAN ...t e et re e te e sneenns 6
HArtIAY, FIEA ....ooeeiieceeee et re e nr e rs 33-34
[ ETo [0 T0] a0 R 1o o] R 11
SIUMDAUGN, GUY ..o et re et ns 17
BT P - T 4
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Oil Crisis (Carter Years)

] o] o O o] ] o OSSR 26-32
T U F= U1 o] o IO T PP 46-47
ENVIFONMENTAL ISSUES ... .eeuviieieieieie ettt nne e nns 38-42
T (=] PP RTUR P URTPRTRPR 42-45
SErategiC PIaNNING ......oovviieic e re e e nne e 55-63, 66-68
CREMICAIS. ... ettt e se et enbe e 68-73
=] -V USSR 63-66
QLT 1100 o]0 YRR 14-15, 18
SECONUAINY RECOVEIY ...ttt sttt e e ae e et e teennesneenne s 15-16
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Moye Boudreaux

Houma, LA

October 2, 2001, January 15, 2002, January 15, 2002
Interviewed by: Diane Austin, Andrew Gardner
University of Arizona

DAO014, DA023, AG050p

Ethnographic Preface:

I met Moye Boudreaux at the ecology festival hosted by the Barataria-Terrebonne Estuary
Foundation in Thibodaux. She was sitting near our booth resting when she realized that we were
doing a history study. She and her daughter came over and talked about their experiences in the
oil and gas industry. Moye had sent a message to the email address we set up for the project. We
exchanged cards and agreed to meet the following week. Moye was very happy to set up a time
to get together, and we met at the Terrebonne Council on Aging, where she is helping the
organization set up new offices, partially furnished by Exxon.

Moye was born in 1939 in Palestine, Texas and first arrived in Louisiana as a young girl when
her father took a job in a newly developed oilfield operated by Tidewater Oil Company in
Venice, Louisiana. Moye grew up in Venice, moved with her family to Houma for a few years as
a young teenager, and then returned to Venice to finish high school. Moye began working in the
oil and gas industry right out of school and worked for Exxon until her retirement in 1994.
Among her other activities, Moye was president of the Desk and Derrick Club, a women's club
organized in New Orleans in 1949 to help educate women employees about the oil and gas
industry.

Summary of DA014:

Early history: Moye Penney Douglas Boudreaux; father from Cayuga, Texas, mother from
Kesse, Texas; father worked as roustabout in Cayuga 1939-1942; Buck Smotherman first to go
to Venice, wrote back looking for people experienced in the east Texas oilfields; opportunities
for advancement; hard to find housing; some citrus growers built small houses to rent; Moye and
her Mother took the train in June 1942; no road to oilfields; men would go to work by boat;
dredged road out of canal; rigs on barges; built dock; Rowan Drilling Company; in Texas
workers had company cars, in Venice had company boats; boats bigger and better with each
promotion; roustabouts and pumpers worked shifts; supervisors worked 24 hours a day, 7 days a
week.

Arrival in Venice: moved into apartment; orange orchards everywhere; economy was oranges
and fishing; people started digging canals to build up the land and build houses; no pipelines,
everything barged; company built camp on Tigris Pass; Exxon had a camp on Southeast Pass;
drilling contractor had bigger house; contractors lived in boarding houses and bunkhouse; about
100 families by 1950s; contract workers worked 24/12 or 12/24, no 7/7 till started offshore.
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Father's work: started as roustabout, worked up to field foreman in 7-8 years; (showed photos
and named guys); had 8th grade education because that was all that was available.

Life in camps: houses in small clusters, women like sisters, dependent on each other; clam shell
roads; paved only at Freeport Sulphur and Buras; twice a year to Gretna for shopping; showed
movies in the bar rooms before theaters; oil companies built recreation halls in late 1940s;
Humble (Exxon) camp near Port Sulphur; Gulf Oil camp at Triumph; Texas Company camp
further down; then California Company (Chevron) camp; then Tidewater camp; Buras grew and
became largest community, had high school; had Catholic churches; opened Baptist churches,
one Methodist church.

Post-WWII: height of activity in late 1940s, 1950s; offshore starting and Venice became jump-
off point; "The Jump" - where oil companies built their transportation bases; oil industry staffed
when relatives would tell others to come down for jobs.

Social life: Catholics and Protestants separated; children played together, loosened up by high
school; problems between blacks and whites exacerbated by Perez family; Texans were such
outsiders; natives lived in cabins in the marsh; came to school in boats from across the river;
probably more locals than outsiders, but they were not consolidated, no one ever spoke; lots did
not go to school; no local teachers, mostly spouses of oilfield workers; by 1950s one of the
richest parishes, people of the parish did not see any of it; Leander Perez and his family got
everything; offshore bases on public land; some problems with police.

Knowledge of political activity: segregation put spotlight on parish, political climate improved a
bit; activity hushed, heard about people being murdered; prostitution became rampant; lots of
alcohol and alcoholism; don't remember any hard drugs.

Move to Houma: way behind in school; heard Houma was unfriendly in 1940s, early 1950s, but
when Moye moved there in 1955 she joined the church and had lots of friends.

Return to Buras: drilling wells out a Bastian Bay, south of the sulfur mines; never had a blowout;
learned about the industry by going with dad, listening to him talk; then joined Desk and Derrick
Club.

Desk and Derrick Club: started in 1949 in New Orleans by group of women who wanted to learn
more about the oil industry; women had worked in WWII and become career oriented; mostly
secretaries, but many retired as company owners and comptrollers; Linda Bratlee was oilfield
scout; about 60 clubs and 10,000-12,000 members at height; cooperated with UT Petroleum
Extension Service to make textbook on the fundamentals of petroleum; produced the Oil and Gas
Abbreviator; early days only let in members who worked in oil and gas; had monthly guest
speakers, field trips; became prestigious organization; Moye president of New Orleans Club in
1978 (has scrapbook); articles in Oil and Gas Journal; association office in Tulsa, Oklahoma;
Red Adair, Boots 'N Coots would love to come to talk to the group; had own little oil show at
convention.
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Relationship with diver: Frenchie (Tilman Collins), young man from Golden Meadow who lived
at Venice; eloped with 15 year-old girl, started Taylor Diving; had learned skills in the Navy;
later dated Moye; went to Diving Association shows, people missing limbs and eyes; company
bought by Brown and Root in 1960's.

Summary of DA023:

Work History: This interview is mainly about Moye's employment history with information
about each company. She graduated high school in 1957 and got married. She got a job at Ellzey
Marine Supply supplying mainly diesel fuel for offshore rigs and boats. She then moved to
Houma when her husband got a job with Getty Oil Company. During this time, she got a job at
Superior Services, a service company, as an office manager. She was on 24-hour call there all the
time. She then went to work for Houma Filter Services in Shreveport, then returned to the New
Orleans area and worked at Bunge Grain Elevator as an office manager. She was finally able to
get a job with Exxon as an office clerk and moved up the ranks until her retirement.

Exxon: During her years at Exxon, Moye got involved in many projects that were aimed at
improving working conditions, from getting telephones to the men in the field to establishing
drug and alcohol policies. She challenged herself to move beyond the traditional roles of a
female clerk, helping write contracts and policies. She discusses lawsuits, safety, insurance, and
industry standards. She also talks about working with contractors and the need to avoid any
appearance of accepting gifts from them.

Summary of AG050p:

1. The Exxon company office, near Cameron at Pecan Island, people would meet get their
assignments, have a safety meeting and go to work.

2. Moye went on offshore field trips as a secretary, and the engineers and other people talked her
into arranging one for them.

3. Engineers and Desk & Derrick members riding a cargo net onto the Rig.

4. Moye during a tour of an offshore Exxon Rig, 1994

5. Engineers and office staff visiting an offshore platform in the 1970's.

6. Moye and the Desk and Derrick Club going on an offshore visit to one of the production
platforms

7. Local Desk and Derrick members-- the women who joined the club were ambitious achievers
willing to learn more about the oil business.

8. The vice president of British Petroleum North addressing the Desk and Derrick, at the time
that the North Sea was being developed.

9. A Desk and Derrick field trip offshore to Bluewater 4, 30 years old first semi-submersible, in
Port Arthur, Texas, for Santa Fe Drilling.
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Bob Bougeois

Lafayette, LA

August 9, 2002

Interviewed by: David DiTucci, Steven Wiltz
University of Louisiana at Lafayette

DDO009

Ethnographic Preface:

Bob Bougeois was born in Raceland, LA in 1934; he had four brothers. He studied physical
education at Nicholls College before being drafted into the military, where he served in Europe
for two years. He hired on with Continental Emsco during the summer of 1959 as a truck driver;
he worked there for 12 years in sales, moving from Houma, to Venice, to Morgan City, to Lake
Charles. In 1971, he went to work for Precision Instrument Company; he was transferred to
Lafayette in 1975. Eight years later, he went to work for Gemoco, a division of Weatherford; he
retired with them in April 2002. He describes what sales were like in the late 1950s and 1960s
and discusses ethically suspect sales practices.

Summary:

Early life and education: born and raised in Raceland, LA; studied physical education at Nicholls
Junior College and Southwestern Louisiana Institute (did not get a bachelor's degree); drafted
into the military in 1956 and spent two years in Germany. No one in his family was really
involved in the oil and gas industry. When he returned from the service, he reenrolled in Nicholls
(now a four year college).

Start of career: got a summer job with Continental Emsco in 1959, which ended up lasting 12
years; he continued to go to school while working; started out as a truck driver, but went into
sales.

Sales: in the late 50s and 60s, sales personnel would make calls on the rigs or platforms; these
offshore calls would take all day to complete; helicopters sped up this process. Niceness of rigs'
living quarters varied by drilling contractor; today's rigs are much nicer and used an incentive to
attract workers.

Career: Emsco: while working for Emsco lived in Houma, Venice, Houma, Morgan City, and
Lake Charles; Emsco manufactured equipment and acted as a distributor for other manufacturers;
also provided financing for new drilling rigs with certain conditions. Left Emsco in 1971 to work
for Precision Instrument Company, where he could make more money and advance himself.

Business: trend in industry towards mergers and buyouts, squeezes out the little guys; increasing

emphasis on the bottom line ("bean counters™); people have to change along with the industry
changes or will be left behind.
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Career - Precision Instrument and Gemoco: were more specialized in their products than Emsco;
he only dealt with the production side of the industry (not drilling); started in Houma, but moved
to Lafayette in 1975. In 1983 he went to work for Weatherford Gemoco because it offered more
job security; in the last few years of his career, he left the oil and gas end of the work and worked
more with the industrial end; valves; retired in 2002 because of health concerns.

Wining and dining: lavishly entertaining customers to entice business; usually involved
individuals in the upper echelons, he was never involved in it; practice dried up with the 80s bust
and today there are more restrictions; he would take people out to lunch or dinner to thank them
for their business. Rental tool companies made a lot of profit and were known to do this. Area
restaurants (and other businesses) benefited from this practice. He was glad to see the practice
end. Governmental politics and corruption.

Major oil companies: pooling resources for deep water projects; lots of overhead and concern
with profitability; smaller, independent companies taking over smaller revenue projects; fears of
running out of oil and gas are ploys to jack up prices.

Minorities: early on in his career, he did not see minorities in the industry; as long as the
individual was qualified to do what he or she was doing, the color of his or her skin did not
bother him; today minorities are well accepted in the industry.

Wages: before working in oil industry, had done odd jobs; attracted to oil industry by people
working in it and the good wages. When started working for Emsco, did not matter how many
hours you actually worked, were paid the same wage each month; could not complain because
had a line of people ready to take his job.

Effect on Louisiana: positively, oil and gas industry brought in money and gave people jobs;
negatively, it did damage to the environment; hopes it has done more good than harm.

Moving: wife was a school teacher, so when they moved she had to quit her jobs; left final
decisions of whether to move to his wife; son was reserved, so moves somewhat hard on him;
delayed family's move to Lake Charles so his son could finish first grade; used social networks
to support integration into new communities; moving around is tough.

Louisiana politics: state is mineral rich, but poor due to bad management.
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George Bourg

Montegut, LA

February 5, 2003
Interviewed by: James Sell
University of Arizona
JS014

Ethnographic Preface:

George Bourg was recommended by Ed Henry, who had contacted him and explained the study.
He was another of the Montegut Texaco hands, well acquainted with the others from there whom
I had interviewed. We had a little trouble scheduling an appointment because his wife was ill, but
eventually I was able to go to his house and talk. We had limited time because he had to take his
wife to the doctor.

George Bourg grew up in Montegut. He dropped out of high school at 16 and began work with
Texaco as a cook’s helper. In 1943, when he reached 18, he went into the service. After studying
gunnery for B-17s, he was shifted to the infantry, joining the 101st Airborne as a replacement
just after the Battle of the Bulge. He returned in 1946 and returned to work for Texaco in the
warehouse and office of the shipyard below Montegut. He didn't care for the 5 and 2 work, so he
shifted back to cook's helper, then second cook on a 6 and 6 schedule. In 1949 he began work as
a roughneck on the drilling barge, Shea. From there he moved up through derrickman to driller in
1966 and toolpusher in 1970. As a toolpusher, he worked in the Houma, Harvey, and New lberia
Districts in Louisiana, then in Alabama, Florida, and Mississippi. He returned to the Harvey
District and retired in 1982 as field superintendent of the Lafitte field.

Summary:
Money: Started at $.54 per hour to $1800 per month.

Offshore Work: Most of his work was inshore. Rabbit Island was the furthest offshore he
worked, in about 30-40 feet of water. He wouldn't ride the helicopter to go offshore. The Mallard
plane was ok to ride, but he didn't like helicopters.

Barge Work: He liked it. Some barges had sleeping quarters, but they often had to go to camps.

Family: When he worked derrick, he worked nights, and went he went home he had trouble
shifting to sleeping at night, then had to switch back on the next shift. At first, all they had was
radio, and were contacted only for emergencies. If nothin' went wrong, well, you was on your
own and your family was on their own." At one time, he had a son in the hospital and the worry
was rough. Once he had to "double over" - stay out for another shift, so he had to come in in the
morning, go to the hospital to see his son, then catch the 2:00 boat to go back out.

Drilling: The barges were always facing north. They would spud in with a 16 inch bit and drill a
conductor hole. After they set casing they would start drilling about a 12 inch hole, and set
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casing pipe to about 1800-3000 feet. Then they would shift to a smaller bit, and go to about
15,000 feet. Typically they would use a 9 7/8 drill bit, with a 4 or 5.5 inch drill pipe. Hard
formations were drilled with diamond bits. Most formations in southern Louisiana were soft.
They wanted to "drill as much hole™ as possible, competing with other drillers. Often he would
set up one pump on salt water and one pump on the mud pit to drill.

Drilling in Salt: Used "black magic" mud, which was diesel oil based. Regular drilling mud was
water based, and it would melt the salt and create large cavities. The mud weight also had to be
maintained, kept heavy enough so it wouldn't blow out when they hit a gas pocket. Derrickman
had to work both the "monkey board" 90 feet above the floor and maintain the mud mixture.

Finding "X": In school he never was able to "find X" in algebra, but he did when he needed to on
the rigs. They had to figure out how long it would take to circulate the mud from bottom, how
much the tubing and drill pipe would hold. If they hit a gas pocket, they would have to figure out
how much weight they needed to hold it. All of that took a lot of algebra. He finished high
school in 1966, and was immediately promoted to driller. He would not have been promoted to
driller without the diploma.

Toolpusher: At first, he didn't want the job. As a driller working 7 and 7, he would work on the
rig for 12 hours then go to the camp and rest. Toolpushers stayed on the rigs, often with no rest
for 36 hours. He asked to have his drilling job back because he was making lees money for more
work as toolpusher. He was kept at toolpusher but given a raise to bring his salary up.
Toolpushers were on call 24 hours per day.

Change from Steam to Diesel Power: Worked on the drilling barge, Shea, which was a steam rig.
Later went to the Gibbons, which was a diesel power rig. He "didn't really care to go to the
power rig" because there were so many differences. Steam pumps were easier to take apart and
repair, and fairly safe if they were careful. Steam lines were all wrapped with asbestos, but he
didn't see any ill effects.

First Day on the Job: "Your first day of roughnecking you were as green as grass. You don't
know what to grab or what not to grab.” No prior training beforehand. There were no power
tongs, so they had to make the line up by hand. "I got whipped quite a few times by the end of
that chain.” The people that were already there showed the new roughnecks what to do.

Co-workers: Some of the drillers were hard to work for. When he was toolpusher he told a
schoolteacher working on a summer job, "The only thing | ask of anyone ever workin' for me is
12 hours of work, just like anybody else.” There were only three men on the drilling floor, and if
one didn't pull his weight it was rough on the other two. Regular crews tended to stay together.
"Extra board" -- people who were not part of a regular crew. Blacks wanted to be treated
differently - "They wanted to catch the second boat and get paid from the first...they always had
female trouble, they had trouble at home or trouble with their car. But that's in the past. He
retired partly because of that.

Blowouts: One in Houma District. There was high pressure in the well and had to bring up mud
weight. One near Pointe-aux-Chenes almost blew but they were able to keep the mud weight
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high enough to prevent it. Most of the time, they could just drill through the gas pocket and it
would seal itself. He was never on a bad one; his were caught in time. "If you see where you're
gainin' mud in that pit, in that mud pit, that's time to do somethin™

Monkeyboard: Where the derrick man stands to catch the pipe as it comes out of the hole, about
90 feet above the floor. From the monkeyboard the derrick man catches the pipe and racks it.

Mud: Mud is used to lubricate the bit as it cuts, remove cuttings, and hold the weight on the
drilling column to prevent blowouts in gas strata. Mud mixture requires the right chemical mix
and weight. Ingredients include caustic soda, Quebracho, lime. Pumped out of the hole into a
shale shaker to remove cuttings, then recirculated back into the hole. They used to pump the mud
and cuttings overboard but now the environmental regulation require them to keep them. Black
magic especially had to be stored on the barges.

Texaco: "It was a good company to work for. But things have changed through the years. it
wasn't the company that I started working for."

Family in Oil: Son who started with Texaco, worked up to toolpusher and was laid off. He is
working for Denbury now, "he more or less runs the company." The son with the childhood heart
trouble is an engineer, working for Rowan International. Another son works in Indonesia for
McDermott. "At one time most of the people from down here were Texaco employees because
of the warehouse. For years. But right now they're just movin' out. They're movin' out of
Montegut because of the high water and what have you comin' down here. They're movin'
towards Bourg and Houma."

Montegut Community: Roland Belanger moved in first. Then George in 1947. Ed Henry.
Richard Redman went overseas and made quite a bit of money. Then some neighbors who died,
leaving George as the oldest in the neighborhood. George has never moved for storms, even
when a tornado touched down next door. They are on a higher ridge. He also operated a bakery
in town for awhile.

Storms: Caught in camp at Caillou Island. "I don't believe the superintendent was letting

anybody else stay out there that long after the wives got all over 'em." That storm was too rough
to come in by boat.
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Ray Boykin

Bayou Vista, LA

June 28, 2001

Interviewed by: Rylan Higgins
University of Arizona

RHO03

Ethnographic Preface:

I had Ray's name on a list from the last time | was in town. My notes did not indicate what he
had done, but only that he was involved very early in the history of offshore oil. I called him for
the first time on Tuesday (6-26-01), and after | talked briefly with his wife, Ray and I chatted for
about twenty minutes. He told me about some other jobs he had had and about his recent
marriage. | told him more about the nature of the project. He was interested, if not excited, about
the prospect of doing an interview. He told me to come by any time later in the week; he and his
wife were going to be gone for the next couple of days. Ray and his wife live just a couple
hundred feet from the bayou, near the high school in Bayou Vista. Ray and | sat on the screened
porch, and his wife brought us each a soda and told us she would leave us to talk. Ray moved
slowly but looked happy to be sitting and talking about his life. Even so, he did not know where
to start at first. So, | asked him to tell me how he got started in oil.

Ray Boykin began working for Halliburton shortly after he was discharged from the Army in
1946. He worked for Halliburton's inland operations initially. He was based at first in Harvey,
then Lake Charles and finally in Lafayette. While in Lafayette, he got the orders to switch to the
company's offshore division. This change took place in 1948. After working in the local offshore
division for only 8 months, Ray was sent to Venezuela for four years. He then returned to the
states and was based in Morgan City, getting in on the "ground floor,” for the next several years.
In 1969, Ray was promoted to supervisor.

Summary:

Early adulthood: Ray quit school when he was 13 and worked odd jobs until he joined the US
Army in 1943. He trained in Florida and served in World War 1l as a truck driver. He was
discharged from the Army in 1946, and went to work for Halliburton shortly after.

Sent offshore: He worked for Halliburton's inland operations initially. He was based at first in
Harvey, then Lake Charles and finally in Lafayette. While in Lafayette, he got the orders to
switch to the company's offshore division. This change took place in 1948.

Marriage: Ray got married to Ellis Comeaux the same year he started working offshore.
Overseas: After working in the local offshore division for only 8 months, Ray was sent to
Venezuela for 4 years. Though he missed being away from his wife, he talked with fondness

about the years he worked in Venezuela. He returned to the States and was based in Morgan City
for the next several years.
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First offshore job: Ray's first offshore job was for Magnolia. He talked for a few minutes about
that first trip. He described the old wooden boat they used and how much fuel it consumed.

Co-worker saved his life: Ray tells a story about a co-workers name C.J. Trahan.

Working conditions: Ray talked about the scheduling and other aspects of working offshore.
These comments were about his career generally, but he also talked specifically about the
difficulties of working for Halliburton in Venezuela. He was working in the jungle and described
how there was no communication and how sometimes relief would come several days late.

Promotion: In 1969, Ray was promoted to supervisor. He was given a position that put him in
charge of boats and boat crews. During this time, he got to know a few of the teams that were
fighting oil fires. He mentioned that he got to know Red Adair.

Morgan City office: Ray got in on the "ground floor,” when he came to work at the Morgan City
office. He talked about what the Morgan City office was like when it first started back in 1953.

Tender barges: Ray explained that back in the 1950s, the use of tender barges was very common.
The drilling rig was then only one component of many needed to drill and complete an oil well
on the platform itself. All of Halliburton's equipment was stored and operated on tender barges.

Mr. Charlie: Ray is very familiar with the Mr. Charlie Rig Museum, because he did many jobs
on the rig when it was still active. Halliburton's equipment was located in the low barge (the
submerged portion) of Mr. Charlie.

Changes: Ray talked about some the changes that he noticed taking place in the industry during
these early years. In the late 1950s, according to Ray, the most significant or noticeable changes
were to the drilling rigs. He remembers that the first jack-up rig was used by Humble Oil in 1955
or 1956.

Watching the industry grow: | asked Ray what it meant to him to be one of the pioneers in the

industry. He answered simply that it had been rewarding to watch the industry grow and change
and to know that he was a part of it.
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Jim Bradshaw

Lafayette, LA

May 7, 2003

Interviewed by: Steven Wiltz
University of Louisiana at Lafayette
SWO050

Ethnographic Preface:

Jim Bradshaw is originally from Lake Charles, LA and moved to Lafayette in 1964. His father
worked for Union Oil and Gas. He graduated from the University of Southwestern Louisiana
with a Bachelor's in English and Journalism. Since then, he has worked in media and is currently
employed by the Lafayette Daily Advertiser. In the interview, he talks about the changes that the
oil industry brought to Lafayette, including economic, cultural, religious, and commercial
changes.

Summary:

Early life: originally from Lake Charles, LA, moved to Lafayette in 1964. Grandfather an avid
newspaper reader, who wrote many letters to the editor; he and his grandfather published family
newspaper, the Bradshaw Bugle, sold it for a dime.

Education: majored in English and Journalism, minored in History at University of Southwestern
Louisiana.

Employment: Left Louisiana for New York, worked for Harry Reesner, but decided didn't want
to live in NY. Worked for Dioceses of Lafayette, Director of Communications; ran newspaper
and worked in media section. Currently works for Lafayette Daily Advertiser; personal
experiences of researching the local region’s history.

Expansion of Lafayette: Promenade mall, expansion of Johnson Street, and building of the Oil
Center; these additions to the city added to decline of downtown area; attributes rise in
population to development to prefabricated homes; no uniform planning codes resulted in many
growing pains.

Oil Industry and economic development: at height of oil boom, life was extremely good; oil
industry created population bases that led to greater economic development; created an
infrastructure, reinforced Lafayette as hub between New Orleans and Houston; responsible for
bringing medical and educational industries, but forced many local businesses to go out of
production and caused a consolidation of enterprises in Lafayette away from small towns. In
1950s, the high-rise Pioneer building in downtown Lake Charles was built as hub of an oil center
about the same time as Mr. Heymann built Oil Center in Lafayette; reason it ended up here was
Lafayette's cultural uniqueness.
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Negative impact of oil industry: Lafayette relied heavily on oil industry, did not develop other
industries and resources; suffered from over-inflated real estate prices.

Cultural conflict: always friction with the new people and the locals, in particular Baptists and
Texans; other denominations became more powerful in community such as Episcopalians,
Baptists and Methodists. Conflict between people populating North Lafayette (old section with
the more local residents of town) and South section (newer, more commercial section of town).

Oil and Politics: before oil industry took off in Lafayette, there were no registered Republicans
there; the rise of the Republican Party forever altered the political dynamics; local, state, and
national politics are very complex and people do not abide to one particular party for all three
levels of politics. Impact of the oil industry on Lafayette was that the town became more
conservative; noted a concurrent rise in the law industry with rise of the oil industry.

Lafayette Metro Airport: rise of oil boom resulted in expansion of the executive jet business;
Petroleum Helicopters Inc. used airport, resulting in increased landing fees and expanded
runways. Other major airlines did not want to move here because too many people owned their
own planes.

Oil Industry and Lafayette: Lafayette better off from petroleum industry; caused
"Americanization" of the area with the influx of people from different ethnic and religious
backgrounds. Many oilmen decided to stay when oil industry retreated to Houston. It caused an
incredible spurt of economic and population growth, but also brought problems with
infrastructure; oil industry changed the political, religious and educational dynamics; brought
Lafayette international recognition. At one time, Lafayette was producing the highest patents per
capita because of the oil industry.
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Lee Brasted

Houston, TX

December 19, 1997

Interviewed by: Bruce Beauboeuf, Joseph Pratt
University of Houston/History International
SOC006

Ethnographic Preface:

Mr. Lee Brasted got his B.S. in Civil Engineering from Bucknell University in 1964. He joined
Shell in 1965 and soon began to work on developing offshore structures for the company. He
worked on such projects as Cognac, Bullwinkle and numerous other offshore structures. In 1987,
Shell made him Floating Systems General Manager. He retired in 1996.

Summary:
Interview covers various platforms and their design. Extended discussion on the evolution of

platform technology including an emphasis on computers and undersea hammers. Useful
information on TLPs as most of the interview discusses that technology.

Index:
BACKGIOUNG ... .ottt et e st et e e s e s aeenteeneesteeteeneenreeneeneenneenean 2-3
Barge LAUNCRING ......oiiiiieiiiie ettt ettt ettt et b e nbe e e e nneenrs 20-21
GUIT Of MeXICO (SIGNITICANCE) ....veveeiecie ittt aesae e 55-57
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BUIWINKIE.....oooiiiiiccie e 4,17, 20, 23-29, 34-35, 46-47
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Minos Breaux

New Iberia, LA

April 12, 2001

Interviewed by: Andrew Gardner
University of Arizona

AG001

Ethnographic Preface:

Minos Breaux was recommended to me by Father Fred Reynolds, a friend of Barbara Davis with
whom | had a long discussion upon my arrival in New Iberia. He's a very nice man and is willing
to meet with us again anytime.

Minos was born on Jefferson Island and spent his teenage years working in the salt mines before
serving in WWII. He continued working in the salt mines upon his return and then began
building sugar mills, an occupation he maintained to the present. In the late 1960s, Minos began
working in the oilfield in a variety of capacities. He started as a pipefitter, and his longest stint
was as a supervisor in a fabrication yard. Most of his work consisted of engineering and
construction, the very skills he used in building the various sugar mills over the years.

Summary:

General work history: worked in the salt mines on Jefferson Island. There were also some
sulphur mines around at the time. Minos provides a description of both.

History of the oilfield: Minos describes the general history of the oilfield, and we end up talking
about the Texaco Weeks Island mishap for a while as well. Minos provides a description of his
own job history in the oilfield. We talk a little bit about the successes and failures of the union
initiative in the region.

WWII: Minos recalls his service in WWII, the places he served, etc.

Family and Community History: Minos describes the history of his own family, the traditional
livelihoods commonly found in the region, and some of the early oil activity in the New Iberia
region. He also describes the history and growth of the port of Iberia.

Oilfield Job history and labor: we talk more about his own work history in the oilfield, as well as
the changes in the labor pool that he commanded.

Boom and Bust: we talk about the boom in the economy, the impact that boom had on New
Iberia, and his work as a superintendent during much of that period. After the run, he made his
way back to the sugar industry and built many of the sugar plants both here and abroad. There's a
long story here about a particular construction project.
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Jefferson Island: Minos talks more about growing up on Jefferson Island, the drilling rigs in his
backyard, and some more about the early oil industry. He also gives me some other contacts.

Generational Change and the Labor Pool: Minos talks about the changes in the labor pool he
experienced while working as a superintendent. Training was always an important issue in the oil
industry. He notes that the Mexicans and Vietnamese are fine workers - he never had any
problems with them.

Future of the Industry: Monopolies and other structural issues are the biggest hurdles facing the
oil industry. Entrepreneurship and personal contacts don't mean as much anymore.
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Numa Breaux

Larose, LA

October 3, 2001, July 21, 2003
Interviewed by: Diane Austin
University of Arizona

DAO016, DA108p

Ethnographic Preface:

Numa Breaux was referred to me by Katherine Richardelle. He was a bit uncertain about
participating in the study because he worked only onshore. When 1 told him we were interested
in the transition from onshore to offshore and therefore needed to learn more about how things
worked onshore, he warmed right up and began telling his story. After the interview, when | was
asked to stay for lunch, Numa's wife began pulling out albums and talking about their children.
Their son, Davey, works for the Port Commission at Fourchon.

Numa's daddy was a cattleman, and he was born on Delta Farm. He is the youngest of 14
children and the only one in his family to go into the oil and gas industry. He worked for two
years at a paper mill, making $1.75 an hour, and then moved to Texaco because they were
paying $2.50 an hour at the time. His father-in-law worked for Texaco, so Numa went to work
there in 1957 and stayed there for 36 years until he retired in January 1993. When he began, it
had been 10 years since the workers had seen a new face. As the new kid on the block working
with lots of older men, only one of whom could speak English, Numa helped out those who
could not read and was taught a lot by them. He began as a roughneck, became a gauger in 1968,
a gas lift specialist in 1970, a gang pusher in 1980, and an assistant production foreman in 1990.

Summary of DAO016:

Early years with Texaco: started carrying pipe on his back in the marsh; "I was young, so | could
do it;" worked up to a better job as a gauging specialist in production and ended as a foreman in
Paradis, LA; worked on the bayous 12 hours a day; started at 5-and-2, then 6-and-6, then 7-and-
7; working for large company meant he kept his job; lots of people got hurt, always in a hurry;
when started they used steam rigs, had to lay pipeline for gas; one big landowner, and Texaco
had mineral and surface rights.

First day on the job: hot, wasn't used to heavy lifting and hard work; "I had to show that I could
do it;" got the job by applying at the Houma office, father-in-law had been on the job, worked 42
years with Texaco.

Moving up: learned by going along with the person who already was trained; filled in for him on
vacations to learn more; gauger had to make sure well did not go over its allowable production.

Handling oil and gas: had treatment facility at the tank battery to separate the gas and water from
the oil; pump oil in pipeline to GM and then to Port Arthur refinery and to Convent, LA refinery;
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would burn gas because no use for it; would dispose of water overboard; would report to
supervisor who would report to the main office in Houma.

Gang pusher: back to making lines; working around the lake; all workers under him worked for
Texaco; would use contractors when couldn't keep up; other companies had their own pushers;
hard to get good contract labor so tried to use our own; no women on my crew, one on the other
crew with him; didn't work out too well, no facilities for women; always came back to sleep at
home, get up at 4 a.m., drive to boat, get on boat at 6 a.m., work till 6 p.m. and then come home;
worked 28 years out of Leeville, 6 in Golden Meadow, 2 in Paradis; Leeville had 350-400 wells,
Golden Meadow had around 300 wells.

Biggest change: environment and salt water intrusion; it came in gradually, but now it's coming
quicker and quicker; no one anticipated the change, everyone thought this would last forever;
people looked at it as a job, money coming in; companies came in, got what they wanted, and
moved on; started talking about it 25-30 years ago but nothing changed, just talk.

Workers: after the war, lots of guys hired on with no education, couldn't advance; major
companies had no problems finding labor, contractors did; job with major company was a job for
life; was offered an incentive package at 57, took it, lot of guys left; it got worse after | left; bust
did not have much affect on company personnel; do not remember any incentives before being
offered my raise.

Family: mother raised 14 kids during the depression; no money but survived; daddy would trap
in the winter, do cattle the rest of the time; oldest brother 86 years old still hunts, traps, hunts
alligators; never worked offshore because had a family, harder to stay inshore because of
commuting back and forth, but was raising his kids; could have made more money offshore, but
that was not the most important thing; 4 children; oldest son went to work for Texaco but was
seriously injured in a motorcycle accident and could not go back; youngest son is an assistant at
Port Fourchon.

Pollution: in the early days put oil overboard; it wasn't a big deal at that time; things got stricter
and stricter; Texaco always operated with old equipment, slow in modernizing; had to keep a
tight ship; people were aware of problems with dumping the water - saltwater - but it was done
and nobody would pay attention to it; changed in the 1970's.

Regulations: OSHA came out with a lot of regulations; had to put chain and lock on wells if
there was a leak, required lots of travel to and from well and pipeline on old luggers; problem for
supervisors because subject to losing job; as supervisor had to report to the Houma office every
morning, they would report to the New Orleans office.

Early workers: workers were mostly outsiders; local people did not have the experience; for good
jobs the outsiders would bring in their relatives or friends from Northern Louisiana, Texas,
Oklahoma; it was rough and there were a lot of fights; the rig crews would get off work and stop
at the bars and fight; it was their way of life, they had that macho idea; would stay at hotels,
motels, boarding houses, rent rooms; anyone from somewhere else was a Texian; locals only
mixed with them at the dance hall and saloon; things changed slowly.
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Other issues with workers: few blacks in southern Louisiana, not many in the oilfield; the ones
from down the bayou had moved to cities; in the last few years | was working they had a couple
of blacks from Houma, no problems.

Accidents: on drilling rigs people wanted to see who could do things the fastest; lots of high
pressure lines; caught in a blowout with 900 pounds on the line, thrown 30 feet; hard to protect
equipment in saltwater, high pressure gas would rupture lines; rigs moving at night crossing
pipelines would break the lines.

Barges: Texaco did not use swamp buggies, men hauled the pipe and used a barge with cable and
blocks that they pushed through the marsh.

Numa had no stories about hurricanes but did tell about a few pranks that he engineered.
Summary of DA108p:

Photo 1: Numa Breaux taking a break for lunch

2: Numa Breaux climbing ladder to check controls on heater treater

3: Loading pipe on an old lugger in Leeville
4: Drill boat for pumper or gauger
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Bill Broman

Houston, TX

December 15, 1999

Interviewed by: Tyler Priest

University of Houston/History International
SOCO008

Ethnographic Preface:

Mr. Bill Broman got his B.S. and M.S. from Michigan Technological University. He joined Shell
Development Company in 1953 working mainly in the Houston E&P area. He began working as
a geophysicist in 1959 and became Senior Geophysicist in 1965. He continued to serve in
various capacities including Acting Director of Exploration Research. He then transferred to
Shell Oil in 1969 becoming Division Exploration for the Onshore Divisions, Southeastern E&P
Regions. Shell Oil made him manager of Geophysical Operations in 1973, and in 1977 he
became Division Exploration Manager, Offshore Division for the Southern E&P Division. In
1980 he became General Manager, Rocky Mountain Division for Western E&P operations. In
1983 he was named General Manager for Exploration for Shell Offshore. He retired in 1990.

Summary:

This interview dealt mainly with seismic processing technology. Comments on the early
development of seismic including stacking. The evolution of digital and various computer
programs. Good information on the discovery and implementation of bright spots and the use of
3-D technology toward deep water.

Index:
T B YT 1Y 1 0 o 30-31, 38, 41, 45
AMPLTUAE RECOVETY ...ttt sttt e s be e teaneesreesaeeneenneeneas 14,19
BIIgNT SPOTS ... 13-22, 29-29, 37
AATEAS OF SUCCESS ...uvvviiiicirie ettt ettt e s e e e s e e s e b e e e e s sab b e e e e sbbeeeesaabbeeeas 18-19
Computer TECANOIOGY .....ccveiuiiieiieieee bbb 22-26, 30
DB WALET ...ttt e e bbb nr e s 31-40, 43
AAUGET ..ttt 36-37
BUIIWINKIE ... e 32, 36, 38-39
DIGITAl PTrOCESSING ... vttt bbbttt b e bbbttt eb e eene s 10
e (00 =10 SRR 11-12
MaAGNELIC RECOITING.....c.eeviitiiiieieeiie bbb b et 2-3, 10
Names:
(== T (0] TN 0] 1 1 SRR 25
(O o 1A (T TS0 RN 1 (o] o O 25
FIOWETS, BIllY ..ot 16, 32
O ) A\, 11 ST 13, 15-16
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Ron Brooks

Houma, LA

April 2, 2003

Interviewed by: James Sell
University of Arizona
JS021

Ethnographic Preface:

A number of people said | should talk to Ron Brooks at Patterson Real Estate. While he has been
living continuously in Houma since 1978, he was president of a major real estate firm and known
as a collector of economic information about the community. | called him and told him | was
interested in his perspective of the role of oil in community development, and he said he could
spare an hour. As we talked, he continued for almost two hours, although some of this was
informal discussion, not on tape. He offered information about his business, but also about the
experiences of a Protestant newcomer from northern Louisiana.

Ron Brooks first came to Houma as a pharmaceutical representative for Eli Lilly in 1967, but he
didn't stay. He was transferred to Baton Rouge in 1970, then to New Orleans in 1973. In 1978 he
returned to Houma to stay, working as a real estate broker. He is now president of Patterson Real
Estate, a well established, full service real estate company.

Summary:

Oil Businesses in Houma: Historically, Houma has acted as a regional headquarters. The major
oil companies in Houma were Texaco, Exxon, and Gulf. These companies all had middle
managers in Houma. Gulf was the first to move out in 1979; the others followed later. Presently,
Halliburton, with about 850 employees in the area, is considering leaving.

Economic Base: About 16-20% of Houma's jobs are directly related to the oil and gas industry.
Much of that is fabrication, pipeline, and oil service. The land and inshore fields are mostly
pumping gas. The major features of Houma's current economic base are oil, medical, and
regional retail services. Houma has had a regional mall since the early 1970s.

Useful Oil Service Companies to Investigate: Bilco Tools and Billy Coyle, Sr. as a major
inventor. HWC fire suppression. K and B Machine Shop, one of the best of a number of talented
machinists in the area.

Newcomers to Houma: As a person from northern Louisiana, Ron Brooks was a Baptist in a
largely Catholic area. He had to help establish a Baptist church in Houma. One parishioner, Polly
Martin, has written a history of the church, "Sunshine on the Bayou."

Qualities of Place: People tend to stay put. Kerry Chauvin of Gulf Island Fabrication grew up in
Houma, keeps his business here, even though his market is global.
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James "Cecil" Broussard

New Iberia, LA

October 2002, December 12, 2002
Interviewed by: Norma Cormier, Diane Austin
University of Arizona

NC001, DAO79p

Ethnographic Preface:

I (Norma) met Mr. Broussard through a couple I had previously interviewed. When | asked them
if they would know someone who had worked in the oil business that would be at least 60 years
old, they referred me to their neighbor. Mr. Broussard is 64 years old and had been retired since
1993. He retired from Otis after 29 years of service. He did an outstanding job for them and was
honored with many letters of recommendation for his work. Three of these letters had been
mounted and framed, and were presented to him at the time of his retirement. His extensive
collection of pictures, as well as his extensive rock collection made him an extremely interesting
person to interview. Diane returned in December to do a photo interview with Mr. Broussard.

Cecil Broussard was born in 1938 and began working in the oilfield with Louisiana Oil and
Exploration in 1957. He went into the military in 1958. Four years later he returned to southern
Louisiana and took a job with Loffland Brothers. In 1964, he began working for Otis, and he
remained with that company until his retirement in 1993. He worked on snubbing units and spent
15 years working on-call 24 hours a day.

Summary:
Summary of NC001:

00 Began his employment with Louisiana Oil and Exploration, went into the Service,
Loffland Brothers, eventually wound up with Otis - he is retired from them.

08 Significant changes he has noticed

14 Describes first job he went on - was not sure he wanted to stay - long hours

26 Input and feelings from Mrs. Broussard

37 Holidays no guaranteed time off

46 MMS safety regulations and how they have changed

62 Unions trying to get into companies - not always helpful

83 Worked on snubbing units - used cables and stakes in the ground - Near catastrophe that
involved an injury.

114  Change in the oilfield procedures - no leaks - change to oil that is biodegradable-
hydroglue $7.00/gallon

133 Women in the oilfield - you had to watch what you said

141 Working with African Americans

173 Loyalty - company wants it, they don't always give it

185  Seniority did not mean a thing

186  Halliburton bought Otis in 1958, did not change name until 1993, layoffs
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205

Worked 15 years, 24 hour call

225  Sacrificed to work long hours to make money

234 Many of the workers like 7 on and 7 off - mini vacation every other week

239  Changing schedule to reduce expenses - 14 on and 7 off

250  Shared some old pictures of past jobs

268  Picture of a job in a lake - snake on platform

285  Another description of a picture

300  What he would do differently today if he could go back

306  Shell Weeks Island picture

313  Picture of a job in Mexico

318  Picture of a platform burning (Mexico)

339  Another description of a picture of a job

348  Picture of Boots and Coots

366  Described picture of a damaged well

374  Described pictures of a job he did in California where they set up a rig inside a building

408  Described rules for drilling in California in 1973

420  Described work on a man-made island - park and trolley takes you out to a boat that takes
you to the job

445  Good experiences and no regrets

460  Retirement party - presented him with large plaque of letters of recommendation he had
received from satisfied customers

Summary of DA079p:

01: Hydraulic workover unit, Mr. Otis got his start in business, started with a mechanical

snubbing unit, then built a hydraulic snubbing unit

02:
03:
04
05:
06:
07:
08:
09:
10:
11:
12:
13:
14:
15:
16:
17:
18:
19:
20:
21:

Workover unit in the bottom of Lake Catahoula in Jena, LA
Spud barge Otis used for doing wireline work

Spud barge, crane used to pick up lubricator and wireline tools
Top of crane

Bottom of barge with crane

Going in basket, used crane to pick up men; not personnel basket
Hydraulic workover unit with drilling rig

Jackup barge designed for oilfield work

Jackup barge designed for oilfield work

Jackup barge designed for oilfield work

Preparing for hurricane, snubbing unit rigged on well

Well on platform in Mexico

Extended jack; jack down to force pipe into hole

5 inch piece of drill pipe; well came in blew pipe out through derrick
Boots (of Boots and Coots)

Basket rigged with tarp to keep wind off men working

Platform with a drilling rig and a well, special case for engineer
Manifold of a high pressure well

Manifold of a high pressure well

Manifold of a high pressure well
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22: Manifold of a high pressure well

23: Platform on fire

24: Platform on fire - fire coming out the sides

25: Platform after fire was out

26: Pipe plugged with cement

27: Pipe plugged with cement

28: Drilling rig and crane on jackup rig in Vermillion, after well caught on fire and caused
collapse

29: Drilling rig and crane on jackup rig in Vermillion, after well caught on fire and caused
collapse

30: Drilling rig and crane on jackup rig in Vermillion, after well caught on fire and caused
collapse

31: Drilling rig and crane on jackup rig in Vermillion, after well caught on fire and caused
collapse

32: Trying to pull wireline tool out

33: Diamond drill bit and core gun

34: Diamond drill bit and core gun (photo missing)

35: Mr. Cecil Broussard at work standing on ground, holding blowout preventer, Greenwood,
LA

36: Mr. Cecil Broussard (right) in Alaska standing with boss, Rogers Romero
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Sammy Broussard

New Iberia, LA

November 15, 2002
Interviewed by: Diane Austin
University of Arizona
DAQ72

Ethnographic Preface:

Sammy Broussard, Jr. had participated in the 1998-1999 study of the impacts of the offshore oil
and gas industry on individuals and families in New Iberia and Morgan City. | called and told
him about the history study, and he agreed to participate. He was very pleasant and open and
alternated talking about his father and his own history. He described struggling to keep the
company going during the 80s and then the restructuring of the 90s. He attributes his company's
continued existence to his Christian faith and commitment to operating according to Christian
principles.

Sammy Broussard, Sr. established the owner/operator lease concept in oilfield trucking in the
1960s when he was a state senator. At the time he also owned a truck dealership and trucking
company. Sammy, Jr., began working for the dealership in the late 1970s and then took over the
trucking company in 1987. He brought the company through the rough times following the
1980's downturn and continues to operate Broussard Trucking.

Summary:

History of company: founded by dad in 1952; he had gone to Louisiana Public Service
Commission in 1960s; company owned a fleet of trucks, but problems getting drivers who don't
own the trucks to maintain them; grew up in the depression at Breaux Bridge; was senator from
1960-1968; thought you could make everybody his own boss by establishing lease concept; first
blockade was LPSC; trucking was a regulated industry; rates, rules, and guidelines were set; was
able to get the lease concept established in the early 1960s; one lease owner with company since
1963, retired at age 73; heard him tell truckers that he was presenting an opportunity to them to
be their own boss; Mr. Larry Verret started with 1 ton truck; Mr. Earl King, Jr. bought truck from
dad, leased to dad, went into business for himself in Morgan City; Mr. Larry Verret went out on
his own to do interstate trucking, now back with us

Philosophy: Dad remembered where he came from; he knew he worked hard and felt the little
man needed a break; at least a few have done well and been appreciative; others took advantage
of him

Sammy Jr.'s history: was valedictorian, in Key Club, sports, etc.; history of doctors and dentists
in mother's family; dad's family were farmers; dad didn't want me to be an attorney; could go to
any school; leaned toward business; finished first in the College of Commerce; went back three
times to graduate school, the last time employees said we'll quit if you leave; the economy was
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good; I had what | wanted, was offered positions with Texaco, International Harvesters; dad said
do whatever you want, but | have the business here; started selling trucks

Sammy Sr.'s history: graduated Southern Louisiana Institute in agriculture; worked for Soil
Conservation District, sent to Northern Louisiana doing erosion work; also in ROTC; became an
officer when WWII started; was at Fort Polk training people to go into combat; was one of 6
people on deck at D-Day; worked with French underground; received highest medal of honor
from Belgium and France; back to Louisiana after war, started first National Guard in Breaux
Bridge, then to New Iberia and to Washington; back to St. Martinville, met my mother; went to
work in Ford tractor dealership; two years without salary to buy stock, then bought them out and
moved to Lafayette; in 1951 was selling small tractors to dairy farmers; International Harvester
was going broke in New lberia; dad sold his tractor dealership to his brother; International
Harvester people wanted him to take the truck dealership as well; New Iberia had a port and
airstrip and he felt it would be a going place; in 1952 one company ordered a bunch of trucks,
they couldn't pay for them; the guy gave him the trucking company; he opened the trucking
company across from his first dealership

Running business: in the early 1960 someone offered him $1 million for the company; he ran the
business conservatively but as state senator neglected his business; he had big green International
trucks; all had oilfield beds, gin poles, winches; they moved oil rigs; the rates were regulated by
the LPSC; Rex Champon worked for him and wanted to run his own company; he started Rex
Truck Lines, no longer in existence; both he and | were president of the Louisiana Motor
Transport Association; people started with a pickup or one-ton truck, he sold them; International
Harvester was the best truck at the time; a man worked, made money, saved up to buy a bigger
truck; as late as the 1970s with the truck dealership we sold very few 18-wheelers; we had a full
mechanic shop, would stretch trucks and put oilfield beds on them; sold mostly oilfield, 2, and 3
ton trucks; between 1979 and 1981 sold the first cab over; it was reconditioned, sold for half
price; within a year | sold about 40 in the oilfield

Leasing company: | started a leasing company for people who didn't have money and couldn't
get bank loan; helped people buy trailers and trucks and expand; worked well; some people took
advantage and wouldn't pay

Operating the company: Sam Broussard Trucking is about trying to help the right people; have
maintained our rate structure; owner/operators have better attitudes, little turnover; the goal is a
quality company run on Christian principles where good people can make a decent living and get
a fair shake; now have to grow a little to keep up with insurance costs

Surviving the downturn: February 1, 1987 was my first day on the job; | was in the equipment
business running the dealerships; a friend told me my dad's trucking company had problems with
unpaid interest to the state from the 1970s when the CPA was calculating interest only on the
company's 25% and not on the entire revenue from a job; the company was losing money for the
first time since the 1950s; went through a decade of hell; logical path was to go bankrupt,
everybody was doing it; made the decision in church; went to the bank and put everything on the
line; by 1991 had paid back the bank and settled with the insurance company; opened 5 new
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terminals; had to get new drivers and grow the company; knew nothing about the trucking
business because | came over from the equipment business

Raised tough: raised by black lady, Agnes; she told me dad would make it tough on me "so when
you get to tough decisions in you life you'll know what to do;" Dad told me you have to love
God more than anyone else; in the late 1970s was working for my dad; opened a dealership in
Lafayette on April 1, 1980; was 24 years old; took ten years to turn it around; very few of us
made it through; family businesses are dinosaurs; I'm fearful of human nature, when things get
good you get lazy; so | also work on our ranch; do the same thing my dad did; Dad never let
success ruin him; try to maintain conservative lifestyle; keeps me focused on values; before we
recruit a terminal we try to make sure their values are in line with ours; this is a very competitive
industry; can't let it get you; during bad times did not think we would make it, but miracle after
miracle happened; stuck to Christian principles and never deviated; still a family business

Owner/operator system: guy owns the truck and leases it to you; Sam Broussard pays the
insurance, offers benefits, gets the work; the more the man works, the more he makes; it's pure
capitalism, but we work as partners; the driver is an employee of our company, we cover him for
worker's comp and dictate safety standards; he wears two hats, truck owner and driver-employee;
arrangement motivated when industry was regulated and only a few could get the permits; also
customers don't want to deal with a lot of people; and insurance is very expensive; now that's a
bigger factor than ever; so much paperwork and recordkeeping

Insurance: seems like every 7-10 years the insurance companies do the same thing, they tighten
up, charge excessive amounts; will go to court to prevent fraudulent claims; insurance companies
have poorly managed their business

Associations: Louisiana Motor Transport Association is the mother group of everyone; used to
have Qilfield Carriers Association of Louisiana when we were regulated; was the last president;
organization dissolved when no longer under LPSC auspices; LMTA provides guidance and
legislative lobbying; fragmented because everyone has different interests; truckers try to just run
in the oilfield; make more per mile but lower utilization; fewer differences today than in past;
LPSC lost its cause except for hazardous waste and passengers; 20 years ago about 80 percent of
the businesses were like myself; now few left; guys who are making it now have their trucks paid
for, owner-operators with multiple trucks won't be able to make it.
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William Brown

Lake Charles, LA

July 25, 2002

Interviewed by: Diane Austin
University of Arizona
DAO055

Ethnographic Preface:

William Brown was referred to me by Mary Ann Galletti. Willie had worked for J&J Divers, a
company out of Pasadena, Texas that was started by John Galletti and Joe Carroll. I met Willie at
his home near Lake Charles. Willie met me out front and informed me that he had prepared his
"props". He sat me down on the couch and then brought in albums, boxes of materials, and other
items. We talked throughout the day, taking a break in mid-afternoon to go for some lunch. The
first and last parts of the interview were recorded on tape. The middle part, conducted during
lunch, is recorded only in my notes.

Willie was born in south Texas in 1928. He left Texas in 1944 to go work as a tender for his
uncle's diving business in California. He entered the U.S. Merchant Marine in 1945. He
continued working as a seaman and diver until 1958 when he devoted all his time to diving. His
first job in Louisiana was helping to build a bridge over 1-10 in 1947. He operated his own
company, Deep Diving Company, from 1946 until 1966. After that he worked for several
companies, including J&J Marine Services and Dick Evans Divers. He quit diving in 1976 after
he was injured on a diving job.

Summary:

Early history: born between Mission and McAllen April 12, 1928; supposed to graduate in 1945,
but went to California in 1944 to help uncle in his diving business; was tender and then diver;
entered U.S. Maritime Service Training Center at 17; worked as diver and seaman; experience on
ship; shipping declined; worked in oilfield as roughneck; sold shoes

Japanese helmets: while in Japan on ship met G. Tanaka who made diving suits for Japanese
Navy; helped Tanaka get copper to make helmets; turned business over to J&J in 1966; had one
of the first copper helmets; it got smashed on a bridge job in Tennessee; started getting influx of
shallow water gear after the war ended; Thompson Engineering produced a package with helmet,
suit, hose; Scott mask adapted from mining engineering; description of masks, Kirby Morgan
masks

Type of work: shallow jobs hand jetting on pipelines in marsh; mud crawling; would get calls; do
favors for the guys in the field who hire the divers; about 8 companies in Texas, 25 in Louisiana;
small one and two man shops; worked for new pipe laying company that had a spool barge;
McDermott and Brown and Root hiring divers; insurance getting more prevalent; had my own
company, Deep Diving Company, from 1946-1966; diving companies furnished the equipment
and charged for it; started going overseas for diving jobs in 1956; Lake Maracaibo in Venezuela
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in 1958; took diving jobs all over, got calls from everywhere; went to work for John Galletti and
Joe Carroll for J&J; also sold diving equipment; one time worked a job and then showed up the
next day as the inspection diver

Divers and companies: have list of names of all divers with whom | worked; many of the small
companies went to work for other companies; closed company in 1966; stayed with J&J; things
got bad, no work; went to Africa for a while; describes job; went to work as diver for Dick Evans
in 1970; work in Persian Gulf; did job with Wayne Willet; details about catastrophe, ended with
jumping over the side and being picked up by a tugboat the next morning; returned to site;
worked for J&J again in Texas; then got hurt - 1976; put me out of business forever

Reflections on career: 99 good things to every bad; most bad ones about an inch long - leeches,
gaspergoo, sea urchins; best jobs were when got paid and stayed home; jobs in Venezuela
opened doors in the states and overseas; used connections to get nephew a job; worked for
companies that contracted for Brown & Root; worked for McDermott Divers and J&J Divers

Safety: people trying to start unions felt there was not enough safety; had to take two physicals a
year, CPR; a supervisor who knows his business will not let anyone get hurt; keep away from
repetitive diving when possible because that is what hurts people; no set rules; people have
different tolerance levels; story of guy who got oxygen poisoning and went crazy in the chamber;
they never did test us for oxygen tolerance during the physicals; changes dictated by OSHA.
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Billy Bundy

Houma, LA

July 23, 2001

Interviewed by: Ari Anand
University of Arizona
AA011

Ethnographic Preface:

Mr. Billy Bundy was referred to me by Mr. James Dishman of Rainbow International Carpet
Care in Houma (Mr. Dishman's daughter Jamie struck up a conversation with me at Sunrise
Fried Chicken in Houma when she noticed the Arizona license plates on Diane's car; upon
hearing of the offshore history project, she suggested | look up her father). Mr. Bundy is also a
notary public and is a friendly, talkative man. Mrs. Bundy made us some lemonade and also
offered me some gumbo.

Mr. Bundy was born in Louisiana in 1930 and has worked many jobs in the oilpatch. He began
with Halliburton Cement Company in 1948 and, beginning in 1951, worked for Texaco for six
and a half years roughnecking on workover rigs. Then he shifted to Guiberson as a production
packager and later a life serviceman fixing gas lift valves. From 1959 he worked for Otis
Engineering (which had just merged with Halliburton). He worked several jobs with Otis until
1981, when he joined a friend's office. He became a real estate broker in 1985.

Summary:

Early Family Life: Born in 1930 in Boise Parish; father in oilfield work, moved to East Texas
then to Golden Meadow. Father was driller for Texaco in early 1930s, transferred to Louisville in
1932 or 1933 for the boom there. Started school in Golden Meadow; moved to Houma in 1937.
Father worked 12 days out and 4 days in for Texaco; Texaco used to make employees work
continuously until a well was completed, which could be 30 or 40 days without time off. Got out
of school in 1947.

Early Oilfield Work: Started working in oilfield as driver for Halliburton in 1948; all helper
positions were classified as "drivers.” Worked at Grand Isle on Exxon Platform A, the first
platform in the Gulf; hard to get from boat to platform. Exxon had lots of LSTs; describes design
and operation of LSTs. Right after high school, worked for meat packing plant; entered oilfield
for better pay. Married after 4 months at Halliburton. Father was foreman for Texaco.

Halliburton Wages and Work Hours: Worked as helper for Halliburton; paid $240/month;
guaranteed 120 hours/week but usually worked 140-150 hours. When minimum wage law went
into effect around 1950 or 1951, workers got paid for past overtime; lowered hours to 60 and
raised pay, but still worked about 120 hours/week. Hard job, long hours; tells story about falling
asleep while driving.
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Halliburton Work: In early years, service people were looked down on. Had to drive trucks onto
barges then take barges out to rigs; had to bring along their own food. “We were on a 24 hour a
day, 7 day a week time schedule;" no scheduled days off. Describes some of his early work
experiences. No crew quarters on early rigs. Worked in skid department for a while. Describes
cleanup of cement pipe blowout. Worked as driver for Halliburton for three years; other man on
crew was a cementer who operated pumps, mixed cement, etc.

Texaco Work: In 1951, went to work for Texaco as roughneck; worked on workover rigs.
Describes various tasks. Then moved over to drilling rigs. Describes laying of surface pipes; no
blowout preventers in early years. Later did work on laying underwater pipe in a lake. Worked as
roughneck for 6.5 years, worked with lots of older men- hard to advance because not lots of open
jobs.

Guiberson Work: Left Texaco in 1957; went to work for Guiberson. Still had "24 hour a day, 7
day a week" schedule but usually only spent a few days out at a time. At Texaco, worked 6 days
out, 6 days in. At Guiberson, worked as production packer and forklift serviceman. Describes
production packer job.

Worker Origins: At Halliburton, worked for man from Oklahoma; most workers from South
Louisiana; manager from Texas; lots of Texas people.

Otis Work: Worked at Guiberson from about 1956 or 1957 until left in 1959 to work at Otis.
Halliburton and Otis merged in 1959. Otis engineering paid really well; hired mostly people with
college degrees. Discusses commute to platform and work on the rig. Good company to work
for. Worked as serviceman and wireline operator on rigs, then took over production packer
department; worked in sales for two years in 1970s. Then tried to send him back out into the
field, so he quit around 1970 or 1971. Went to work as manager and serviceman for Udell-
Garrett, owned by Brown Oil Tools; worked there for about two years. Went back to Otis as
warehouse manager for two years; describes job; then became office manager; left Otis in 1981.
Worked as office manager for Dimensional Oilfield Services from 1981 to 1983.

Post-Oilfield Work: Retired from oilfield in 1983 and worked real estate until 1993. Still does
some notary work. Wife is a tax consultant.

Otis Wages and Work Hours: Discusses Otis pay scale. Salaries increased since 1980s.
Guaranteed base salary for 40-hour week; paid time and a half for overtime. Sometimes worked
84 hours per week. Later implemented maximum of 60 hours per week. People are now making
$100,000+ for the job he was paid $25,000-30,000 for.

Changes in Oilfield: Lots of horizontal drilling; use of turbo drills; can control drilling angle
much better. Types of completion have changed. Sand control has increased. Lots more use of
subsurface control safety valves; previously used storm chokes. Describes freezing of well.

Blowouts: Drove wireline truck to blowout at Oakland; describes blowout. Describes Shell Oil
blowout.
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Social Changes in Oilfield: Service companies have become more "sophisticated;" workers are
intelligent. Early offshore rigs were "primitive;" some rigs had no living quarters. Describes life
on the rigs. Started to change in mid-1970s.

Unionization: Union could not operate in the oilfield, because "everything is so unpredictable™
and jobs are so varied. Each worker did lots of jobs. Would not want to work in union.

Employee-Company Relations: Very good relations; no problems. Supervisors had worked same
jobs in past.

Job Availability: Easy to get jobs in early days; jobs not as plentiful now. Father was field
foreman and only had 7th grade education. People now not willing to work as hard. Once worked
seven days with only two short naps.

Family Life: Hard on wife when he was offshore. Wife liked Texaco's 6 & 6 schedule.

Changes in Oil Companies: Companies really took care of employees back in 1960s, but do not
as much any more partly because employees will not work as hard. Started getting rid of older
high salary employees. Now employees are "just a number.” Used to take care of injured
workers; Halliburton and Otis particularly good.

Environmental Changes: Used to dump diesel overboard in 1950s and 1960s. Threw sacks of
mud, cement, etc. overboard; now have to send them to shore. Workers thought throwing stuff
overboard was stupid; attitudes and regulations started to change in 1970s.

Benefits and Costs of Oil Industry: Created lots of good paying jobs. Environmental costs were
"very, very high"; canals have contributed to erosion. Ruined seafood industry. Lots of
marshland is just gone, due to canals and saltwater intrusion.

Most Difficult Job: Physically, roughnecking. Mentally, working long hours without much sleep.
Did not get to spend much time with his five children. Would not do it today. Enjoyed his work;
would advise young people to go into oil industry. Houma is now a medical community more
than an oil community.

Family: Discusses his children. In his father's day, most rigs were steam driven. Discusses
childhood memories of his father's work; worked 12 days out, 4 days in so did not see him much.

138



Leon Burcalow

Thibodaux, LA

January 21, 2005

Interviewed by: Christina Leza, Colleen O'Donnell
University of Arizona

CLO003

Ethnographic Preface:

Leon Burcalow was referred to us by another participant in the project. Leon spoke at length and
in great detail about his experiences in World War I1. Leon also answered questions and spoke to
us about his career in onshore oil. He was eager to share some pictures from an excellent book he
had on World War Il and treat us to some great seafood at a local restaurant. This interview was
conducted as part of the study of the links between WWII and the offshore industry.

Leon was born in Barrett, Texas on September 23rd, 1923. He grew up in the oil field in Texas
and talks about climbing all the oil derricks in his town as a kid. Leon graduated high school in
1942, and shortly after started work on a subtender and then went into service in April of 1943.
After being discharged from the Army in 1945, Leon returned to the oil field, working as a
roustabout and doing contract work for about three years. Then Leon was hired on by
Humble/Exxon and worked for the company for 31 years and three months.

Summary:

Military Service in WWII: Entered Army in Kilgore, Texas; training in Missouri, starting out in
Signal Core, then sent to train Durham, North Carolina; wound up in Assault Troops; Then
Torquay, England by convoy for amphibious training; left out of New York in January of '44;
trouble between blacks and whites, but they decided that they were going to be doing enough
fighting soon enough, so they should do "some drinking" in Torquay; taught to get along,
important if you were going into combat together; interpreter did not speak English and they
worked day and night to teach him English; kept interpreter out of harm's way; when briefed
about D-Day, went to staging area, down to dock to load up. Stayed in staging area four to six
days; knew something "was up" but not talking about it. Left staging area on APA's and LCT's,
anchored off, then ten miles on LCVP; driver of LCVP was killed when entering range of beach
guns, then boat hit underwater obstacle; about 36 people with him on LCVP, all JASCO men;
exiting LCVP all in water up to their heads; five of seventeen men left in company after, 1 of 2
officers killed; on Omaha Beach, Section Dog Green; objective was to first set up phone line, get
communication; rank on D-Day was T5; Had about three commanding officers; lost helmet on
beach and picked up one marked 29th infantry; ended up with the 29th, then taken back to own
infantry by MP's; In Normandy, slept in pup tents; thirty furlough delay in route partly for
Churchill's boarding the Queen Mary; After Normandy, debriefing in States, then first stop in
New Guinea in January '45; Assigned to 29th infantry on telephone and wire communications; In
New Guinea, all patrol work, then left for Luzon; ship hit day before invasion; opposition in hills
of Luzon; on frontlines with 20th infantry about thirty days; enjoyed fishing with locals in
Philippines; Discharged December 27th, 1945 in San Antonio, Texas.

139



Jobs after the War: Went back to oil field; Grew up in oil field; started working as child in scrap
iron for oil industry; After the War, brother and sister owned rod and tube pulling business and
he worked with them pulling rod and tubing out of the wells; took a couple of months before
going back; wanted to work for the telephone company, but didn't because oil industry paid
more; did roustabout work, laying pipe and "a little bit of everything"; worked for Mobil laying
pipeline between eight months to a year, then set mind to getting job with a major oil company;
did contract work for about three years; hired by Exxon, Humble at that time; First day with
Humble was introduced to all the people he'd be working with; knew most of them already from
contract work; was a roustabout on subtender before the War and was given a six month
extension on draft while working; started work on subtender September of '42, then got draft
letter and entered Service in April of '43; returning to oil field after the War seemed routine since
he grew up with it; father was a pot foreman, and derricks all over the place in hometown.
Worked sometimes as a lease operator, going from well to well checking gas flow; more “scary
than anything."” Job involved checking all the tanks going into barges; to do this had to be
licensed with Coast Guard and he had a lifetime license. Wanted to go offshore but once you
went offshore, you had a hard time getting back onshore.

Work Schedule: Usually had weekends off, but had to have someone there seven days a week;
worked five days a week; two evenings, two days, and one morning.

Family Life: Himself and wife very fortunate; moved around a lot but two kids had not started
school; it hurt ones that had started school; If a reasonable distance, he would drive back and
forth, or if not, would get a place to spend the night near site on working days; never bought a
house because thought he might be transferred at any time to Florida and also so many expenses
for the Kids.

Work Relations: Worked with many WWII vets; had many local boys working in the oil field;
also lots of non-locals during the boom; a few squabbles and fights, but friendly beer fights,
picking at each other; no real trouble between people in getting things done on the job; As far as
he can remember, Exxon did not discriminate; he helped several women in the office learn about
the oil industry in the field; Exxon had women in the office train in the field so that they would
do a better job in the office, to better understand supply orders, etc.; guys gave some of the
women a hard time; one eventually in regional management, in charge of gas calibration; another
worked for Exxon as an engineer; to get on with a major company you just had to have "inside
pull™ or "hit it lucky."

Military Experience and the Oil Field: Grew up in oil field, but thought about getting work with
the telephone company after the War because of his training with telephones, but the oil field
was paying more money.

Thoughts about the oil field: After he got into Exxon, they had regular company men, but also

had roustabout crews to help them in case they got into a bind; wishes they had another big oil
field to go to; offshore drilling has put some people to work and likes to see people working.

140



Jim Burgess

River Ridge, LA

July 27, 2003

Interviewed by: Diane Austin
University of Arizona
DA115

Ethnographic Preface:

Several people told me | should contact Jim Burgess for an interview, but | had a hard time
reaching him because he still works on a 30 and 30 schedule overseas. When | was at Buddy
Ayers' house in July, Buddy told me that Jim was home and took me over to his house. Jim was
packing to return to work, but he took time out for the interview. While Jim and | talked, Buddy
sat in the kitchen with Jim's wife and chatted.

Jim Burgess was born in Champaign, Illinois and moved to the Gulf of Mexico in 1957 to work
in oilfield diving. He got into diving in the Navy during the Korean War where he worked on
mine recovery. When he got out of the service, the offshore oil and gas industry was beginning
to take off, so Jim moved to Houma, Louisiana. At first, Jim had difficulty finding work because
the companies were not hiring ex-Navy divers, so he went back to school. His first job in the
Gulf was on Grand Isle for Walt Daspit repairing damage from a hurricane. After that job, he
moved his wife to Morgan City, took a job with a new company, and started working overseas.
He worked for several companies and then wound up at Dick Evans Divers, which was later
bought by McDermott. He was a diver on Westinghouse's first total saturation job outside
Roanoke, Virginia. Jim left McDermott in 1978 and worked as a consultant until 1995 when he
took the overseas job he still holds today.

Summary:

Early history: born in Champaign, Illinois, moved to Gulf area in 1957, where diving work was
at the time; dove in the Navy, came out, tried college but got back into diving; Walter Daspit was
first employer at Grand Isle; worked there after hurricane, located pipelines, put in risers,
changed clamps; stayed eight months

Where worked: worked out of Lake Charles, Morgan City, Texas; in Venezuela, Persian Gulf,
Africa, England; worked for Dick Evans, wife and daughter stayed in Ohio then moved to New
Orleans; dove first sat job for Westinghouse outside Roanoke, Virginia on dam

Diving jobs: finished with Westinghouse, stayed on with Dick Evans, he built biggest sat system,
Tri-Sphere, with three chambers, too expensive to operate; Jim and ex-Navy buddy got lots of sat
time, worked from '67 to '78, J Ray McDermott was the prime contractor; lots of work after
hurricanes; work stopped from November or December till February, during those months
worked in California or went home to visit relatives; construction work more interesting than
work elsewhere; found jobs through friends, learned by following along behind, watching, and
assisting
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Overseas: left McDermott after 15 years, went to Scotland with family in '78; hired people from
Gulf of Mexico as consultants over there; did consultant work in New Zealand, Australia

Family: Married 52 years, takes strong woman to stay with man, put up with the lifestyle; only a
few women divers; lots of divers did not stay in; no money when work was slow; wife - Cathy-
was frugal, saved money; always looking for work in between jobs; hard to make it as a tender,
low pay; became a supervisor

Accidents: increase in accidents when things were booming; lots of novice divers; getting the job
more important than safety; oil companies started requiring consultants; did not think about
suing, had worker's compensation if accident was due to someone else's negligence

Technology: ROVs took away some work but also made more work for divers; first cameras in
the 1960s, made it possible for engineers to see what divers were seeing; equipment in North Sea
was heavier duty but now all is the same

Divers: from all over; American divers had more get up and go; would do it all over again,
though try to be home more

Photos:

- Jim Burgess on first sat dive with Westinghouse, September 1965
- Jim Burgess dressed for sat dive

- Jim Burgess dressed for sat dive

: Westinghouse sat chamber

: Westinghouse sat chamber

: Westinghouse sat chamber

: Jim Burgess on salvage job, 1966

: Salvaging platforms after hurricane, 1966
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Leroy Burgess

Bayou Vista, LA

September 19, 2001
Interviewed by: Emily Bernier
University of Arizona

EB019

Ethnographic Preface:

| accidentally found Mr. Burgess. There was a Leroy Burgess on the contact list who was a
friend of Julie Delaune's. When 1 looked up the number this is whom | found. Leroy's son
answered the phone and was excited to hear that someone might want to talk to his father who
had worked at McDermott for 25 years. Leroy is an extremely soft spoken but polite man. He
offered to get me water and made sure that | was comfortable at the kitchen table. He answered
my questions to the best of his ability but did not tend to elaborate on any points. He also had a
difficult time remembering names of people he'd worked with.

Leroy was born in 1944 and grew up in Verdunville, Louisiana. He served in the Army in
Vietnam and began work with McDermott when he returned to Louisiana in 1966. He began
with no experience but worked his way up to the position of welder. He was laid off in 1984 and
again in 1986. On both occasions he worked odd jobs to make ends meet. He returned to
McDermott when things picked up again and retired in 1998.

Summary:

Early years: Grew up in Verdunville, born 1944. After high school he went to Vietnam, back in
1966. Went to school after he got out of the Army and applied to McDermott. Didn't shrimp
because that was all that was available at that time.

McDermott: Was hired with no experience, went to school first thing. Didn't have to have a high
school diploma. Began welding. First day "wasn't bad, it didn't take me long got catch on". 10
hours a day 4 days a week, 8 hours on Friday, 8 hours on Saturday. Semi-retired in 1998.

Changes: Laid off twice in the 80's, 84' and 86'. Called getting laid off, "furloined” They called
him back because work started picking up again. Things were really bad, no one was working. A
lot of people went on unemployment b/c it didn't last too long. Leroy drew unemployment and
then worked with his brother for a while as a carpet layer. Also went offshore and welded on the
decks of some of the rigs while he was unemployed. Got job through a friend of his who was
contracting out. Most of the rigs have their own welders but if there's a lot of work they will hire
out to finish a job. When he came back in 1986 they had put in new equipment, which made the
job a little easier. People didn't change that much over the years.

Unions: failed in the past but he thinks they have one out there right now. People were afraid of

the union. Not everybody is in the union. Thinks the union could have helped him make more
money.
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Safety: McDermott was committed to 0 accidents. Doesn't think they'll ever achieve it. When he
began safety wasn't first-rate, but about 1987 - 1988 the safety regulations changed quite a bit.
Had to have their shirts tucked in at all times. Dress code.

Women: Remembers many women working at McDermott especially as welders. Difficult
because they didn't have any bathrooms for women in the early 70's. Most of the women welders
were from Thibodaux. Didn't remember them having too many problems at work as long as they
did their job well.

A day in the life of a welder: they would weld pipes together mainly. Never got to go to the rigs
they built. Sometimes if you went offshore you'd wonder if you were standing on something you
built.

Success at McDermott: success was determined by the position you had. The higher up the
ladder you went the more successful you seemed to be. Took from 10 - 15 years to become a
highly respected welder and move up the ladder. If you didn't do your job they would put you
back down the ladder. To get fired you had to do something "awful bad". They would bust you
back down and give you a chance before they would fire you. 3 warnings for being late at work
before they would let you go.

Bosses: from all over LA, but majority were from Thibodaux. Not too many from Texas.
Area Changing: a lot of people left during the bust, some came back, but many stayed away. Qil
industry has been good for S. LA because of the jobs. Had some oil spills but that didn't hurt

anything, so no big deal. Only saw blowouts on TV.

Hurricanes: McDermott would close down early if there were a hurricane. They would first have
to tie everything down. Ruth caused a lot of damage, blew the roof off one of the buildings.
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Harold Burton

Houma, LA

March 22, 2003
Interviewed by: James Sell
University of Arizona
JS018

Ethnographic Preface:

Harold Burton was recommended by Adrian Bonnette as a toolpusher who really knew how to
do the work. Adrian called me earlier with the news that he had talked to Harold ahead of time
and had gotten him to agree to be interviewed. We met at Harold's home on a nice Saturday
morning and spent the whole interview time on his back porch. We talked for almost 3 hours. He
was very responsive to my questions and patient at explaining how the work was done in the oil
field. Subsequent informants have referred to Mr. Burton as one of the most knowledgeable
about drilling.

Harold Burton has the reputation of being a "toolpusher's toolpusher.” His grandfather worked
for the Texas Company (production foreman) in Shreveport and raised his brother and himself
(his brother is an MD), so Harold grew up in the oil field. He started doing well salvage for
independent contractors in Illinois. His grandfather asked him to come back to Louisiana and got
him a roustabout job with Texaco in 1950. After working on land rigs around Qil City, he
transferred to the Harvey district, as roustabout on the drilling barge, Gibbon. In 1956 he worked
on Texaco's largest barge, the Terrebonne Bay, as a driller. He moved up to toolpusher later that
year and in 1958 was promoted to dome foreman at Leeville. Later he worked in that capacity at
Lake Barre and Caillou Island. The dome foreman was in charge of all activity in a field -
construction, drilling, production. He spent 14 years in that position at Caillou Island, which was
Texaco's largest field (he said at one time they had 1800 wells there), retiring from there in 1983.
He has worked occasionally as consultant since then.

Summary:

Texaco Corporate Culture: Hard to move up because of so many good people starting work after
WWII. Texaco people were "top notch, practical people,” and the Houma district was the best in
the company. Texaco also had a policy (off and on) of requiring college educated engineers to
work six months in the field to give them practical experience. Many of these people were bright
and went on to higher level jobs either with Texaco or other companies. The original drillers he
worked for were hard men, always looking for reasons to fire "weevils" (workers too
inexperienced to even be called roughnecks). His experience was that everyone shared
information and helped each other in crisis situations. This changed later when "Engineers took
over and ruined the company.”

Drilling: Cable tools used gravity to chisel the hole, an old system only used today when rock
layers are susceptible to collapse by fluids. Rotary drilling is more typical, using a diamond
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tricone bit (tremendous invention by Hughes). Drilling is a logical process, but it was learned
through trial and error.

Major Changes Came to the Qil Field in the 1960s: Drills, bits and pumps got better. Steam rigs
were replaced by power rigs, which were much faster. Other innovations were bottom hole
assembly, rock bits, and mud. Texaco also pioneered drilling barges. The Giliasso was the first;
the Terrebonne Bay was the largest. Caillou Island also had the first stainless steel Christmas
tree, which was able to handle higher pressure.

Mud Mixture Varies With Need and with Rock Strata. Shale tends to swell and slump when
saturated by freshwater, swelled shale will "kill" a gas well (by not allowing the gas to flow
through the swelled strata). Texaco invented a shale control mud. Mud was also used to control
the well in conditions where high pressure gas was mixed with the oil, such as Louisiana. The
mud weight would hold down the possibility of a blowout, although rapid drop in mud pressure
is a sign that gas bubbles have gotten into the pipe and are rising up, a precursor to a blowout. A
heavy mud weight will reduce the possibility of a blowout, but also slows the drilling. Drilling in
a salt dome is delicate because water based mud dissolves the salt and could collapse the hole. So
the mud is mixed with oil, usually diesel fuel.

Hazards: Because of the high gas pressure in the fields, blowouts were a constant hazard,
Leeville blowout was one of the earliest. There was a tendency for office personnel to order field
actions that were hazardous. One example was an order for Mr. Burton to perforate a well below
22,000 feet. Perforation is the use of an explosive charge to fire a pattern of shot through solid
casing, to allow oil or gas to percolate through into the well (this was thought to increase
production from that well, at least in the short term). Because of the high pressure at that depth,
Mr. Burton knew the explosion would destroy the derrick and endanger his workers, so he
refused, although subjected to great pressure. Eventually he was vindicated and the well was not
perforated.
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Pat Byler

New Iberia, LA

May 7, 2001

Interviewed by: Andrew Gardner
University of Arizona

AG012

Ethnographic Preface:

Pat Byler was referred to me by Jimmy Hebert. Pat and | met fairly early in the morning at his
place. His mother had a minor stroke the day before, and he had to leave to go to the hospital. |
attempted to make plans for another time, but he insisted we go ahead with the interview. The
interview itself is a little short, but he's a very clear speaker and he addressed all the questions
quite precisely.

Pat Byler began work for Shell in 1960 as a roustabout. He worked in both drilling and
production. He worked his way up through the ranks to production foreman.

Summary:

Early career history: began work in 1960 as a roustabout; move to production; got seasick in a
storm; worked on Eugene Island; decided to go to college

Work: worked as a roustabout; got speedboats in '63; moved to Shell headquarters; first floater,
Bluewater I, tipped over; discusses secrecy, new offshore drilling technology; drillships; move to
over 80 feet, shifted from production to drilling; went back to production; advanced all the way
to production foreman; tinkered with the schedule

Regulations: MMS policy; focus on safety; would shut an unsafe place down; in the early days
would do what you were told; efforts made to get rid of trash; lots of trash on the sea floor; new
regulations, inspections

Companies and change over time: differences between Texaco and Shell; change in labor pool,
change in attitudes; blacks, women offshore; instigation of change

Impact of the bust: shortage of people, no hiring, company reaction; historic source of labor, in
the '60s old boys dominated; lots of company loyalty
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Ed Cake

Ocean Springs, MS

March 29, 2003

Interviewed by: Tom McGuire
University of Arizona

TMO067

Ethnographic Preface:

Dr. Ed Cake was one of Ron Dugas' referrals. We had communicated through email on an earlier
trip; Ed remembered me well, and was anxious to give me some time. We agreed to meet in
Ocean Springs on a Saturday, and held the interview in a Chinese restaurant over in Pascagoula.
Driving over (I had left my car at the Chamber of Commerce/Visitor's Center in Ocean Springs),
| raised the question of why, as | was hearing, fewer and fewer oystermen are bedding oysters.
His initial answer (untaped) was that Louisiana oystermen may have pretty well ruined the seed
grounds by not returning cultch. I countered with the issue of labor costs, and he told me a story
of one of his clients. Through some familial ties, the client had connections in Honduras, and
would go there several times a year to recruit workers. | had already heard from Marty
Bourgeous of the Louisiana Department of Wildlife and Fisheries that most of the oyster workers
in Terrebonne Parish were "Hispanic."

E. W. "Ed" Cake, Jr., Ph.D. operates "Gulf Environmental Associates: Biological,
Environmental, Legal, & Mariculture Services (edcake@datasync.com) out of Ocean Springs,
MS. He is one of a handful of biologists certified by the State of Louisiana to conduct oyster
damage assessments, and prides himself on working both sides, oil companies and oystermen.
He was the plaintiffs' main expert witness in the Alonzo case in St. Bernard Parish, and his
formula for reef restoration costs was accepted by Judge Manny Fernandez in establishing the
damages caused by the Caernarvon Freshwater Diversion Project.

Summary:

Leases: can form partnerships to lease additional 1000s of acres, put in kids', dogs' names; Kenny
Fox had 17,000 acres; Robin Seafood in St. Bernard, 14,000 acres; if good spat set, may not
spend funds to transplant seed; Robin moving seed every season, so relatively successful;
freshwater diversion preventing spat set, so have to move seed

DNR/Wildlife and Fisheries relations: LA. Department of Natural Resources deals with dead
resources, e.g., oil, gas, sulphur; Wildlife and Fisheries deals with live resources; overlap in
jurisdiction on permits for coastal zone work - WF determines if oysters are involved

"Forensic oyster biologists": we determine what happened, what will be required to restore lease,
who owes what to whom for what happened; e.g. case last week where Texaco drilled well, piled
spoils on oyster bed, assess funds for lost oysters, lost production, and restoration of lease;
permit required them to get pre-impact assessment; 6 groups do assessments, 3 work for oil
industry, 3 of us work for oyster people or go both ways; in my case, go both ways, provoked in
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1970s when | represented Edwin Cheramie in Lafourche against Texaco, federal court suit, jury
trial [check on LexisNexis: no paper trail on this case], J.C. Mackin represented Texaco, rig
kicked up wheel wash, Mackin had theories on how it wasn't their fault, young attorney says to
me, "any questions?" "How many years he's worked for Texaco?" and "Has he ever worked on
behalf of oystermen?" "Thirty years" and "No." "I said to myself | will never allow myself to be
caught in that same question.” "He had no objectivity at all and the jury knew it"; we examine all
oceanographic processes; we prefer to be there 6 weeks after event, e.g. oil spill in January, in
cold temperatures, takes 6 weeks for oyster to use up internal food reserves and die if it's buried
or stressed;

Project 9: good base of information; my professor Menzel produced information on natural
predators; information not distrusted at all; those were field scientists

Damages: long-term salinity changes are hard - changes in vegetation, fauna, associated
organisms; effects of humans, e.g. pollution, erosion; loss of wetlands in birdfoot delta east of
river; in 2 decades, areas deep enough to grow oysters; natural sedimentation may cause
problems

Canals, currents, oyster survival: oysters consume any detritus, detritivores, feed on grunge,
remains of marshgrass, deciduous tree leaves; so when you open canals, open areas for inflow of
nutrients from larger area, so canals positive, but probably a tradeoff when you look at amount of
marsh loss, "a wash™; food not a limiting factor, cultch is limiting factor; oysters live in very
active sedimentary zone, stay above falling mud to survive; feed our chickens crushed oyster
shell to form eggs; used as fill, driveways, etc.;

His operation: 3 of 12 certified oyster biologists work for me; since 1975 with oil/oyster issues;
he was head of oyster biology section, Ocean Springs; riffed in 1970s because they knew he
could make it as consultant

Changes in claims: increased willingness of companies to negotiate and stay out of court; don't
want to go before jury of fisherman's peers; change to pre-impact philosophy; "Let's prevent
rather than restore™; folks around willing to tell industry here's what you need to do; I came in
when small cases settled in court for modest sums; freshwater diversion cases over billion dollars
in awards; Robins family $125M in awards; more informed court and judicial system, mirrored
mass tort actions in other courts, e.g., tobacco settlements; oyster leases in midst of active oil
fields, I fault both state and oystermen for allowing that to occur; should be reserved areas for oil
production, keep oyster leases out, let them fish natural oysters if they are there

Oyster Lease Damage Evaluation Board: try to prevent lengthy courtroom battles; board of 4
older white men, 2 from oil, 2 from oysters, chaired by female administrative law judge; Buddy
Pusina, Mike Voisin; pre-impact assessment, they set a 10% bond for potential damage based on
formula, then do post-project assessment; not a finding of fault or punitive damage such as you'd
find in a court; no stigma attached to it; just getting off its feet; economic formula, manual of
operating procedures; way for oil and oyster industries to cooperate; Plaquemines case probably
impetus; 2-day workshop 4 years ago at DNR, tried to formulate methods for figuring out what
to do when they start more coastal restoration projects
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Restoration projects: close canals, dredging, restore barrier islands, may affect oysters, new
diversions; purchase or move leases; cessation of leases in certain areas; DNR "looking down
this barrel loaded with the Avenal and Alonzo cases, where they've gotten their collective butts
shot in court because they didn't figure out quick enough what was going on'; years ago a number
of oystermen appealed to the state to buy their leases for $50/acre; "The state not only said no,
but hell no. Sue us. And they took them up on that invitation"; state didn't prepare for this;
Damage Board was one outcome of workshop; now you have oysters vs. state; Jack Caldwell set
up new procedures for lessees to get paid if damaged; one of our competitors has contract with
DNR, but seems to have problems finding oysters; finding bottom too soft; Caldwell says take it
or leave; should be appeals body; thinks it was Wildlife that rejected $50 offer

Caernarvon: on line in 80s; until early 90s managed by Wildlife and Fisheries "periodically for
maintaining a certain salinity regime out on the seed grounds, something that would promote the
settlement of new oysters and the growth of those new oysters so that they would be available for
the oyster industry. It pushed the conch line, the shoreward line..."; low/moderate salinity
regime over seed grounds, so conchs didn't move in; some crabs, Dermo (a virus), drills like 15
ppt and above; "Then DNR took it over and they opened it like a flushing toilet with the handle
broken, and simply let it for years go full force out there ostensibly to take the sediments and
whatever else was in the water out there. So there were two different philosophies.” ran it all year
around; turned marshes fresh, catching large-mouth bass; our suit essentially from 1991 [dating
DNR takeover]; only one way to halt marsh loss in the "let the river go"; bedload of sediment is
at bottom, so let the river go "at depth"; can't simply have siphon at bank level; Corps wouldn't
do that, would make present river channel a canal rather than a flowing river; simple diversions
don't have enough sediment

Davis Pond: simply have pipes, not getting sufficient sediment; bought out lessees for a lot more
than $50/acre; frosted the ones across the river; engendered problems in courts

Alonzo: wasn't involved in Avenal, but Alonzo was a replay, state put on no new defense; didn't
bother to go back and say how did we get our asses beat? came in with same experts, said same
things; that was amazed court; we used their own data; we showed results; with southeast
prevailing winds, freshwater blows up into St. Bernard Parish; they had no defense; jury in
Avenal; in Alonzo, judge made decision p